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ADDRESS: 1813 West Colonial Drive

CITY: Terre Haute

Z1P+4: 47802+9076  CELL PHONE: 812-878-0826 FAX: N/A
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DATE CERTIFICATION FROM OCRA EXPIRES: 12-31-18

PROJECT/PLAN TITLE: Economic Develooment Planning Study
LMI : 56 %
# OF BENEFICIARIES: 27,173

(THIS CAN BE FOUND ON NATIONAL OBJECTIVE PAGE)

PROJECT FUNDING SOURCES

Amount

. Planning Grant Request $36,000

. Lead and/or Joint Applicants $4,000

. CDBG Program Income

. In-Kind Match *

. Philanthropic Match

. Private and/or Local Grants

~N (N[~ —

. Other Government Grants

List sources:

8. TOTAL MATCH (add lines 2-7) | $4.000

9. SUBTOTAL (add lines | & 8) | $36,000

10. Ineligible Costs

11. TOTAL PROJECT COST (add lines 9 & 10) | $40,000

*In-Kind maximum of 5% of grant amount or $2,000, whichever is less
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APPLICANT INFORM
(CONTINUED)

LIST GRANT ADMINISTRATOR: Kristy Jerrell, Jerrell Consulting & Grant Administration Services, LLC
METHOD OF PROCUREMENT (check one): RFP[_]. Local Funds[X]. Not Yet Procured[_]. N/A[].

- . L W
LIST PROFESSIONAL/FIRM TO COMPLETE PLAN: YT Lnayineedi 1, [Coviey, whnikesell
METHOD OF PROCUREMENT (check one): QBS[X]. Local Funds[_]. " !

FAIR HOUSING ORDINANCE: Attached[X].
DRUG FREE WORK-PLACE POLICY: Attached

In what Indiana Senate District(s) does this project fall under? 23
State Senator(s) representing this district: Philip Boots

[n what Indiana House of Representatives District(s) does this project fall under? 41
State Representative(s) representing this district: Timothy Brown

In what US Congressional District(s) does this project fall under? 04
US Congressional(s) representing this district: Todd Rokita
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PROJECT DESCRIPTION

Appendix (D)

The proposed planning project will provide financial assistance to Montgomery County. Indiana in
completing an Lconomic Development Planning Study for the entire County. This Economic
Development Plan will provide the County a core vision in establishing goals, policies, and objectives for
future growth, land use. and supporting infrastructure when it comes to economic development of the
County. (See Appendix D. pages 74-77 for Scope of Work and page 78 for Map of the Project Area).

The Plan will be completed adhering to Indiana Office of Community & Rural Affairs (IOCRA)
Guidelines regarding Comprehensive Plans. The final plan will provide an overall vision. direction and
framework to guide Montgomery County to improve its overall economic condition.

There will be several key stakeholders involved in the economic development planning process such as
the Montgomery County Commissioners. the Montgomery County Redevelopment Commission
members, the Economic Development arm of the County known as Indiana West Advantage (IWA) as
well as the Montgomery County Commissioner President. Jim Fulwider, and County Commissioner John
Frey who has been appointed as the Project Lead for the Commissioners — all be an active part of the
entire planning process. The Plan will provide a basis for Montgomery County in future efforts to secure
additional Community Development Block Grant (CDBG) funding. as well as other funding options
available for various projects which support economic development.

Upon completion of this plan, Montgomery County will have a professionally developed plan of action in
order to pursue economic development projects. This plan will provide an introduction. results of the
evaluation of the County’s existing economic conditions. economic development vision, strategies and
recommendations as well as an economic development action plan to be the basis for future CDBG
applications and other low interest loan programs.

Procured Project Engineer, Cory Whitesell. from HWC Engineering states *This plan will be used to help
Monigomery County confront a challenge common to many counties in Indiana; namely, how do you
grow and susiain your local economy in the face of increasingly tight local budgets and an increasingly
competitive economic development environment? The approach county leaders and decision makers take
10 manage local economic development policy decisions must be uniquely aligned with existing local
assets, opportunities and constraints. This plan will include several key components that will help
Monigomery County identify the strategy most likely to lead to economic success for Montgomery County
(See Appendix E, pages 82-83 for Cory Whitesell’s Full Letter of Support).

For Comprehensive Planning Only

Has the community completed a Comprehensive Plan in the past? Yes[ ] No[X

[f yes. please answer the following questions:
In what year was the plan completed?

Has the plan been update since its completion? Yes| | No[ ]
Were CDBG funds used to pay for any portion of the existing plan? Yes[ | No[ ]
Has the plan been implemented? Yes[ | No[ ]
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PROJECT NEED
Appendix (E)

Currently. Montgomery County does not have a County-wide economic development plan. The County.
with the assistance of IOCRA. will be able to complete a roadmap of prioritized sites/projects to be able
to tackle through this economic development planning study process. County officials consider this
Economic Development Planning Study top priority as many development areas need to be addressed
within the County to ensure these sites are project ready and have such things in place as
water/wastewater/stormwater utilities. road and streets. signage. etc....(See E. pages 89a-89¢ for Color
Photo Documentation and pages 79-8 for all letters of support). [IWA Vice President, Jeff Birk. states “J
believe ithar receiving your support for our grani application to fund a professional Economic
Development Planning Study for Monigomery County will be a tremendous next step to jump starting the
process of developing and atiaining our goals and ensuring the future of our commuminy” (See E. page
84).

Montgomery County has a total population of 38.124 residents and 56% of those residents are low to
moderate income according to the recently completed income survey. Montgomery County is a rural
setting, but is in close proximity to Indianapolis (only 53 miles from the City of Crawfordsville to
[ndianapolis). This County has many resources to build upon economic development and bring new
business and industry in with their 3 [-74 interchanges. US Routes 136 and 231 as well as Indiana State
Roads 25. 32. 47. 59 and 234. There are also CSX railways and the Crawfordsville Municipal Airport. In
order to capitalize on the County’s already established resources. site ready parcels of land would attract
new business and industry. Montgomery County Commissioner, John Frey. states “Monigomery County
Is Jull of potential. Our geographic location alone drives us toward favorable options for growth and
expansion. We are situated in the midst of US 36, 231 and I74. Our neighbors to the north (Tippecanoe
County), eat (Boone County), and southeast (Hendricks County), are three of the fastest growing counties
in the state. We acknowledge our window of opportunity is wide open” (See E. page 80).

After speaking with County Officials. there is a better understanding of the issues the County is facing
and which economic development is in the forefront of the hearts and minds of the County officials and
community as a whole. Completing an economic development plan is a top priority for the County’s
continued growth. It is also understood that investigating the County's desire to re-focus many areas
within the County that could be developed for future business/industrial companies wanting to relocate to
Montgomery County to further leverage the existing resources is also important for continued short and
long termed commercial/industrial growth. Important for such evaluations is establishing a plan to best
direct such growth to meet the County’s goals. In other words. the County will be planning their
development in order to maintain the County’s core values and meet future business and future industrial
needs.

Montgomery County decided to pursue this [OCRA planning grant after two Japan-Based Firms decided
to invest $73.5 million to establish an automotive parts manufacturing plant (which will produce
automotive pillars. body structures and frames for such customers as Subaru) in the Town of Jamestown
instead of the [-74 interchange within Montgomery County due to the site not being site ready (no water
or sewer utilities). This new opportunity for the Town of Jamestown will bring a total of 195+ jobs within
the next 3 years (See E, pages 85-89). Although the [-74 interchange was considered by the company. in
the end they chose to pass due to the lack of Montgomery County being site ready. This was a devastating
loss for Montgomery County. but pressed the issue of the County needing to develop an Economic
Development Plan to not miss future opportunities. IWA President, Ron Dickerson, states “Monrgomery
County is ready (o move forward. Assistance is required 1o establish an overview of the current situation.
Options of possible paths forward need explored™ (See E. page 81).
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FINANCIAL IMPACT

Appendix (F)

In order to show Monigomery County’s commitment toward this project. the County is committing a total
of $4.000 of local match that will be utilized on this project. (See Appendix B. pages 42-43 for
Montgomery County Municipal Resolution and Auditor Letter as well as pages 44-45 for Indiana West
Advantage Resolution and Treasurer Letter),

Montgomery County which has a 56% low and moderate income with an annual operating budget of
$96.449.443 (See Appendix A. pages 26-39 for Income Survey Information and Appendix F, pages 90-94
for the County’s Cash and Investment Statement). Furthermore, the County has a 2.07 tax rate within (See
k. pages 98-100 for Tax Rate Sheets). Even though there are decent balances in the County’s General
Fund. Rainy Day Fund. Cumulative Capitol Development Fund, and County Share Riverboat Revenue
Fund — according to the County’s Auditor. Jennifer Andel. these funds are already allocated towards
things such as payroll. utilities. insurance. emergency equipment. repairs. liability insurance. capitol
expenses (See Appendix F. page 95 or Explanation of Fund Balances).

Although Montgomery County has a large operating budget, they also have a large debt of $26.444.241
which consists of the following: (1) 2011 Emergency Equipment Purchase of $1 million dollars with a
current balance of $486.606: 2 payment a year: paid off in 2021 / 4 more years of payments. (2) 2012
Bonds A & B for Nucor Road Allocation Area for economic development of over $10 million dollars
total with a current balance of $5.387.000: 2 payment a year; paid off in 2033 / 16 more years of
payments and (3) Reconstruction of a Drain Loan with a current balance of $20.570.,625 (See Appendix F,
pages 96-97 for Gateway Debt Information). It is imperative that the County receive this [OCRA grant
assistance to complete the economic development planning study.

The County has been utilizing Indiana West Advantage (IWA). formerly known as the Montgomery
County Economic Development Inc. - as their economic development arm and the organization has been
on the frontlines of the community. workforce. and business development in assisting the County in
growing. Their mission is to serve as an active leader in the advancement of the economic health of
Montgomery County. by serving as the focal point for business and industry growth. job retention.
workforce development and economic development education that will result in a greater quality of life
for the Montgomery County community.

Over the past 5 years, the IWA has been busy working on County economic development/workforce
development doing such things as: developing a strategic plan. establishing new workforce development
programs and a new web site. forming partnerships. assisting with new business expansions. developing
marketing/sales plan. etc...(See Appendix F. page 101 for IWA Accomplishments from 2012 1o 2016).
Executive Director of the IWA, Tom Utley. stated "I am convinced that planning is a roadmap for
identifying the best opportunities for creating the greatest value. The 10OCRA Economic Development
Planning Study is the ideal plunning tool for portraying our County's vision Jor future prosperity.
Community Economic Development Planning, which this proposed grant would fund, represents that
critical first step to ensuring our community's goals and future economic aspirations are efficiently
achieved” (See Appendix E. page 79 for Tom Utley's Full Letter of Support.

APPLICANT: MONTGOMERY COUNTY
Tax Rate: 2.07 Operating Budget: $96,499.443  Indebtedness: $26.444.241

SUB-RECIPIENT: N/A
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INFRASTRUCTURE
Appendix (G)

(Complete this form for Comprehensive and Utility projects)

[s your community under an enforcement action by another state agency? Yes [ | No [ ]
(Attach any reference/documentation/correspondence, i.e. early warning sewer ban, IDEM Agreed Order,
etc.) If yes, please describe:

THIS IS A COUNTY ECONOMIC DEVELOPMENT PLANNING STUDY FOR MONTGOMERY COUNTY.

MONTGOMERY COUNTY DOES NOT HAVE ANY WATER, SEWER OR STORMWATER UTILITIES TO
REPORT AS A COUNTY.

Provide the total number of users on the system:

Water Utility Sewer Utility Storm water Utility

Residential Users

Commercial/Industrial Users

Total Users

Provide the following current rate information:

Current water rate for 4,000 gallons

Current sewer rate for 4,000 gallons

Current Storm water rate

Total combined rate for 4,000 gallons

Are rate increases subject to approval of the Indiana Utility Rate Commission (IURC)? Yes[ | No [ ]

Provide the following rate history information:

Year current ordinance | Year previous ordinance | Change in rates
was passed was passed (in dollars)

Water Ordinance

Sewer Ordinance

Storm water Ordinance

Attach in Appendix G and reference the most recent water and sewer rate ordinances (for utility projects
only).

Provide the following information on the existing systems:

Age Capacity Avg. Daily | Max. Daily | Date and type of most
Flow/Usage | Flow/Usage | recent  major  capital
improvement
Sewer
Water
Storm water

PL March 2014 (
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PROJECT COMPLETION TIMETABLE

Beginning with the application submission date. outline below a reasonable timetable for project
completion. Include all significant milestones. emphasizing those related to grant award. ROF. draws.
final plans submission and completion.

Montgomery County, Indiana

Economic Development Planning Study

TASK

[nitial Public Hearing

Submit Application to OCRA

Receive PL Grant Award

Receive Release of Funds from OCRA
Begin Planning Activity

Submit First Draw

Present Draft Plan to Town

Conduct Final Public Hearing/Pass Resolution to Approve Plan
Submit Plan to IOCRA for Review/Approval
Submit Second Draw

Step 1 Close-out Submitted

Monitoring Completed by OCRA

Step 1C & Step 2 Close-out Submitted

PL March 2014 (-Z

DATE

(all dates are approximate)

October 24. 2016
January 31, 2017
February. 2017
March. 2017
April, 2017
May, 2017
November, 2017
December, 2017
December, 2017
January, 2018
February, 2018
March, 2018

April, 2018



PROJECT BUDGET

Summarize all project costs by funding source.

ACTIVITY CDBG LOCAL INELIGIRLE TOTAL
(with eligible In-Kind)

Planning $36,000 $36,000

Administration™®* $4,000 £4,000

TOTAL $36,000 $4.000 $40.000

*No Enviromental Review should be included in the planning grant budget.

**If using CDBG funds for grant administration, then maximum amount permitted is 8% of the total
CDBG request or $4.000, whichever is less. Please see additional information in the “Consultants &
Grant Administration” section of the Application Instructions.

** In-Kind up to 5% of the grant amount or $2.500. whichever is less. may be included in the Local
column of the budget, all amounts in excess should be included in the Ineligible column.

List sources of local match and leveraged funds:
(Documentation of financial commitments from all sources is required)

Source Amount
Indiana West Advantage Checking Account Funds $4.000
TOTAL LOCAL LEVERAGE $4.,000

In addition to completing the above forms, attach an itemized budget as the next page of this
application.

PL March 2014 g




MONTGOMERY COUNTY, INDIANA

ECONOMIC DEVELOPMENT
PLANNING STUDY

ITEMIZED BUDGET

TASK Total Grant Local
Planning Fees
i. Information Gathering & Data Collection $5.000 $5.000
2. Mapping & Area Analysis $5.000 $5.000
3. Public Input $5.000 $5.000
4. Department & Stakeholder Meetings $5.000 $5.000
5. Issue Analysis & Priority Recommendations $5.000 $5.000
6. Public Meetings $5,000 $5.000
7. Assemble Draft Plan $2.000 $2.000
8. Draft Master Plan Submittal $2.000 $2.000
9. Final Master Plan Submittal $2.000 $2.000
SUB-TOTAL ENGINEERING PLANNING FEES $36.000 $36,000 %0
Grant Administration Fees
1. Grant Administration $4.000 30 $4.000
SUB-TOTAL GRANT ADMINISTRATION FEES $4,000 $0 $4.000
TOTAL PROJECT COST ESTIMATES $40,000 $36,000 $4,000
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NATIONAL OBJECTIVE IDENTIFICATION

(APPENDIX A)

CHECK ONLY ONE OF THE NATIONAL OBIJECTIVES BELOW. ALL PROJECTS MUST
PROVIDE ALL INFORMATION REQUESTED ON THIS PAGE.
Benefit to Low- and Moderate-Income Persons
Area Benefit [ ] Limited Clientele [ | Housing [ ]lobs
Prevention or Elimination of Slums or Blight

[ | Area Basis [ | Spot Basis

1) List percentage of population of low- and moderate-income persons served by this project: 56%
2) Source: | | HUD Low/Mod Summary Data or Income Survey (Appendix A)

3) Date of first income survey certification letter: 12-17-16

4) Date of second income survey certification letter, if appropriate: N/A

5) List the census tract number(s) that are included in the project area: 9567, 9568, 9570, 9571, 9572,
9573, 6574, 9575

6) List the census tract block group(s) that are included in each of the census tracts listed above:
9567-1.2.3

9568 -1,2,3,4
9569 —-1,2,3,4
9570 -1,2,3,4,5
9571 -1,2.3,4
9572 -1,2.3,4
9575 -1,2,3,4
9574 -1,2.3
9575-1,2,3

7) Below, explain your selection of the above H.U.D. National Objective. REFER TO THE
INSTRUCTIONS FOR QUESTIONS TO BE ADDRESSED REGARDING THE NATIONAL
OBJECTIVE SELECTED.

The income survey completed on 12-17-16 directly corresponds to the households of the proposed Economic Development
Planning Study which will be the service area for the proposed project. As a result of the work of the Grant Administrator
completing mail surveys, the County indicates a low to moderate income percentage of 56.%.

It is determined that this planning study project will serve the needs of the entire County, The County makes a determination of
Area Benefit as the National Objective for this project.

Please see Monigomery County Commissioner President’s letter on explanation of difference of Census Data and income
survey results in Appendix A of this grant application. '

PL March 2014 [ 0
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NATIONAL OBJECTIVE IDENTIFICATION:
SLUM/BLIGHT PROJECTS

Please check the statements that are appropriate for your project. Attach documentation in the
National Objective Appendix (Appendix A) supporting your selections.

O 0O oo o 0

Slum/Blight Area or Spot designated by resolution of the local unit of government (50
points)

The applicant is an Indiana Main Street Community - downtown revitalization projects
only (5 points)

The project site is a Brownfield* (10 points)

The building or district is listed on the Indiana or National Register of Historic Places (10
points)**

The building or district is eligible for listing on the Indiana or National Register of Historic
Places (10 points)**

The building or district is on the Historic Landmarks Foundation of Indiana’s 10 Most
Endangered List” (15 points)

* The State of Indiana defines a Brownfield as a parcel of real estate that is abandoned or inactive; or
may not be operated at its appropriate use; and on which expansion. redevelopment. or reuse is
complicated because of the presence or potential presence of a hazardous substance, a contaminant,
petroleum, or a petroleum product that poses a risk to human health and the environment.

** Project may either be listed on or eligible for listing on the Indiana or National Register of Historic
Places. Both cannot be checked. Attach documentation from SHPO/Historic Landmarks for National
Register listing or eligibility in Appendix A
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BENEFICIARIES

Total Beneficiaries must equal the sum of 1-10. L/M and Non-L/M must equal the sum of 1-10.

Project Title: Economic Development Planning Study Total Beneficiaries (all activities): 27.173
Total Of the total population in Activi[y
the se.wicc‘arca. how many Description
are Hispanic?
Number of People 27173 Planning
1. Number of Whites 25,869 1,250
S
I Percent 95.2% 4.6%
N 2. Number if Blacks/African 245
G Americans
L Percent 9%
E 3. Number of Asian 163
R Percent 6%
A 4 Number of American Indian / 82
C Alaskan Native
E Percent 3%
5. Number Native Hawaiian /
Other Pacific Islander
Percent
6. American Indian / Alaskan
M Native & White
U Percent
L 17 Asian & White
T
1 Percent
R 8. Black / African American & White
A Percent
C 9. American Indian / Alaskan Native
E & Black / African American
Percent
10. Balance / Other ‘ 814
Percent 3%
Number of Handicapped 2,989
Percent 1%
Number of Elderly People 4,674
Percent 17.2%
Number of Female-headed Households 2,826
Percent 10.4%
Number of Low/Moderate Income People 15,217
Percent 56%
Number of Non-Low/Moderate Income 11,956
People
Percent 44%
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CITIZEN PARTICIPATION REPORT

Public Hearing Information Date

Notice of first public hearing | Monday, October 10, 2016

Date of first public hearing Monday. October 24. 2016 at 9:00 am
Anticipated Notice of second public

hearing

Anticipated Date of second public hearing

*Public Hearing must be advertised at least 10 days prior to hearing date.

Describe the methods used to solicit participation of low- and moderate-income persons:
Advertisement in the local newspaper and postings at the County Commissioner’s Office.

Denote any adverse comments/complaints received and describe resolution:
There were no adverse comments/complaints during the public hearing regarding the County's
Economic Development Planning Study.

Describe outcomes of 4-Factor Analysis for Limited English Proficiency:

Based on the data from the 2010 Census, Montgomery County performed a Four Factor Analysis. Based on the
Four Factor Analysis. the County is not required to develop a Language Access Plan (LAP), but will make all
reasonable attempts to accommodate language access needs of residents requesting oral translation during
citizen participation activities.

Immediately following this page. please attach the following in the order listed:

Hearing Ad/Publisher’s Claim for First Hearing
Hearing Minutes for First Hearing
Sign-In Sheet for First Hearing
Copy of response(s) to comments and/or complaints.
Copy of Four Factor Analysis
Copy of Language Access Plan (if required)
Third Party Authorization letter (if required)

I hereby certify that submission of this application has been duly authorized by the governing body of the
applicant; that the applicant has the legal capacity to carry out the proposed project; that the proposed
project is designed to meet the identified housing and community developments needs of the community;
including those of low- and moderate-income persons; and that the proposed project will minimize the
need for displacement of businesses and families and provide reasonable benefits for those displaced. I
hereby certify that the Four Factor Analysis and Language Access Plan were conducted in accordance
with the CDBG Handbook. I also certify that the proposed project will be completed within fourteen
(14) months of contract award, if approved.

A N N
A iy B M;ﬁ\ 12-20-16

S}ignature, Chief Elected Official Date

Type Name and Title: Jim Fulwider, Montgomery County Commissioner President
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‘ TGOr Y IDIANA
| - PUEUG NO CE FOR FIRST PUBLIC HEARING
. ECconomc DEVELOPMEN? PLANNING 3TUDY PROJECT

Dn about or before January 31,2017, Montgomery County intends 1o app Viothe
e of Commumty Bural Affairs for a grant from 1the State Commumty
sfe;opment Block Grant (CDBG) P annmg program. This program is funded by Tt le |
the federal Housmg and Commum!y E)evefopment Actof 1974 as amended. These

= io he used foraﬁ plan y project that will inciude the fol Eowmg activities:
) iopmem Planning Study The iotai amount of CDBG :
36, GOG The emount o7 ( DBG funds proposed o be used for
ct efft at ﬁeast 51 % Eow—and-moderate—mcome persons is $18 360, The
J *zon@DBG funds will be derived from the following source $4.000 from the Indiana Wes:
| Advama e's ( WA} ohe king account Total project cost ;s $4€7 000 Wmch breaks o!own
z o8 | cfcost} of‘ DBG . 09

Momgomery Coumy will ho d 2 pubkc eaﬁn
atthe onigomery County Ja!E“GQO ]
g}mwzi mterestedpames a oppon '
funded CBBG broject. Persons wi sabmﬂes OF non- Enghsh speakmg
wish to attend the public 1 aring and need assistance should contact th
Admfmstra*or Knsty derrsil with Jerref Consultmg & Grant Admfmstratio
1813 West Colonxai Drive, Tefre aute Indiana 47802 or by phone at (812 78—0826 r;ot
later than Friday, October 21,2016 Evew eﬁ‘orx wxf I be made i'o make reasonab!e -
J acoommodaﬂons for these persons,
Infsrmation related o this pro;ect will be avaﬂab]e for rev:ew pnor to the pubhc hearmg
as of Monday, October 10 2016, at'the pro' ct's Grani A
} with Je{reﬁ Consu!tmg & it Admi at:on Ser oes Ic 1813 West Co omal Dnve :
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; statement, Written comments shoul Id be submitted to the project’s Grant Admm:strator
| Kristy Jerrell with Jerrell Cons&ltmg & Grant Admmlstratxon Serwces LLC, 1813 West
I Colonial Drive, Terre Haute, Indiana 47802, no later ihan Frzciay, October 21, 2016,In
I’ orderto enstire placement of such comments in the offic | record of the  public hearmg
proceedmgs A plan to minimize drspl; ement and provide assistanceto those displaced
has been prepared by Montgomery Couniy and is also available to the public This project
will resu!t in no displacement of any persons or busmesses For addmonai information
comemmg the proposed project, please coniact the pmjects Grant Admlmstrator Kristy
Jerrell at (812) 8780825 M-E from 8:00 am 10430 pm or write o Knsty Jerre i at Jerrell
Consuf’ung & Grant Admfmstraﬂon Semces LLC 1873 West Col onra! Dmfe Terre Hattte,
indiana 47832 o . ,
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JERRELL CONSULTING & GRANT ADMINISTRATION SERVICES, LLC

PUBLIC HEARING
ECONOMIC DEVELOPMENT
Planning Study

Montgomery County
Monday, October 24, 2016 at 9:00 am

Montgomery County Jail
600 Memorial Drive
Crawfordsville, Indiana 47933

Call to Order. The Montgomery County Commissioner President, Jim Fulwider, formally called the
Public Hearing to order at approximately 9:00 am.

Facilitator: Kristy Jerrell, Grant Administrator from Jerrell Consulting & Grant Administration Services, LLC.

Discussions:

a. Montgomery County Commissioner President, Jim Fulwider, explained that this was a public
hearing for Montgomery County to move forward with a planning study to complete an Economic
Development plan for the County. He then turned over the public hearing to the project’s Grant
Administrator, Kristy Jerrell to explain the details.

b. Kristy Jerrell explained the reason for the public hearing. She stated that the County is applying to
the Indiana Office of Community and Rural Affairs (IOCRA) for a planning grant in order to
complete an Economic Development Planning Study with a strong emphasis on the 2 mile TIF
area of the 74/32 interchange as well as studying all areas of the County.

¢. Kristy Jerrell stated that the total project cost for this planning project is $40,000. She stated that
the Town is committing a total of $4,000 in local match from the following source: $4,000 from the
County’s economic development arm the Indiana West Advantage. She stated that the County is
contributing the required 10% local match for the project and, if awarded, the County will receive
a total of $36,000 in IOCRA grant funding.

d. Kristy Jerrell explained the timelines. She stated that the application will be submitted to IOCRA
on or before January 31, 2017, and the County would hopefully have an award by the end of
February or early March 2017. She stated that this grant is non-competitive and that as long as
there is money in the pot — the County will be awarded the grant. She stated that after the County
is officially funded - the planning activity would begin and a draft plan from the procured
engineering firm would be presented to the County with the final plan submitted to IOCRA for
review soon after.

e. Kiristy Jerrell went through the grant criteria to receive a grant award from |OCRA. She stated that
there is a total of 750 points in which the County must receive a minimum score of 450 to be
eligible for award. The County's National Objective score is 140 pts, Community Distress is 88.18
pts, Local Mach is 10 pts, and if they received 260 pts (a really conservative score) on the Project
Design Factors which are the narratives, the County would have a total score of 498.18 up to
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518.18. She stated that she is extremely hopeful that the County will receive the IOCRA planning
grant based upon the total points.

f. Kristy Jerrell stated that the County is getting ready to begin the process to procure the Engineer
for the planning project. She stated that the County will advertise/solicit for Staterment of
Qualifications on 10-31-16 in which proposals packets are due on 12-1-16 by 4:00 pm. She
stated that if more than one firm submits a proposal packet, then the County will have to score
those proposal packets and then hold interviews to select the firm. She stated that the grant
application cannot be submitted to IOCRA until the Engineer procurement is complete.

g. Kristy Jerrell then asked the attendees if they had any questions on the planning grant project or
about the process of submitted the IOCRA grant application.

h. Montgomery County Commissioner President, Jim Fulwider, stated that this project is much
needed in the County. He stated that what is driving this planning study is that the County lost out
on a company located to its 74/32 interchange due to the site not being project ready as no
utilities were in place there (no water or sewer). He stated that the company, which was a Toyota
Stamping Plant, decided to locate in the Town of Jamestown instead. He stated that they moved
their 73.5 million-dollar, 151,000 square foct, manufacturing plant on 40 acres in Jamestown and
created up to 195 jobs by the year 2017. He stated this is what is driving this IOCRA Economic
Development Plan to prepare the County better and not lose out on future opportunities.

I Commissioner Phil Bane stated that Montgomery County id very competitive for business
opportunities and this planning grant opportunity will allow the County to open the door for the
future construction grants to allow sites in the County to be site ready.

J. - Kristy Jerrell then asked the attendees if there were any questions or any additional commenis.

Adjournment: There being no further questions or comments, Kristy Jerrell adjourned the public
hearing at approximately 9:24 AM.

~F
7

v
Kristy Jerrell, Grant Adminisirator
Recorder (See attached Third Party Authorization to Record Minutes)

Attachment:

1. Meeting Sign-In Sheet
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MONTGOMERY COUNTY

100 EAST MAIN STREET. ROOM 102

CRAWFORDSVILLE, INDIANA 47933
765-364-6400

October 10, 2016

Office of Community & Rural Affairs (IOCRA)
Attention: Grant Support

One North Capital, Suite 600

Indianapolis, IN 46204-2288

Dear Grant Support:
This letter expresses Montgomery County’s consent for Kristy Jerrell of Jerrell Consulting & Grant

Admintstration Services LLC to conduct and transcribe minutes for all public hearings for the County’s
IOCRA Grant Application for the County’s Economic Development Planning Study - Planning Grant.

Thank you for your consideration of this vital community development project.

Sincerely,

i] %p /:)? f\j&;%

Jim Fulwider, Commissioner President
Montgomery County
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INCOME SURVEY METHODOLOGY

Moentgomery County. will be applying to the Indiana Office of Community and Rural Affairs (IOCRA) to
help the County qualify for the Community Development Block Grant (CDBG) program. This funding will help
the County apply to IOCRA for a Planning Grant and a possible construction projects in the near future,

Montgomery County decided to conduct an income survey to qualify for the CDBG program on June 22,
2013, Montgomery County needed to have at least 51% low-to-moderate income persons as beneficiaries, the most
current HUD LMI 2014 data showing Montgomery County at 36.76%. County officials decided to pursue the
income survey based on the following:

e  The Census data does not truly represent the area within these hard economic times of today.
s The current and declining economic situation of Montgomery County indicated there may be a higher LMl
population.

The following is the method by which the random households were selected. as well as. the method by
which the surveys were conducted. (Mailings)

INCOME SURVEY BEGAN ON 12-14-15 WITH THE FIRST MAILING OF INCOME SURVEYS MAILED
OUT; FIRST SURVEY RESPONSE RECEIVED ON 12-19-15; LAST SURVEY RESPONSE AND SURVEY
COMPLETED ON 10-6-16; EMAILED IOCRA’S ALETHA DUNSTON ON 10-6-16 IN REGARDS TO THE
SURVEY BEING A 10 MONTH PERIOD TO COMPLETE TRYING TO RECEIVE APPROVAL OF THE
TIMEPERIOD; IOCRA’S ALETHA DUNSTON RESPONDED BACK ON 11-10-16 WITH APPROVAL OF
THE INCOME SURVEY TIMEPERIOD (SEE ATTACHED EMAIL CHAIN).

Random Selection Methodology:
Original 342 Random Households:

Using the most current Montgomery County 911 address list provided by the Montgomery County’s
Economic Development (Indiana West Advantage). a total number of households was determined to be 13.641. As
determined by the Sample Size Calculator (SSC) on the website (http://surveysystem.com/sscalc.htm) and
developed by Creative Research Systems to enable survey researchers to calculate sample sizes from various
population sizes - the randomly selected sample size of 374 households is needed to be surveyed (Based upon a
95% confidence level, a 5 confidence-interval and a population of 13,641). In order to obtain the randomized
sample of households, the excel list was developed on the computer and was then manually prompted to run a
randomized sort on the entire “original list.”

Kristy Jerrell, President/Grant Administrator of Jerrell Consulting & Grant Administration Services,
conducted mail surveys from the 374 “original list.” A minimum of two attempts were made by Kristy Jerrell to
contact the randomly selected households. If the respondent refused any attempt, the household was replaced with
the first chosen “replacement list” household available. Dates of the attempts and the positive/negative responses
were noted and any replacement households were noted as such.

Replacement Random Household Group

As stated above, the “replacement list” was chosen in the same manner as the “original list” by selected the
next households on the already randomly selected list.

e Replacement households will be used in the event that any of the randomly selected original 374
households either refused to participate or are unavailable on 2 different occasions. A replacement
household will be substituted in the failed survey’s place. Also, any incomplete or unclear survey
responses will be removed and substituted with a replacement household.
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& [n the event that more selected replacements are necessary. the remaining group of households
will be chosen from the already randomly selected list. in order, like the previous list to fill the

void.

PART A. INFORMATION OBTAINED FROM SURVEY

L. Number ot families in the target area 13,641

2. Toral number of families interviewed 374

3. Toral number of low- and moderate income families 219

4. Tortal number of persons living in the low- and moderate income families interviewed 417

5. Total number of families mterviewed in which the income was above the low- and moderate 155
mncome level

6. Total number of persons living in the families in which the income was above the low- and 328
moderate-income level.

PART B. CALCULATIONS BASED ON DATA CONTAINED IN SURVEY

7. Average size of low- and moderate households {line 4 divided by line 3) 1.904

8. Average size of non-low- and moderate households  fhwe 6 divided by line 5) 2.116

9. Proportion of famuilies interviewed with low- and moderate income (lue 3 divided by line 2) 0.5855

10.Proportion of families interviewed with non-low- and moderate income 0.4144
{line 5 divided by line 2)

11.Esumate of total number of low- and moderate income families in the target area 7,987
(line 1 multiplied by line 9)

12.Esumate of total number of non-low- and moderate income families in the target area 5,653
(line T smultiplied by line 10)

13.Estimate of total number of low- and moderate income persons in the target area 15,207
(line 7 smuttiplied by line 11)

14.Esumate of total number of non-low- and moderate income persons in the target area 11,962
(line 8 multiplied by line 12)

15.Estmate of total number of persons in the target area (line 13 added to line 14) 27,169

16.Estimated percentage of persons in target area who have low- and moderate income. 55.97%

(line 13 divided by line 15)

Billing Information:
Indiana West Advantage
Attention: Tom Utley, Acting Director
200 South Washington Street, Suite 305
Crawfordsville, Indiana 47933
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Kristy Jerrell

From: Dunston, Aletha <ADunston@ocra.lN.gov>

Sent: Thursday, November 10, 2016 9:07 AM

To: Kristy Jerrell

Ce: Butts, Tammy

Subject: Re: OCRA Income Survey Clarification  MONTGOMERY COUNTY INCOME SURVEY

Correct. Surveys in progress prior to the announcement are not affected. This will be fine.
We still reserve the right to determine if a survey has extended longer than reasonable. Thank you for checking.
-Aletha

. Aletha Dunston, AICP | CDBG Program Manager
, %Indiana Office of Community and Rural Affairs (OCRA)

~ One North Capitol, Suite 600
Indianapolis. IN 46204

A 317.775.4667 | ocraIN.gov

" adunston@ocra.in.cov

e

On Nov 2. 2016, at 6:36 PM. Kristy Jerrell <jerrellconsulting@ma.rr.com> wrote:

Hello Aletha:

I had emailed you on 10-6-16 inquiring about a decision for the Montgomery County income
survey (See email below). You read the email on 10-12-16 but did not respond with an answer
(See pasted email in this email as your read receipt). I need a response from you to place in my
file for the monitoring of this survey when it comes time for the documentation. Thanks ©

<image(001.png>

KRISTY JERRELL

JERRELL CONSULTING & Grant Administration Services LLC

1

aX



Certified Womens Business Enterprise (WBE)
1813 West Colonial Drive
Terre Haute, Indiana 47802

812-878-0826 Cell

jerrellconsultingl@ ma.rr.com

“Making a Big Difference in Small Communities”

From: Kristy Jerrell [mailto:jerreliconsulting@@ma.rr.com]

Sent: Thursday. October 6. 2016 8:20 AM

To: 'Dunston. Aletha' <ADunston@ocra.IN.gov>

Subject: RE: OCRA Income Survey Clarification MONTGOMERY COUNTY INCOME
SURVEY

Hello Aletha:

Just today I completed a full County Survey for Montgomery County. Their total population is
13.640 households. The first income survey was mailed out on 12-14-15 with the first response
received being 12-19-15. I completed the survey today as [ just received the final completed
survey today 10-6-16 (this is almost a 10 month period and even before the new income survey
policy was announced in the newsletter). As per our phone conservation earlier when you and
Tammy Butts called me about the Vigo County Project and their ROT extension and I inquired
about the new income survey policy — you stated that any in progress surveys will not be
affected.

['am emailing to make sure that your statement on the phone to me is still correct for this
Montgomery County income survey that [ just completed today.

Thanks

KRISTY JERRELL



JERRELL CONSULTING & Grant Administration Services LLC
Certified Womens Business Enterprise (WBE)

1813 West Colonial Drive

Terre Haute, Indiana 47802

812-878-0826 C(Cell

jerrellconsulting(@ ma.rr.com

“Making a Big Difference in Small Communities”



Indiana West Advantage - Montgomery County Economic Development Planning Study
Attention: Kristin Clary. Executive Director

200 South Washington Street. 3" Floor

Crawfordsville. IN 47933

COVER SHEET

COMMUNITY DEVELOPMENT BLOCK GRANT INCOME SURVEY

NAME:

STREET
ADDRESS:

PHONE:

DATE:

PLEASE FOLLOW THE INSTRUCTIONS ON THE ATTACHED SHEET IN ORDER TO
COMPLETE THE SURVEY. THE COVER SHEET WILL BE SEPARATED FROM THE
INCOME SURVEY FORM IN ORDER TO ASSURE CONFIDENTIALITY.

Survey Number: 545



indiana West Advantage — Montgomery County
Attention: Kristin Clary. Executive Director
200 South Washington Street. 3% Floor
Crawfordsville. IN 47933

Economic Development Planning Study

The purpose of the following income survey is to gather information needed to apply for a Community Development
Block Grant from the State of Indiana.  All information will be kept confidential and will be evaluated by the Indiana
Grants Management Staff.

Thank you for your participation.

Instructions: Determine the correct number of person(s) in the family and check that number in
Column 1. Look at the amount of money listed in Column 2 — {s the total family income above or
below that amount of money? Place a check on either “Above™ or “Below.”
Number of Persons Income Limits for
Living in Household Maontgomery County as of
3-20-15
322
One $32.200 Above Below
Two $36.800 Above Below
Three $41.400 Above Below
Four $46.000 Above Below
Five $49.700 Above Below
Six $33.400 Above Below
Seven §57.050 Above Below
Eight $60.750 Above Below

DATA REPORTING INFORMATION:
Complete the following table regarding the number of persons in the household who will benefit from this project:
IDIS Numbers Total | Hispanic | IDIS Numbers Total | Hispanic
11, White 18. Black/African American
and White
12. Black/African American 19. American Indian/Alaskan
Native and Black/African
American
13, Asian 20. Other Multi-Racial
14. American Indian/ 21. Female Heads of
Alaskan Native Household
15. Native Hawaiian/Other 22. Number of Elderly (+62)
Pacific Islander
16. American Indian/ 23. Number of Handicapped
Alaskan Native and White
17. Asian and White
Signature of Interviewer: KRISTY JERRELL. Jerrell Consulting & Grani Administration Services LLC
Date Survey was checked by Interviewer:
Survey Number: 545

L



Indiana West Advantage — Montgomery County Economic Development Planning Study
Attention: Kristin Clary. Executive Director

200 South Washington Street. 37 Floor

Crawfordsville. IN 47933

(S Yo )
CURRENT RESIDENT %@%@M @ﬁ Ve

678 S CLEVELAND DR 2 2N Reoip
CRAWFORDSVILLE, INDIANA 47933847 O -

Dear Resident:

You have been randomly selected to complete an income survey in order qualify Monigomery
County for the Community Development Block Grant Program (CDBG) in order to complete
an Economic Development Planning Study. The CDBG Program is a federally funded grant
program intended to assist communities with various community development public assistance
projects for planning grants and for construction improvements to wastewater, water. roads,
bridges. parks, etc.... Toreceive the federally funded grant dollars, a special income survey
must be completed.

Enclosed you will find an income survey and a self-addressed stamped envelope. Please
complete the entire form and send the survey back in the postage-paid envelope provided.
Kristy Jerrell, Certified Grant Administrator with Jerrell Consulting & Grant Administration
Services LLC will be collecting the completed surveys and will be assisting in obtaining
certification of this survey.

In order to ensure strict confidentiality with the survey, the Cover Sheet with your information
will be separated from the remainder of the survey before any calculations are done. It is
extremely important that all answers on the survey be completed and this survey be
returned within 3 days of receiving it.

Please contact Kristy Jerrell, Certified Grant Administrator at 812-878-0826, Monday through
Friday 8:00 am to 4:30 pm. if you have any questions or need assistance in completing this
survey.

Thank you for your cooperation in completing this survey.
Sincerely,

Knisty Jemneld

Kristy Jerrell

Certified Grant Administrator

Enclosures

Survey Number: 545

53



December 21, 2015 \‘

Dear Residents:

The third week of December 2015, an income survey for Montgomery County was
mailed to you. This survey was initiated to help the County qualify for the
Community Development Block Grant (CDBG) program to be able to seek grant
funding for a planning study for an Economic Development Plan.

If you have already completed and returned the income survey, please accept our
sincere appreciation for doing so, if not, please complete and mail today. Your
answers and participation are extremely important to providing Montgomery
County the opportunity to receive grant dollars for this important project.

If by some chance, you did not receive the income survey or it was misplaced,
please contact Ms. Kristy Jerrell, Certified Grant Administrator, Jerrell Consulting
& Grant Administration Services, LLC at 812-878-0826, Monday through Friday
8:00 am to 4:30 pm.

Thank you for your cooperation.

Sincerely,

Kristy Jervell

Kristy Jerrell
Certified Grant Administrator
Jerrell Consulting & Grant Administration Services, LLC

Y
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File to calculate numbers for Community Development
Block Grant for:
Montgomery County, Indiana

Orniginal survey date: 1211712016
CEST NUM OF FAMILIES IN THE AREA

TOT NUM FAM INTERVIEWED

CTOT NUM LOW-MOD FAM INTERVIEWED
TOT NUM PERS IN LOW-MOD FAM INT
CTOT NUM FAM ABOVE INT

TOT NUM PERS IN ABOVE FAM INT

CAVG SIZE LOW-MOD FAM INT

CAVG SIZE ABOVE FAM INT

. PROP FAM INT WITH LOW-MOD INC

0 PROP FAM INT ABOVE

CEST TOT NUM FAM LOW-MOD IN AREA
EST TOT NUM ABOVE IN AREA

EST TOT NUM LOW-MOD PERSONS IN AREA
EST TOT NUM PERSONS ABOVE IN AREA
EST TOT NUM PERSONS IN AREA

. EST PERCENT PERS IN LOW-MOD GRP
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LOW AND MODERATE FAMILY
CALCULATIONS OF SURVEY FOR THE
INDIANA OFFICE OF RURAL AFFAIRS. DATE:

RANGE OF "TRUE" PROPORTION IN LOW-MOD
"PERSONS" (LMI) AT THE 95% CONFIDENCE LEVEL.
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MONTGOMERY COUNTY

100 EAST MAIN STREET, ROOM 102
CRAWFORDSVILLE, INDIANA 47633
765-364-6400

December 17. 2016

Indiana Office of Community & Rural Affairs (IOCRA)
Attention: Grant Support

One North Capitol. Suite 600

Indianapolis, Indiana 46204

RE: EXPLANATION OF LOW TO MODERATE INCOME

Dear Grant Support:

As the Commissioner President of Montgomery County, [ do not agree with the census data showing that
Montgomery County’s low to moderate level is 36.76% according to the HUD LMI data on your website.

Montgomery County is a big agricultural based County with over 700 farms and 2 years ago the farm
economy plummeted as grain prices dropped nearly 40%. This has had a negative effect on income for the
residents of this County.

In addition, the income survey that the County just completed on October 6, 2016 shows that the low to
moderate income level for all of Montgomery County to be 55.97%. which [ believe to be more accurate

than the 36.76% according to the HUD LMI data on your website.

Respectfully,

Jim Fulwider, Commissioner President
Montgomery County



Environmental Form 1

Certification of Exemption

Determination of activities not subject to 24 CFR 58.34(a)
May be subject to provisions of Sec 58 6, as applicable

Grant Applicant: Montgomery County, Indiana
Project Name: Economic Development Planning Study — Planning Grant

Project Description (include all actions that are either geographically or functionally
related): Engineering and Grant Administration

Funding Source: CDBG_X  HOME ESG HOPWA EDI
Capital Fund Operating Subsidy Hope VI Other

As Chief Elected Official (CEQO) of the Applicant, | hereby certify that the above
mentioned project has been reviewed and determined an Exempt activity per 24 CFR

58.34(a) as follows:
B Environmental & other studies, resource identification & the development of plans & strategies:
Information and financial services;

Administrative and management activities;

Public services that will not have a physical impact or result in any physical changes, including

but not limited to services concerned with employment, crime prevention, child care, health,

drug abuse, education, counseling, energy conservation and welfare or recreational needs:

Inspections and testing of properties for hazards or defects:

Purchase of insurance;

Purchase of tools;

Engineering or design costs;

Technical assistance and training;

0. Assistance for temporary or permanent improvements that do not alter environmental conditions
and are limited to protection, repair, or restoration activities necessary only to control or arrest
the effects from disasters or imminent threats to public safety including those resulting from
physical deterioration;

11. Payment of principal and interest on loans made or obligations guaranteed by HUD;

12. Any of the categorical exclusions listed in Sec. 58.35(a) provided that there are no

circumstances that require compliance with any other Federal laws and authorities cited in Sec.
58.5.

A

O e A (O
= ©0~NO o

N

If your project falls into any of the above categories, you do not have to submit a
Request for Release of Funds (RROF). Once the Grant is awarded you will receive a
“Notice of Removal of Environmental Conditions” from IOCRA. You may not incur any
cost except for those Administrative, Environmental, and Preliminary Engineering cost
authorized by Grant Support prior to Release of Funds notification from IOCRA.

By signing below the Responsible Entity certifies in writing that each activity or project is
exempt and meets the conditions specified for such exemption under section 24 CFR
58.34(a). Please keep a copy of this determination in your project files.

Chief Elected Official’'s Name/Title: Jim Fulwider, Montgomery County Commissioner President
(Please Type)

7

Certifying Official’'s Signature: QAANJ“ 3@@&&,@&&

Date Signed: 12-20-16
Ravieard — Qantambar 2N4°2 %Q




Compliance Documentation Checklist
24 CFR 586

Grant Applicant; Montgomery County. Indiana
Project Name: Economic Development Planning Study — Planning Grant

Project Description (include all actions that are either geographically or functionally
related): Engineering and Grant Administration

Level of Environmental Review Determination: (Sefect One: (1) Exempt per 24 CFR 58.34,
or (2) Categorically Excluded not subject to statutes per § 58.35(b), or (3) Categorically Excluded subject
fo statutes per § 58.35(a), or (4) Environmental Assessment per § 58.36, or (5) EIS per 40 CFR 1500)

STATUTES and REGULATIONS listed at 24 CFR 58.6
FLOOD DISASTER PROTECTION ACT

1. Does the project involve acquisition, construction or rehabilitation of structures located in E
FEMA-identified Special Flood Hazard? Not applicable for federal formula grants made to a
State, 58.6(a)(3).

X No: Cite Source Document:

[ ] Yes: Source Document:

2. Is the community participating in the National Insurance Program (or has less than one year
passed since FEMA notification of Special Flood Hazards)? Not applicable, see above.

[ ] Yes (Fiood insurance under the National Flood Insurance Program must be obtained and
maintained for the economic life of the project, in the amount of the total project cost. A copy of
the flood insurance policy declaration must be kept on file).

No (Federal assistance may not be used in the Special Flood Hazards Area).

COASTAL BARRIERS RESOURCES ACT

1. Is the project located in a coastal barrier resource area?
No; Cite Source Documentation:
[ ] Yes - Federal assistance may not be used in such an area.

AIRPORT RUNWAY CLEAR ZONES AND CLEAR ZONES DISCLOSURES

1. Does the project involve the sale or acquisition of existing property within a Civit Airport's
Runway Clear Zone or a Military Installation's Clear Zone?

No; Source Documentation:

Project complies with 24 CFR 51.303(a)(3).

[ ] Yes; Disclosure statement must be provided to buyer and a copy of the signed
disclosure must be maintained in this Environmental Review Record

Prepared by (name and title, please type): Kristy Jerrell, Grant Administrator
Jerrell Consulting & Grant Administration Services, LLC

/ ¥ / PN
Signature: Z@’V@{f U lek/elV Date: 12-20-16
/

ﬁ o 24 CFR 58.6 - ERR Document 12/04b HUD Region VI
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RESOLUTION AUTHORIZING APPLICATION SUBMISSION AND
LOCAL MATCH COMMITMENT

Ny L
Resolution No. 7) {f Iy - 5%

RESOLUTION OF THE COUNTY COMMISSIONERS OF MONTGOMERY COUNTY, INDIANA
AUTHORIZING THE SUBMITTAL OF THE CDBG PLANNING GRANT APPLICATION TO THE
INDIANA OFFICE OF COMMUNITY AND RURAL AFFAIRS AND ADDRESSING RELATED
MATTERS

WHEREAS. the County Commissioners of Montgomery County. Indiana recognizes the need to stimulate
growth and to maintain a sound economy within its corporate limits: and

WHEREAS. THE Housing and Community Development Act of 1974, as amended. authorizes the Indiana
office of Community and Rural Affairs to provide grants to local units of government to meet the housing
and community development needs of low-and moderate-income persons; and

WHEREAS, Montgomery County, Indiana has conducted or will conduct public hearings prior to the
submission of an application to the Indiana Office of Community and Rural Affairs, said public hearings to
assess the housing, public facilities and economic needs of its low-and moderate-income residents:

NOW, THEREFORE BE IT RESOLVED by the County Commissioners of Montgomery County. Indiana
that: ‘

l. The Commissioner President is authorized to prepare and submit an application for grant funding to
address economic development issues within the County and to execute and administer a resultant grant
including requisite general administration and project management, contracts and agreements pursuant to
regulations of the Indiana Office of Community and Rural Affairs and the United States Department of
Housing and Urban Development.

2. Montgomery County, Indiana hereby commits the requisite local funds in the amount of Four
Thousand Dollars and Zero Cents ($4,000.00) in the form of Indiana West Advantage checking account funds
as matching funds for said program, such commitment to contingent upon receipt of CDBG funding from the
Indiana Oftfice of Community and Rural Affairs.

Adopted by the County Commissioners of Montgomery County, Indiana this 24™ day of October, 2016 at
. am.

{
SIGNATURE: } Wty Lﬁﬂ’m{u
Chtef Elected Official, Title
(Jim Fulwider, Montgomery County Commissioner President)

ATTEST: < yqi A L
ChieT Financial @Hficer, Title)
(Jennifer Andel¢Montgomery County Auditor)

201605614 RESLO $9.00
10/25/2016 ©9:38:080 1 PGS
Kathy Traughber

Montgemery County Recorder IN
Recorded as Presented

AN U3



Jennifer Andel
Montgomery County Auditor

October 24, 2016

To: Indiana Office of Community and Rural Affairs (OCRA)

This letter is to verify that Montgomery County will be using Indiana West Advantage (IWA)
checking account funds in the amount of $4,000 in the estimated total project cost amount of
$40,000 ($36,000 IOCRA Grant and $4,000 local match) to leverage for the CDBG Planning
Grant Program to complete a planning study for an Economic Development Plan for the entire
County by the way of Resolution# (o - { 3 passed October 24, 2016 at

Sincerely,

, Auditor
Montgomery County
100 East Main Street, Room 102 www.montgomeryco.net Phone (765)364-6400
Crawfordsville, Indiana 47933 Fax (765)364-6404

U



INDIANA WEST ADVANTAGE

MOTION AUTHORIZING
LOCAL MATCH COMMITMENT

Motion Dated 12/22/16

MOTION OF THE EXECUTIVE BOARD OF DIRECTORS OF INDIANA WEST ADVANTAGE (IWA)
IN MONTGOMERY COUNTY, INDIANA AUTHORIZING LOCAL MATCH COMMITMENT FOR
THE CDBG PLANNING GRANT APPLICATION THAT THE MONGOMERY COUNTY
COMMISSIONERS IS SUBMITTING TO THE INDIANA OFFICE OF COMMUNITY AND RURAL
AFFAIRS

WHEREAS, the Board of Directors of the IWA recognizes the need to stimulate growth and to maintain 2
sound economy within its corporate limits: and

WHEREAS, THE Housing and Community Development Act of 1974, as amended, authorizes the Indiana
office of Community and Rural Affairs to provide grants to local units of government to meet the housing
and community development needs of low-and moderate-income persons; and

WHEREAS, the Montgomery County Commissioners and the IWA has conducted or will conduct public
hearings prior to the submission of an application to the Indiana Office of Community and Rural Affairs,
said public hearings to assess the housing, public facilities and economic needs of its low-and moderate-
income residents:

NOW, THEREFORE BE IT RECORDED by the Board of Directors of the IWA that:

[. IWA hereby commits the requisite local funds in the amount of Four Thousand Dollars and Zero Cents
($4.,000.00) in the form of IWA checking account funds as matching funds for said program, such
commitment to contingent upon receipt of CDBG funding from the Indiana Office of Community and Rural
Affairs for Montgomery County.

Adopted by the Board of Directors of the IWA this i day of December 2016 at
S 5% pm. %
%
‘;,,«'" M//’ f \\L /
SIGNATURE: en e tona o~

Chief Elected Official, Title
(Ron Dickerson, President of the IWA, Executive Board)

/‘ \ Q {74;‘ &%&%W\,L—_’m

{Dave Rhoads, Treasurer of the IWA, Executive Committee Board)




INDIANA WEST ADVANTAGE (IWA)

200 SOUTH WASHINGTON STREET, SUITE 305
CRAWFORDSVILLE, INDIANA 47933
765-362-6851
WWW.INDIANAWEST.COM

December 27, 2016

Indiana Office of Community & Rural Affairs (IOCRA)
One North Capitol, Suite 600
Indianapolis, Indiana 46204

To Whom It May Concern:

This letter is to verify that Montgomery County is applying to the Community Development
Block Grant (CDBG) Planning Grant Program. The [WA will be committing the local match for
the project and hereby commits the requisite local funds in the amount of Four Thousand Dollars
and Zero Cents ($4,000.00), in the form of the following: (1) $4,000.00 from the IWA checking
account funds as matching funds for said program, such commitment to be contingent upon
receipt of CDBG funding from the Indiana Office of Community and Rural Affairs.

These local funds will be used as leverage for the CDBG Planning Grant Program to complete
the proposed Economic Development Planning Study Project by way of Motion dated 12/22/16
passed on December 27, 2016 at 2:38 pm.

Sincerely,

Dave Rhoads, Treasurer
IWA Executive Committee

4o



DISPLACEMENT ASSESSMENT

DX N/A — No displacement will occur

INSTRUCTIONS: Use this page to assess displacement plans and strategy.

1. Describe the need for displacement:

[N

. Substantiate the need for displacement:
3. Explain how displacement will be minimized:
4. Explain how the negative effects of displacement will be minimized:

Attach Local Displacement Plan even if displacement will not occur — see Sample in the Planning
Grant Instruction Packet.

PL March 2614 L\{(@



MONTGOMERY COUNTY, INDIANA

LOCAL DISPLACEMENT PLAN

I Montgomery County will consider for submission to the Indiana Office of Community and Rural Affairs, under its
various Community Development Block Grant funded programs. only projects and activities that will result in the
displacement of as few persons or businesses as necessary to meet State and local development goals and objectives.

2. Montgomery County will certify to the State, as part of its application process, that it is seeking funds for a project or
activity that will minimize displacement.

3. Montgomery County will provide referral and reasonable moving assistance. both in terms of staff time and dollars,
to all persons involuntarily and permanently displaced by any project or activity funded with Community Development
Block Grant funds.

4. All persons and businesses directly displaced by Montgomery County as the result of a project or activity funded with
Community Development Block Grant funds will receive all assistance required under the Uniform Relocation
Assistance and Real Property Acquisition Policies Act of 1970, as amended. including provisions of the Uniform
Relocation Act Amendments of 1987, Title [V of the Surface Transportation and Uniform Relocation Assistance Act of
1587.

5. Montgomery County will provide reascnable benefits and relocation assistance to all persons and businesses
involuntarily and permanently displaced by the Community Development Block Grant activity funded by the State in
accordance with appendices attached hereto. provided they do not receive benefits as part of such action under number
4 above.




INDIANA OFFICE OF COMMUNITY AND RURAL AFFAIRS
COMMUNITY DEVELOPMENT BLOCK GRANT SMALL CITIES PROGRAM
ASSURANCES AND CERTIFICATIONS

The applicant hereby assures and certifies that:

(a)

(b)

It possesses legal authority to apply for the grant. and to execute the proposed program.

lts governing body has duly adopted or passed as an official act a resolution, motion or similar action authorizing the

filing of the application, including ali understandings and assurances contained therein. and directing and authorizing the
person identified as the official representative of the applicant to act in connection with the application and to provide such
additional information as may be required.

(d)

(e)

()

(h)

PL. March 2014

It has facilitated or will facilitate citizen participation by:

I} Publishing a statement of proposed activities so that affected citizens have an opportunity to submit comments on
the proposed activities and community development performance of the applicant;

2) Providing adequate notices for two or more public hearings, specifically to persons of low- and moderate-income:
Holding two or more public hearings on the proposed application at times and locations convenient to potential
beneficiaries. convenient to the handicapped. and meeting needs of non-English speaking residents, if
appropriate, to obtain citizens® views before adoption of resclution or similar action by the local governing body
authorizing the filing of the application;

4} Providing citizens information concerning the amount of funds available for proposed community development
activities and the range of those activities:

5} Providing citizens with information concerning the amount of funds that will benefit persons of low- and
moderate-income; ,

6) Furnishing citizens with the plans made 1o minimize the displacement of persons and to assist persons actually
displaced as a result of grant activities:

7y Providing technical assistance to groups representing persons of low- and moderate-income requesting such
assistance in developing proposals;

8) Providing citizens with reasonable notice of substantial changes proposed in the use of grant funds and providing
opportunity for public comment;

9) Providing citizens with reasonable access to records regarding the past use of CDBG funds received: and

10) Any modifications or amendments of the program that are made from time to time will be made in accordance
with the same procedures required in (d) for the preparation and submission of a statement of proposed activities.

It has identified housing and community development needs. including those of low- and moderate-income persons
and the activities to be undertaken to meet such needs.

The Community Development Block Grant program has been developed so as to give maximum feasible priority to
activities that will benefit low- and moderate-income families, or aid in the prevention or elimination of slums or
blight.

[The requirement for this certification will not preclude the Indiana Office of Community and Rural Affairs from
approving an application where the applicant certifies, and the Indiana Office of Community and Rural Affairs
determines, that all or part of the Community Development Block Grant Program activities are designed to meet other
community development needs having a particular urgency as specifically explained in the application. ]

it will minimize displacement of persons and provide for reasonable benefits to any person involuntarily and
permanently displaced as a result of activities associated with program funds.

It will not attempt to recover any capital costs of public improvements assisted in whole or part with CDBG funds by
assessing any amount against properties owned and occupied by persons of low- and moderate-income including any
fee charged or assessment made as a condition of obtaining access to such public improvements, unless (I) CDBG
funds received are used to pay the proportion of such fee or assessment that relates to the capital costs of public
improvements that are financed from revenue sources other than CDBG funds; or (II} for purposes of assisting any
amount against properties owned and occupied by persons of low- and moderate-income who are not persons of very
low income, the grantee certified to the Secretary or such State, as the case may be, that it lacks sufficient funds
received from CDBG Program to comply with the requirements of clause.

I
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(k)

(m)

[t will comply with all requirements imposed by the State concerning special requirements of law. program
requirements, and other administrative requirements rules. including the provision that program or project completion
be no longer than eighteen (18) months from project startup, inclusive of the bid process for professional and
engineering services as well as program close-out. In addition, said provision includes an assurance of the availability
of project funds. both local and private, upon award of the project grant,

It will comply with:

1} Section 110 of the Housing and Community Development Act of [974. as amended. by the Housing and Urban-
Rural Recovery Act of 1983 and the Housing and Community Development Act of 1987, 24 CFR 570.603. and
State regulations regarding the administration and enforcement of labor standards:

2y The provisions of the Davis-Bacon Act (46 U.S.C. S 276a-5) with respect to prevailing wage rates (except for
projects for rehabilitation of residential properties of fewer than eight units):

3) Contract Work Hours and Safety Standards Act of 1962, 40 U.S.C. 327-332, requiring that mechanics and
laborers (including watchmen and guards) employed on federally assisted contracts be paid wages of not less than
one and one-half times their basic wage rates for all hours worked in excess of forty in a work-week, and

4} Federal Fair Labor Standards Act, 29 U.S.C. S 102 et seq.. requiring that covered employees be paid at least the
minimum prescribed wage. and also that they be paid one and one-half times their basic wage rate for all hours
worked in excess of the prescribed work-week: and

5)  Anti-kickback (Copeland) Act of 1934, 18 U.S.C. S 874 and 40 U.S.C. 5 276¢. which outlaws and prescribes
penalties for “kickbacks” of wages in federally financed or assisted construction activities.

It will comply with all requirements imposed by the State concerning special requirements of law. program
requirements, and other administrative requirements,

It will comply with:

1y Title VI of the Civil Rights Act of 1964 (Public Law 88-352), and the regulations issued pursuant thereto (24
CFR Part 1). which provides that no person in the United State shall on the grounds of race. color, or national
origin, be excluded from participation in, be denied the benefits of, or be otherwise subject to discrimination
under any program or activity for which the applicant received Federal financial assistance and will immediately
take any measures necessary to effectuate this assurance. If any real property or structure thereon is provided or
improved with the aid of Federal financial assistance extended to the applicant. this assurance shall obligate the
applicant, or in the case of any transfer of such property. any transferee, for the period during which the real
property or structure is used for a purpose for which Federal financial assistance is extended, or for another
purpose involving the provision of similar services or benefits:

2) The Fair Housing Act (previously known as Title VI of the Civil Rights Act of 1968) (Public Law 90-284), as
amended, administering all programs and activities relating to housing and community development in a manner
to affirmatively further fair housing in the sale or rental of housing, the financing of housing. and the provision of
brokerage services:

3} Section 109 of Title [ of the Housing and Community Development Act of 1987, as amended. and the regulations
issued pursuant thereto (24 CFR 570.602), which provides that no person in the United States shall. on the
grounds of race, color, national origin, religion, or sex, be excluded from participation in, be denied the benefits
of, or be subjected to discrimination on the basis of age under the Age Discrimination Act of 1975 or with respect
to otherwise qualified handicapped individuals as provided in Section 504 of the Rehabilitation Act of 1973 shall
also apply to any such program activity;

4y Executive Order 11063, as amended by Executive Order 12259 on equal opportunity in housing and non-
discrimination in the sale or rental of housing built with Federal assistance. and requiring that programs and
activities relating to housing and urban development be administered in a manner affirmatively to further the
goals of Title VIII of the Civil Rights Act of 1968; and

5) Executive Order 11246 as amended by Executive Order 11375 and 12086, and the regulations issued pursuant
hereto (24 CFR Chapter 60), the Indiana Code (1.C. 22-9-1-10), which provides that no person shali be
discriminated against on the basis of race, color, religion, sex or national origin in all phases of employment
during the performance of Federal or federally assisted construction contracts. Contractors and subcontracts on
Federal and federally assisted construction contracts shall take affirmative action to insure fair treatment in
employment, upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates
of pay or other forms of compensation and selection for training and apprenticeship.

[t will comply with Section 3 of the Housing and Urban Development Act of 1968, as amended, requiring that to the
greatest extent feasible opportunities for training and employment be given to lower income residents of the project
area and contracts for work in connection with the project be awarded to eligible business concerns which are located
in, or owned in substantial part by. persons residing within the unit of local government.
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(n)

(o)

(p)
(q)

(r)

(s)

0

(w
(v)

It will comply with the Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, as
amended. and Federal implementing regulation at 49 CFR Part 24. and the requirements of section 570.496a and it is
following a residential anti-displacement and relocation assistance plan under section 104(d) of Title | of the Housing
& Community Development Act of 1974, as amended.

It will establish safeguards to prohibit employees from using positions for a purpose that is or gives the appearance of
being motivated by a desire for private gain for themselves or others, particularly those with whom they have family.
business or other ties.

It will comply with the provisions of the Hatch Act, which limits the political activity of employees.

It will give State, HUD and the Comptroller General through any authorized representatives, access to and the right to
examine all records, books. papers, or documents related to the grant.

Its chief executive officer or other officer of applicant approved by the Indiana Office of Community and Rural
Affairs:

) Consents to assume the status of a responsible Federal official under the National Environmenial Policy Act of
1969 (NEPA) (42 U.S.C. S 4321 et seq.) and other provisions of Federal law. as specified at 24 CFR 58.1 (a) {3)
and {a) {(4). which further the purposes of NEPA insofar as the provisions of such Federal law apply to the Indiana
Community Development Block Grant Program; and

2y Is authorized and consents on behalf of the applicant and himself/herself to accept the jurisdiction of the Federal
courts for the purpose of enforcement of his/her responsibilities as such an official.

It will comply with:

1) The Nartional Environmental Policy Act of 1969 (42 U.S.C. § 4321 et seq.) and 24 CFR Part 58, and in
connection with its performance of environmental assessments under the National Environmental Policy Act of
1969, comply with Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive
Order 11593, and the Preservation of Archaeological and Historical Data Act of 1966 (UJ.S.C. 469a-1. et seq.) by:
a) Consulting with the State Historic Preservation Officer to identify properties listed in or eligible for inclusion
in the National Register of Historic Places that are subject to adverse effects (see 36 CFR Part 800.8) by the
proposed activity; and

b) Complying with all requirements established by the State and to avoid or mitigate adverse effects upon such
properties.

2) Executive Order 11988, Floodplain Management:

3} Executive Order 11990, Protection of Wetlands;

4y Endangered Species Act of 1973, as amended. (16 U.S.C. Section 1331 et seq.);

5y The Fish and Wildlife Coordination Act of 1958, as amended, (16 U.S.C. Section 661 et seq.):

6) The Wild and Scenic Rivers Act of 1968, as amended, (16 U.S.C. Section 1271):

7y The Safe Drinking Water Act of 1974, as amended. (42 U.S.C. Section 300f et seq.):

8) Section 401(f) of the Lead-Based Paint Poisoning Prevention Act, as amended. (42 U.S.C. Section 4331 (b}):

9) The Clean Air Act of 1970, as amended, (42 U.S.C. Section 7401 et seq.);

10) The Federal Water Pollution Control Act of 1972, as amended, (33 U.S.C. Section 1251 et seq.);

11) The Clean Water Act of 1977 (Public Law 95-217); and

12) The Solid Waste Disposal Act, as amended by the Resource Conservation and Recovery Act of 1976 (42 U.S.C.
Section 6901 et. seq.):

[3}) Section 202(a) of the Flood Disaster Protection Act of 1973 (42 U.S.C. 4106) as it relates to the mandatory
purchase of flood insurance for special flood hazard areas.

It will comply with all parts of Title I of the Housing and Community Development Act of 1974. as amended. which
have not been cited previously as well as with other applicable laws.

It will comply with the provisions of the Indiana Code (1.C.) 35-44-1-3.

It will abide by the provision that no member, officer, or employee of the grantee or its designees or agents, no
member of the governing body of the locality in which the program is situated, and no other public official of such
locality or localities who exercise any functions or responsibilities with respect to the program during the tenure or for
one year thereafter shall have any direct or indirect interest in any centractor, subcontractor, or the proceeds thereof,
financed in whole or in part with Community Development Block Grants funds.
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(w) It agrees to repay to the State of Indiana any funds under this program which. as the result of & HUD or State of
Indiana authorized audit. are found to have been spent in an unauthorized manner or for unauthorized activities.

(x) It certifies that none of the funds being applied for will be used to substitute for any local. state, federal or private
dollars that have been committed to the project as proposed in this application.

() It certifies that it has adopted and will enforce a policy of prohibiting the use of excessive force by law enforcement
agencies within its jurisdiction against any individuals engaged in nonviolent civil rights demonstrations: and
enforcing applicable State and local laws against physically barring entrance in nonviolent civil rights demonstrations:
and enforcing applicable State and local laws against physically barring entrance to or exit from a facility or [ocation
which is the subject of such non-viclent ¢ivil rights demonstrations within its jurisdiction {Section 104(1) of Title [ of
the Housing & Community Development Act of 1974, as amended).

(z) It certifies that pursuant to 31 U.S.C. Section 1352, and any regulations promulgated thereunder:

I} no federal appropriated funds have been paid or will be paid, by or on behalf of the applicant. 1o any person for
influencing or attempting to influence an officer or employee of any agency. a Member of Congress. an officer or
employee of Congress. or an employee of a Member of Congress in connection with the awarding of any Federal
contract, the making of any Federal grant, the making of any Federal loan, the entering into of any cooperative,
agreement, and the extension, continuation, renewal, amendment, or modification of any Federal contract, grant,
loan. or cooperative agreement.
if any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with the proposed Federal contract, grant, loan.
or cooperative agreement. the applicant shail complete and submit Standard Form-LLL, “Disclosure Form to
Report Lobbying,” in accordance with its instructions.
3) The applicant shall require that the language of this certification be included in the award documents for all sub-
awards at all tiers (including sub-contracts, sub-grants, and contracts under grants, loans, and cooperative
agreemenis) and that all sub-recipients shall certify and disclose accordingly.

[§)
S

THE LEGAL APPLICANT/RECIPIENT CERTIFIES THAT:

To the best of my knowledge and belief. the recipient will comply with the above assurances if assistance
is approved. CERTIFYING REPRESENTATIVE: (To be signed by Chief Elected Official or Designee)

’
i.\fmft\l&wk 12-20-16

Sjgnature, Chief Elected Official Date

Name: Jim Fulwider Title: Montgomery County Commissioner President
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Financial Management Form 6.6

On behalf of and as a duly authorized agent and representative of:

(Name of City, Town or County)

This is to certify that the legal entity identified above, which corresponds to the DUNS number
previously provided,

Did receive 80% or more of its annual gross revenues in U. S, federal contracts,
subcontracts, loans, grants, sub grants, and/or cooperative agreements; or

é Did not receive 80% or more of its annual gross revenues in U. S. federal
contracts, subcontracts, loans, grants, sub grants, and/or cooperative
agreements; and

AND

Did receive $25,000,000 or more in annual gross revenues from U. S. federal
contracts, subcontracts, loans, grants, sub grants and/or cooperative
agreements; or

& Did not receive $25,000,000 or more in annual gross revenues from U. S. federal
contracts, subcontracts, loans, grants, sub grants and/or cooperative
agreements.

f certify to the best of my knowledge that the above information is correct.

= a3
| 1l 18-90-1c

Signe;ture, Chief Elected Official Date Signed

Sl Folwidoy C}«)mmg%%\‘(\g\@ (} 2\Ye
Printed Name of Chief Elected Official Title of Chief Elected Officia

Revised: August 2013



Appﬁcaﬂt/Recipient 1j.8. Department of Housing OMB Approval No. 2510-0011 (exp. 12/31/2015)
. and Urban Development
Disclosure/Update Report

instructions. (See Public Reporting Statement and Privacy Act Statement and detailed znstructions on page 2.)
Applicant/Recipient Information Indicate whether this is an Initial Report @V or an Update Report ||

1. Applicant/Recipient Name, Address, and Phane (include area code): 2. Social Security Number or
Employer 1D Number:
3. HUD Program Name 4. Amount of HUD Assistance

Requested/Received

A~ Plannire, Gorand- 3 2 SO0

5. State.the n‘a\ke and location (street agdress, City and State) of the project or aghyity: ‘
SREgonrar., (oo i LUh oot
¥

Part | Threshold Determinations
1. Are you applying for assistance for a specific project or activity? These 2. Have you received or do you expect to receive assistance within the

terms do not include formula grants, such as public housing operating jurisdiction of the Department (HUD} , involving the project or activity in
subsidy ar CDBG block grants. (For further information see 24 CFR Sec. this application, in excess of $200,000 during this fiscal year (Oct. 1 -
4. 3)/ Sep. 30)? For further information, see 24 CFR Sec. 4.9

@Yes D No D Yes IQ/NO.

If you answered “No” to either question 1 or 2, Stop! You do not need to complete the remainder of this form.
However, you must sign the certification at the end of the report.

Part Il Other Government Assistance Provided or Requested / Expected Sources and Use of Funds.
Such assistance includes, but is not limited to, any grant, loan, subsidy, guarantee, insurance, payment, credit, or tax benefit.

Department/State/t ocal Agency Name and Address Type of Assistance Amount Expected Uses of the Funds
Requested/Provided

(Mote: Use Additional pages if necessary.)

Part lll Interested Parties. You must disclose:
1. All developers, contractors, or consultants involved in the application for the assistance or in the planning. development, or implementation of the

project or activity and
2. any other person who has a financial interest in the project or activity for which the assistance is sought that exceeds $50.000 or 10 percent of the

assistance (whichever is lower).

Alphabetical list of all persons with a reportable financial interest Social Security No. Type of Participation in Financial Interest in
in the project or activity (For individuals, give the last name first) or Employee 1D No. Project/Activity Project/Activity (§ and %)

(Note: Use Additional pages if necessary.)

Certification

Warning: If you knowingly make a false statement on this form, you may be subject to civil or criminal penalties under Section 1001 of Title 18 of the
United States Code. {n addition, any person who knowingly and materially violates any required disclosures of information, including intentional non-
disclosure, is subject to civil money penalty not to exceed $10.000 for each violation.

| certify that this information is true and complete.

Signature: Date: (mm/ddiyyyy)

CL N /«&L\/’C}f"\ L2 -30 -0l
’jﬁm Foluwidef

\)’\W\ch\\i‘zﬁu\ W Comanusions P idaft

Form HUD-2880 (3/13)

O
e



Certification of Accessibility

I hereby certify that all applicable handicap standards of accessibility for the following project:

Project Name: Economic Development Planning Study
Grantee: Montgomery County
Grant Number: No Assigned Yet

Project Classification  (Check applicable box.)

X

Project is Exempt:

Project has been designed in consistency with the current interpretation of the federal, state and local laws, | [ ]
regulations and codes:

Type of CDBG Project  (Check applicable box.)

Sewer Facilities O] Water Facilities L] Drainage Facilities | [ ]

Planning Activity | X Public Facilities [] Other L]

In addition to the above, indicate efforts made by the Grantee/Sub-recipient to adhere to Section 504 regulations
governing the accessibility of federally assisted buildings and facilities. (Check all that apply.)

Programs and program information are made accessible to individuals with handicaps. X

Has obtained special communication systems if needed (TTY, Braille).

L1 O

Policies and procedures are nondiscriminatory.

X

Made reasonable accommodations for persons with known handicaps.

To be completed by Grantee/Sub-recipient with more than 15 employees: (Check all that apply.)

0

Designated Section 504 Coordinator.

[

Notified participants of non-discrimination policies.

Conducted self-evaluation of compliance. L]

Other, describe:

Signatures

Signature of Chief Elected Official:

i %
«— ! \li, s N
AT ‘X.\ 57 A y“?j;vk T,
ﬁ A

Date: 2-20-16

Signature of Design Engineer: </;Q(2}{,_/\% P
Date: =
ae (~2¥A7

35
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CIVIL RIGHTS CERTIFICATION

The Applicant, any contractor. any subcontractor, or any other party performing any services or having any responsibilities
hereunder shall fuily and completely comply with the following:

a) Section 109 of the Housing and Community Development Act of 1974 which requires that no person in the
United States shall on the grounds of race, color, national origin or sex. be excluded from the participation in. be
denied the benefits of, or be subjected to, discrimination under any program or activity funded in whole or in part
with Community Development Block Grant (CDBG) funds.

b) Shall not. under any program or activity pursuant to this Agreement. directly or through contractual or other
arrangements. on the grounds of race. color. national origin. sex. age. handicap status or religion:

i.  Deny any individual any facilities. services, financial aid or other benefits provided under the program or
activity.

ii. Provide any facilities, services, financial aid or other benefits in a different form from those provided
under the program or activity.

iif. Subject any person to segregated or separate treatment in. or in any matter of process related to receipt of
any services or benefit under the program or activity.

iv. Restrict an individual in any way access to, or the enjoyment of. any advantages or privilege enjoyed by
others in connection with facilities, services. financial aid or any other benefits under the program or
activity.

v. Treat an individual different from others in determining whether the individual satisfies any admission,
enroliment, eligibility, membership, or other requirement or condition which the individual must meet in
order to be provided any facilities, services or any benefit provided under the program or activity.

vi. Deny an individual an opportunity to participate in a program or activity as an employee.

c) Shall not use criteria or methods of administration which have the effect of subjecting individuals to
discrimination on the basis of race. national origin, sex, age, handicap status or religion, or have effect of
defeating or substantially impairing the accomplishment of the objectives of the Housing and Community
Development Act of 1974, (as amended).

d) In determining a site or location of housing or facilities shall not make selections of such site or location which
have the effect of excluding individuals from. denying them the benefits of, or subjecting them to discrimination
on the grounds of race. color, national origin. sex. age. handicap status, or religion.

The Applicant in all contracts or agreements subject to Executive Order 11246 shall be subject to HUD Equal
Employment Opportunity regulations at 24 CFI Part 130 applicable to HUD assisted construction contracts.

The Applicant shall cause or require to be inserted in full in any non-exempt contract and subcontract for construction
work, or modification thereof. as defined in said regulations, which is paid for in whole or in part with assistance provided under
this Agreement, the following equal opportunity clause:

The Applicant will not discriminate against any employee or applicant for employment because of race, color, religion,
sex, national origin or handicap. Such action shall include. but not limit to the following: employment, upgrading, demotion, or
transfer, recruitment or recruitment advertising: layoff or termination: rates of pay or other forms of compensation: and selection
or training: including apprenticeship. The applicant agrees to post in conspicuous places, available to employees and applicants
for employment, notices to be provided by the Grantor setting for the provisions of this nondiscrimination clause.

The Contractor will, in all solicitations or advertisements for employees placed by or on behalf of the applicant, state

that all qualified applicants will receive consideration for employment without regard 1o race, color. religion, sex or national
origin.
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The Applicant Contractor will comply with all provisions of Executive Order 11246 of September 1965, and of the
rufes, regulations and relevant orders of the Secretary of Labor.

E=

The Applicant/Contractor will comply with all provisions of Title VIII. Civil Rights Act of 1968, which prohibits
discrimination in the sale of rental dwellings, discrimination in the financing of housing. blockbusting, and discriminatory
advertising and makes it unlawful to deny any person access to. or membership or participation in. any multiple listing services or
real estate brokers” organization for discriminatory reasons.

The Applicant/Contractor will comply with Section 3 Housing and Urban Development Act of 1968. Section 504:
Rehabilitation Act of 1974, Executive Order 11063 and all other Federal Rules and Regulations.

The Applicant will furnish all information and reports required by Executive Order 11246 of September 24. 1965, and
by the rules and regulations and orders of the Secretary of Labor, or pursuant thereto, and will permit access to his books. records.
and accounts by the Department and the Secretary of Labor for purposes of investigation to ascertain compliance with such rules.
regulations and orders.

In the event of the Applicants noncompliance with the nondiscrimination clauses of an executed agreement or with any
Such rules, regulations, or orders, this agreement may be canceled, terminated or suspended in whole or in part and the applicant
May be declared ineligible for further government contracts or federally assisted construction contracts in accordance with
procedures authorized in Executive Order 11246 of September [4. 1965 or by rule. regulation. or order of the Secretary of Labor.

The Applicant shall require that the language referred to in this certification be included in the award documents for all
sub-awards at all tiers (including sub-contract. sub grants. and contracts under grants, loans, and cooperative agreements) and that
all sub-recipients shall certify and disclose accordingly

The Legal Applicant/Recipient Certifies Thai:

To the best of my knowledge and belief, the recipient will comply with the above certification if assistance is approved.

Certifying Representative: (to be signed by Chief Elected Official or Designee)

N
)

&

r

A A 12-20-16
ignature, Chief EI ected Offc1a Date

Jim Fulwider
Name (typed or printed)

Montgomery County Commissioner President 12-20-16
Title Date
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MONTGOMERY COUNTY, INDIANA
FAIR HOUSING ORDINANCE

GENERAL ORDINANCE # _2017- X

WHEREAS, in accordance with the Civil Rights Act of 1968, as amended, the Housing and
Community Development Act of 1974, as amended, and Indiana Code 22-9.5-1, et. Seq.,
the following provisions are necessary and appropriate to prevent discrimination in the area
of housing because of race, color, religion, sex, handicap, familial status or national origin:

NOW, THEREFORE, BE IT ORDAINED BY THE COUNTY COMMISSIONERS OF
Montgomery County, Indiana, AS FOLLOWS:

Section 1 Policy Statement

It shall be the policy of Montgomery County to provide, within constitutional limitation, for
fair housing throughout its corporate limits as provided for under the federal Civil Rights Act
of 1968, as amended, the federal Housing and Community Development Act of 1974, as
amended, and Indiana Code 22-9.5-1 et. seq.

Section 2  Definitions
The definitions set forth in this Section shall apply throughout this Ordinance:

A. Dwelling means any building, structure, or part of a building or structure that is
occupied as, or designed or intended for occupancy as, a residence by one (1) or
more families; or any vacant land which is offered for sale or lease for the
construction or location of a building, structure, or part of a building or structure that
is occupied as, or designed or intended for occupancy as a residence by one (1) or
more families {1.C. 22-8.5-2-8).

B. Family includes a single individual (1.C. 22-9.5-2-9), with the status of such family
being further defined in subsection (H) of this Section.

O

Person (1.C. 22-9.5-2-11), includes one (1) or more individuals, corporations,
partnerships, associations, labor organizations, legal representatives, mutual
companies, joint-stock companies, trusts, non-incorporated organizations, trustees,
trustees in cases under Title 11 of the United States Code, receivers, and
fiduciaries.

D. To Rent (1.C. 22-9.5-2-13), includes to lease, to sublease, to let and otherwise to
grant for a consideration the rights to occupy the premises owned by the occupant.

E. Discriminatory Housing Practice means an act that is unlawful under Sections

Revised — December 15, 2013 1
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4.506,7 or 8 of this Ordinance or 1., 22-9.5-5,

. Handicap means, with respect to a person:

1. a physical or mental impairment which substantially limits one or more of
such person's major life activities,

2. arecord of having such an impairment, or

3. being regarded as having such an impairment,

4. an impairment described or defined pursuant to the federal Americans with
Disabilities Act of 1990,

5. Any other impairment defined in 910 1AC 2-3.

The term 'Handicap’ shall not include current illegal use of or addictions to a
controlled substance as defined in Section 802 of Title 21 of the United States Code
910 IAC 2-3-2(14); nor does the term 'Handicap' include an individual solely
pecause that individual is a transvestite 910 IAC 2-3-2(14).

. An Aggrieved Person includes any person who (1.C. 22-9.5-2-2):

1. claims to have been injured by a discriminatory housing practice; or

2. believes that such person will be injured by a discriminatory housing practice
that is about to occur,

. Familial Status means one or more individuals who have not aitained the age of 18
years being domiciled with a parent or another person having legal custody of such
individual or the written permission of such parent or other person.

The protections afforded against discrimination on the basis of familial status shall
apply to any person who is pregnant or is in the process of securing legal custody of
any individual who has not attained the age of 18 years.

Commission (1.C. 22-9.5-2-3) means the Indiana Civil Rights Commission created
pursuant to L.C. 22-8-1-4, et. Seq.

. Complainant (1.C. 22-9.5-2-4) means a person, including the Commission, who files
a complaint under 1.C. 22-9.5-8.

Section 3 Unlawful Practice

Subject to the provisions of subsection (B) of this Section, Section 9 of this Ordinance and
Title 22-9.5-3 of Indiana Code, the prohibitions against discrimination in the sale or rental
of housing set forth Title 22-9.5-5-1 of Indiana Code and in Section 4 of this Ordinance
shall apply to:

A. All dwellings except as exempted by subsection (B) and Title 22-9.5-3 of Indiana

Code.

B. Otherthan the provisions of subsection (C) of this Section, nothing in Section 4 shall
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apply to

1. Any single-family house sold or rented by an owner where the private
individual owner does not own more than three such single-family houses at
any one time; provided that in the sale of such single-family house by a
private individual owner not residing in the house at the time of sale or
exemption shall apply only to one such sale within any twenty-four (24)
month period. The private individual owner may not own any interest in, nor
have owned or reserved on his behalf, title to or any right to all or a portion of
the proceeds from the sale or rental of more than three such single-family
houses at any one time. The sale or rental of any such single-family house
shall be exempted from application of this section only if such house is sold
or rented:

a. without the use in any manner of the sales or rental facilities or
services of any real estate broker, agent or salesman, or any person
in the business of selling or renting dwellings, or of any employee or
agent of any such broker, agent or salesman, or person and

b. without the publication, posting or mailing, after notice of
advertisement or written notice in violation of Section 4(C) of this
Ordinance, but noting in this provision shall prohibit the use of
attorneys, escrow agents, abstracters, title companies and other such
professional assistance as necessary to perfect or transfer this title, or

2. Rooms or units in dwellings containing living quarters occupied or intended to
be occupied by no more than four families living independently of each other,
if the owner actually maintains and occupies one of such living quarters as
his residence.

C. Forthe purposes of subsection (B), a person shall be deemed 1o be in the business
of selling or renting dwellings if:

1. They have, within the preceding twelve (12) months, participated as principal
in three or more transactions involving the sale or rental of any dwelling or
any interest thersin, or

2. They have, within the preceding twelve (12) months, participated as agent,
other than in the sale of his own personal residence, in providing sales or
rental facilities or services in two or more transactions involving the sale or
rental of any dwelling or any interest therein, or

3. They are the owner of any dwelling unit designed or intended for oceupancy
by, or ocecupied by, five (5) or more families.
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Section 4  Discrimination in the Sale or Rental of Housing
As made applicable by Section 3 and except as exempted by Section 3(B)and 9, it shall be
untawful:

A

To refuse 1o sell or rent after the making of a bona fide offer, or to refuse to
negotiate for the sale or rental of, or otherwise make unavailable or deny, a dwelling
to any person because of race, color, religion, sex, handicap, familial status or
national origin.

To discriminate against any person in the terms, conditions, or privileges of sale or
rental of a dwelling or in the provision of services of facilities in connection
therewith, because of race, color, religion, sex, handicap, familial status or national
origin.

To make, print, or publish, or cause to be made, printed, or published any notice,
statement or advertisement, with respect 1o the sale or rental of a dwelling that
indicates any preference, limitation, or discrimination based on race, color, religion,
sex, handicap, familial status or national origin, or an intention to make any such
preference, limitation or discrimination.

To represent to any person because of race, color, religion, sex, handicap, familial
status or national origin that any dwelling is not available for inspection, sale or
rental when such dwelling is in fact so available.

For profit, to induce or attempt to induct any person to sell or rent any dwelling by
representations regarding the entry or perspective entry into the neighborhood of 3
person or persons of a particular race, color, religion, sex, handicap, familial status
or national origin.

To discriminate in the sale or rental, or to otherwise make unavailable or deny, a
dwelling to any buyer or renter because of a handicap of:

1. that buyer or renter;

2. a person residing in or intending to reside in that dwelling after it is so sold,
rented, or made available; or

3. any person associated with that person.
To discriminate against any person in the terms, conditions, or privileges of sale or
rental of a dwelling, or in the provision of services or facilities in connection with
such dwelling, because of a handicap of:

1. that person; or

2. a person residing in or intending to reside in that dwelling after it is so sold,
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rented, or made available; or
3. any person associated with that person.
H. For purposes of this subsection, discrimination includes:

1. arefusal to permit, at the expense of the handicapped person, reasonable
modifications of existing premises occupied or to be occupied by such
person if such modifications may be necessary to afford such person full
enjoyment of the premises except that, in the case of a rental, the landlord
may where it is reasonable to do so condition permission for a modification
on the renter agreeing to restore the interior of the premises to the condition
that existed before the modifications, reasonable wear and tear excepted:

2. arefusal to make reasonable accommodations in rules, policies, practices, or
services when such accommodations may be necessary to afford such
person equal opportunity to use and enjoy a dwelling; or

3. In connection with the design and construction of covered muiti-family
dwellings for first occupancy after the date that is 30 months after September
13, 1888, a failure to design and construct those dwellings in such a manner
that;

a. the public use and common use portions of such dwellings are readily
accessible to and usable by handicapped persons;

b. all the doors designed to allow passage into and within all premises
within such dwellings are sufficiently wide to allow passage by
handicapped persons in wheelchairs; and

c. all premises within such dwellings contain the following features of
adaptive design:

i.  an accessible route into and through the dwelling;
ii. [light, switches, electrical outlets, thermostats, and other
environmental controls in accessible locations:
iii. reinforcements in bathrooms such that an individual in a
wheelchair can maneuver about the space.

Compliance with the appropriate requirement Americans with Disabilities Act of 1990 and
of the American National Standard for Buildings and Facilities providing accessibility an
usability for physically handicapped people (commonly cited as DANSI A117.1") suffices to
satisfy the requirements of paragraph (3) (C)(iii).

Nothing in this subsection requires that a dwelling be made available to an individual

whose tenancy would constitute a direct threat to the health of safety of other individuals of
whose tenancy would result in substantial physical damage to the property of others.
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Section 5  Discrimination in Residential Real Estate-Related Transactions
A. Itshall be untawful for any person or other entity whose business includes engaging
in residential real estate-related transactions to discriminate against any person in
making available such a transaction, or in the terms or conditions of such a
transaction, because of race, color, religion, sex, handicap, familial status, or

national origin.

B. As used in this section, the term residential real estate-related transaction means
any of the following;

1. The making or purchasing of loans or providing other financial assistance:

i. for purchasing, constructing, improving, repairing, or maintaining a
dwelling; or
ii. secured by residential real estate.

2. The selling, brokering, or appraising of residential real property.

C. Nothing in this Ordinance prohibits a person engaged in the business of furnishing
appraisals of real property 1o take into consideration factors other than race, color,
religion, national origin, sex, handicap, or familial status.

Section 6  Discrimination in the Provision of Brokerage Service

it shall be unlawful to deny any person access to or membership or participation in any
multiple-listing service, real estate brokers’ organization or other service, organization, or
facility refating to the business of selling or renting dwellings, or to discriminate against him
in the terms or conditions of such access, membership, or participation, on account of race,
color, religion, sex, handicap, familial status or national origin.

Section 7 Interference, Coercion, or Intimidation

It shall be unlawful to coerce, intimidate, threaten, or interfere with any person in the
exercise or enjoyment of, or on account of his having exercised or enjoyed, or on account
of his having aided or encouraged any other person in the exercise or enjoyment of, any
right granted or protected by sections 3, 4, 5 or 6 of this Ordinance.

Section 8  Prevention of Intimidation in Fair Housing Cases
Whoever, whether or not acting under code or law, by force or threat of force willfully
injures, intimidates or interferes with, or attempt to injure, intimidate or interfere with:

A. any person because of his race, color, religion, sex, handicap, familial status, or
national origin and because he is or has been selling, purchasing, renting, financing,
occupying, or contracting or negotiating for the sale, purchase, rental, financing or
occupation of any dwelling, or applying for or participating in any service,
organization, or facility relating to the business of selling or renting dwellings; or

B. any person because he is or has been, or in order to intimidate such person or any
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other person or any class of persons from:

1. participating, without discrimination on account of race, color, religion, sex,
handicap, familial status, or national origin, in any of the activities, services,
organizations or facilities described in subsection (A); or

2. affording another person or class of person’s opportunity or protection so to
participate; or

any citizen because he is or has been, or in order to discourage such citizen or any
other citizen from lawfully aiding or encouraging other persons to participate, without
discrimination on account of race, color, religion, sex, handicap, familial status, or
national origin, in any of the activities, services, organizations or facilities described
in subsection (A), or participating lawfully in speech or peaceful assembly opposing
any denial of the opportunity to participate shall be fined according to local, state
and federal taw; and if bodily injury results shall be fined not more than $10,000 or
imprisoned not more than ten years, or both; and if death results shall be subject o
imprisonment for any term of years or for life.

o

Section 9 Equal Access to Housing in HUD Programs

Pursuant to 24 CFR Part 5.403 and 24 CFR Part 574.3 the definition of “family” is revised
to Include families regardless of the actual or perceived sexual orientation, gender identity,
or marital status of its members.

Section 10 Exemptions
A. Exemptions defined or set forth under Title 22-9.5-3 et. seq. of Indiana Code shall
be exempt from the provisions of this Ordinance to include those activities or
organizations set forth under subsections (B) and (C) of this Section.

B. Nothing in this Ordinance shall prohibit a religious organization, association, or
society, or any nonprofit institution or organization operated, supervised or
controlled by or in conjunction with a religious organization, association, or society,
from limiting the sale, rental or occupancy of dwellings which it owns or operates for
other than a commercial purpose to persons of the same religion, or from giving
preference to such persons, unless membership in such refigion is restricted on
account of race, color or national origin. Nor shall anything in this Ordinance
prohibit a private club not in fact open to the public, which as an incident to its
primary purpose or purposes provides lodgings which it owns or operates for other
than a commercial purpose, from limiting the rental or occupancy of such lodging to
its members or from giving preference to its members.

C. Nothing in this Ordinance regarding familial status shall apply with respect to
housing for older persons. As used in this Section, ‘housing for older persong’
means housing:

1. provided under any state or federal program that the Secretary of the Federal
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Department of Housing and Urban Development or the state civil rights
commission determines is specifically designed and operated to assist
elderly person (as defined in the state or federal program) or;

2. intended for, and solely occupied by, person 62 years of age or older; or

3. intended and operated for occupancy by at least one person 55 years of age
or older per unit.

Section 11 Administrative Enforcement of Ordinance
A. The authority and responsibility for properly administering this Ordinance and
referral of complaints hereunder to the Commissioner as set forth in subsection (B)
hereof shall be vested in the Chief Elected Official of Montgomery County. Indiana.

B. Notwithstanding the provisions of 1.C. 22-9 5-4-8, Montgomery County, indiana,
because of lack of financial and other resources necessary to fully administer
enforcement proceedings and possible civil actions under the Ordinance, herein
elects to refer all formal complaints of violation of the articles of this Ordinance by
complainants to the Indiana Civil Rights Commission for administrative enforcement
actions pursuant to Title 22-9.5-6 of Indiana Code and the Chief Elected Official of
Montgomery County, [ndiana, shall refer all said complaints to the Commission as
provided for under subsection (A) of this Section to said Commission for purposes
of investigation, resolution and appropriate relief as provided for under Title 22-9.5-6
of Indiana Code.

C. All executive departments and agencies of Montgomery County, Indiana shall
administer their departments, programs and activities relating to housing and urban
development in a manner affirmatively to further the purposes of this Ordinance and
shall cooperate with the Chief Elected Official and the Commission to further such
purposes.

D. The Chief Elected Official of Montgomery County, Indiana, or the Chief Elected
Official's designes, shall provide information on remedies available to any aggrieved
person or complainant requesting such information.

Section 12 Severability of Provisions

If any provision of this Ordinance or the application thereof to any person or circumstances
shall be determined to be invalid, the remainder of the Ordinance and the application of its
provisions to other persons not similarly situated or to other circumstances shall not be
affected thereby.
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Certification of Adoption

Itis hereby certified that this Ordinance Number Q@ - was passed
by the County Commissioners of Mantgomery County, Indiana, at its legally convened
meeting on January 9, 2017 at_ 9100 gm.

Q‘/ Aﬁwz//ém. 1-9-17

ae’gnamre, Chief Elected Official Date

Jim Fulwider, Commissioner President
Name and Title, Chief Elected Official

Attested by:
/ )
W 1:9-17
Signature, ZHief Financial Officer Date

Jennifer Andel, Montgomery County Auditor
Name and Title, Chief Elected Official
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5. HEALTH AND SAFETY POLICIES

561 SAFETY PROGRAMS

The County will continue 1o make reasonable provisions for the safety and health of its
employees at its facilities during the hours of their employment. Protective devices and
other equipment necessary to protect employees from injury will be provided by the
County in accordance with applicable laws and safety needs. All employees are required
0 use equipment properly, and are responsible for safety and other equipment issued to
thern. Equipment will be replaced only upon return of the item that needs to be replaced.
All emplovees are responsible for following safety procedures as established by County

policy.

On-the-job accidents, injuries, and illnesses, regardless of how minor, must be reported to
a supervisor and Board of Commissioners immediately. Employees that witness z faiture
10 follow the safety rules shall report the incident to his or her supervisor. Failure to do so
mazy disqualify an emplovee from receiving worker's compensation benefits or an
excused absence and may result in disciplinary action.

Drivers of County vehicles must not use alcohol or drugs when performing safety-
sensitive functions or perform safety-sensitive functions within four (4) hours after using
alcohol. Safety-sensitive functions are defined as:

All time spent at a facility or on any public property, waiting to be dispatched, unless the
employee/driver has been relieved from duty by the County.

All time spent inspecting equipment or otherwise inspecting, servicing or conditioning
any motor vehicle at any time.

All time spent at the driving controls of a motor vehicle either while in operation or not in
operation.

All time loading and unloading a motor vehicle, supervising or assisting in the loading.
attending a vehicle, being loaded or unloaded or remaining in readiness 10 operate the
vehicle.

All fime spent performing the driver requirements relating (o an accident.

All time repairing, obtaining assistance or remaining in attendance upon a disabled
vehicle.

DRUG, ALCOHOL AND SMOKE FREE WORKPLACE

The County is committed to providing a safe working environment and, likewise, expects
its employees to report to their jobs physically and mentally fit for work. Furthermore,
the County is committed to assuring its continued representation as a quality enterprise.
This policy is intended to ensure a drug-free work environment for the benefit of
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employees and customers in the County. It is also this County’s policy to assist
smplovees who have a problem with drug and alcohot abuse. Our goal is o eliminate the
abuse, not the abuser. Cur goal is to help, not apprehend. No one will be disciplined for
requesting assistance.

Reporting to work or being at work under the influence of alcohol or non-prescription
drugs is absolutely prohibited. The County reserves the right as a condition of Initial or
continued employment to administer & physical examination, alcobol or drug test {o
applicants or employees.

The County Code forbids smeking of tobacco on County property except in designated
areas.

5.02.1 POLICY REQUIREMENTS

3.02.1.1. The use, possession, sale, or transfer of an ifllegal drug by any employee
on County premises, in the performance of County business, or at County-
sponsored events, is strictly prohibited.

5.02.1.2. The use of any legally obtained drug by any employee while performing
County business or while on County premises is prohibited to the extent that such
use may adversely affect the safety of the employee or others, the employee’s job
performance, or the County’s regard or reputation in the community. Employees
who have been informed or have discovered that the use of a legal drug may
adversely affect job performance or behavior are to report such drug use and
possible side effects to management.

5.02.1.3. The unauthorized use, possession, sale or transfer of alcohol on County
premises is prohibited. The use of alcohol by employees while conducting County
business, attending County-sponsored business or social functions, or otherwise
representing the County off County premises is permitted only to the extent that it
is not unlawful and does not adversely affect the safety of the employee or others,
the employee’s job performance, or the County’s regard or reputation in the
community,
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3.02.1.4. The presence of any illegal drug or alcohol in an employee’s system
while on County premises or while otherwise performing County business is
prohibited.

5.02.2 TESTING:

The County may require an employee 10 submit to any one of four drug and/or alcohol
tests depending on various circumstances as defined in this policy.

1. POST ACCIDENT: This section applies to all employees who are involved in
an accident while driving a County owned vehicle or the employee’s vehicle
while engaged in county business. [f there {s reason to believe that the
employee’s impairment may be the cause of an accident, the employee must
submit to a drug and alechol screening when:

A. adriver is involved in an accident where a fatality is involved;

B. adriver is involved in a recordable accident and receives a citation for
a moving violation:

C. adriver is involved in a recordable accident, if either vehicle involved
requires towing away from the scene or if any person involved requires
medical treatment; and

D. an empioyee is involved an accident while on the job and requires
medical freatment.

In the event a driver is so seriously injured that he or she is unable to provide a
urine or breath specimen at the time of the accident, the driver must provide the
necessary authorization for the County to obtain hospital records or other
documentation that would indicate whether there were controlled substances or
alcohol in the driver’s system at the time of the accident.

All sworn personnel are subject (o the Standard Operating Procedures of the Sheriff's
Office.

2. REASONABLE SUSPICION TESTING: Reasonable suspicion to screen an
employee exists when an employee manifests symptoms or reactions commonly
attributed to the use of a controtled substance or alcohol.

3. RETURN TO DUTY FOLLOW-UP: A drug and alcohol screen may be
required when an employee has violated this policy and has received disciplinary
action resulting in a suspension from duty. The employee’s supervisor may
require the employee to submif 1o a drug and alcohol screen prior to the employee
being reinstated.
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4. RANDOM TESTS: Employees in the County Police Department and
Highway Department are subject to random drug testing at any time with or
without cause or suspicion in order to assure compliance with federal, state and
county policies, rules and laws.

5.02.3 REFUSAL TO TEST - Refusal to submit to drug and alcohol screens may be
grounds for terminavion of an existing employee. A refusal to test may be defined as
conduct that would obstruct the proper administration of a test and may constifute a
fatlure. A delay in providing a sample may also constitute an obstruction in the proper
administration of a screen and may constitute a faifure. '

5.02.4 TESTING AGENCY — All testing shall be done by a qualified testing agency of
the County’s choosing and at the County’s expense. The only exception is that the
County will only pay for one Rewrn to Duty Follow-up test. An employee who fails the
initial Return to Duty Follow-up test must bear the cost of each subsequent test until the
employee passes and is reinstated.

5.82.5 CONSEQUENCES FOR POLICY VIOLATION — Any employee who violates
this policy will be subject to disciplinary action up to and including termination.

1. Disciplinary Actien: Depending upon the seriousness of the offense, any
violation of the policy requirements of this policy will resnlt in discipline up
to and including termination.

2. The failure or refusal to complete the necessary paperwork or o submit to a
drug test or to undergo treatment pursuant to this policy will be grounds for
immediate termination,

3. All performance shortcomings, prohibited conduct, and attendance problems
will result in discipline pursuant to the County’s policies independently of any
drug or alcohol implications or causes.

4. If an employee is aggrieved by the disciplinary process under this policy, he
or she may appeal the action to the Board of Commissioners by submitting the
appeal in writing within ten days to the Auditor. The Auditor shall notify the
Board of Commissioners, and the Board will schedule a meeting within 20
days of the written appeal. The Board shall issue a writien findings of fact.
The employee may appeal the Board’s decision to the Circuit Court of
Montgomery County.
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In general, the scope of services for this project consists of developing an economic development plan and interchange
development plan Tor Montgomery County, Indiana. Work will include a complete analysis of existing conditions, establishing
economic development vision and goals, creating a development plan 1o improve land use and support development at and

around the I-74/5R 32 interchange and establishment of a work plan 1o identify key sirategies necessary to implement plan
recommendations. The study area will include a general review of all of Montgomery County, but special focus will be given to areas
where economic growth potential is the greatest, specifically at and around the 1-74/SR 32 interchange.

A detailed scope of work follows:

& 3

Task 1A | Preliminary Information Gathering/Coordination
HWC Engineering will review existing projects/policies and collect additional data as required 1o gain a detailed
understanding of economic characteristics, land use, infrastructure and local government development processes and
regulations currently in place in Montgomery County. Research will be conducted from a variety of sources, including the
U.S. Census Bureau, Indiana Business Research Center, U.S. Bureau of Economic Analysis, U.S. Department of Labor,
the Indiana Department of Workforee Development and local geographic information systems and staff interviews.
Montgomery County shall furnish all previously completed and related studies, plans and information collected as they
pertain to the project.

Task 1B| Economic Development Vision Development
HWC Engineering will facilitate an exercise with the working group established for the project to identify the key elements
of an overall economic development vision for Montgomery County. HWC Engineering will review previous and current
plans to help inform this process, but the final vision will be unique to this planning effort, Findings will provide a
foundation for the development of the rest of the plan.

Task 1C| Goal Development & SWOT Exercises

HWC Engineering will facilitate an exercise with the working group selected by Montgomery County to assist in

identifying the key goals that will be the foundation for the land use and the strategic economic development plan. HWC

Engineering will also facilitate an exercise focusing on SWOT (strengths, weaknesses, opportunities and threats) of the

study area to identify key existing community assets and their utilization, identify community needs and opportunities,

understand Montgomery County’s position regionally, and understand any competitive advantages for the county.
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Task 24 | Key Stakeholder Interviews
Once the process begins to outline the vision and goals, it is imporiant to ensure the alignment of these with the broader
community. In order to do this, HWC Engineering will engage up to eight individual or group stakeholder meetings with
community stakeholders to receive their input. These conversations are intended to enrich the initial thinking and
uncover items and proposals that had not previously been known.

Mantgomery County will identify stakeholders to interview, which may include, but are not limited to:

s Business leaders - to better ascertain the business and workforce climate, identify barriers to productivity, and
determine steps that need to be taken to improve the business climate

¢ Education and workforce development practitioners - to better understand issues and linkages within the workforce
development support network

= Property owners - to better understand the perspective of significant property owners

e Public officials - to better understand similarities and differences in regional and local issues and needs

e Real estate and development community - to understand current market supply and market demand forces in
regard to commercial and industrial properties.

HWC
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Task 2B | Preliminary Analysis of Data

HWC Engineering will analyze collected data, reports, policies, etc. as it pertains to economic development and land use in
the study area 1o inform the planning process. Areas of focus will include:

e Demaographics (community profile)

= History and character (significant history of Montgomery County and unigue character that will contribute to the vision)

» Workforce profile, capacity, and engagement

e | ocal quality of life elements (parks, recreation and greenways)

e Land use policies

o Economic development/growth policies

e Analysis.will. also be-completed-to understand where there may-be-gaps between current commercial.and industrial

markets and future market polential for the county.

Task 34 | Draft Economic Development Principles

P

HWC Engineering will identify key development principles that are applicable to Montgomery County based on the vision
and goals that are established as part of this planning effort. This part of the plan will review a variety of key elements and
offer an anaiysis of local issues and opportunities related 1o each. Categories of analysis will include, but are not limited to:

1. Infrastructure availability and constraints 8. Local and state economic development tools

2. Current and recommended focal regulatory policies 9. Marketing and messaging to support economic development
3. Community asset utilization 10. Public/private Partnerships

4, Community land use policies and classifications 11. Targets for business atiraction

5. Funding sources and applicability 12. Geographic targets for development

6. Higher education 13. Regional and state relationships

7. Quality of place elements 14, Local collaboration

Task 3B | Infrastructure and Site Feasibility Plan

HWC Engineering will review the general infrastructure conditions {sewer, water, roads, broadband, rail, etc.) within the
county and identify key locations for potential development/redevelopment. HWC Engineering will create a general
feasibility analysis for the sites that will outline the issues that impact potential development/redevelopment of the
identified sites. As part of this process, HWC Engineering will engage private developers 1o assist in establishing an
evaluation of market potential for identified sites. Potential sites will be prioritized accordingly and strategies will be offered
on how to implement the development/redevelopment opportunities for each identified site.

Task 3C | I-74/SR 32 Interchange Land Use Plan

As development/redevelopment occurs at along 1-74, it is important that this development reflect the community’s desire to
develop a proper “gateway” into Montgomery County. It will be important 1o determine expectations for how development
activities in this area impact the vision for that gateway, and what will be required to enforce those expectations. For this
work plan, HWC Engineering will develop a recommended land use plan for the interchange and the areas surrounding

it. This work plan will be a precursor for a potential future zoning overlay district and associated formal regulations. HWC
Engineering will also review various development considerations to determine the suitability of the proposed development
at the interchange. This includes zoning, previously identified wetlands, drainage, topography. documented environmental
considerations (Phase 1 Environmental review is not included), and transportation access, historical considerations, site
size building typologies and commonly identified floodplains.

HWC Engineering will then review the condition and capacity of existing utilities relative to serving the site, including water,
sanitary sewer and storm. A meeting will be held with local utility departments as part of this review. Electric, gas and
telecommunication companies will be contacted to determine their infrastructure capacity as well. Recommendations will
be made for extension of utilities 1o the site, if necessary.

As with the other sites identified in TASK 3B, private developers and site selection specialists will be engaged 1o assess
market potential for the interchange to set reasonable expectations regarding the potential future scope and timeline of
development of the interchange. Detailed recommendations will be created to the identify what tocls must be developed,

what processes must be put into place, and what actions must be taken to activate economic growth at the interchange to
its highest and best potential.
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Task 3D | Public Workshop
HWC Engineering will conduct a workshop that is advertised and open to the public to gather public input and feedback
to help inform the planning process and help achieve pubic consensus behind the economic development plan. This
meeting will include a presentation to attendees as well as interactive stations 1o gather input from attendees.

ST A

C iR AL

Task 4A | Impiementation Plan Development

Implementation is the hardest, but most important, part of any planning process. In order to help assist in the
implementation of the activities and goals established by this planning process, HWC Engineering will develop a detailed
rpadmap of Row to procééd inthe implementation of the final plan. This roadmap will include specific strategies based
on issues identified by the planning process and will, as best as possible, be prioritized, attached to a timeline, assigned
a party responsible for activation, connected to a way to measure completion (accountability) as well as related to an
understanding of the resources that would be required for implementation.
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Task BA | Draft Plan Development
HWC Engineering will prepare a consolidated draft of the final plan elemenis and distribute a draft version of the final
plan for review and comment from the working group.

Task 5B | Final Plan Development

Based on feedback on draft plan identified in TASK BA, a final plan will be compiled and presented for review/comment.
A committee meeting will be held to review the final draft. A final draft will be developed based on comments and
feedback from the meeting.

Task 5C | Public Meetings
HWC Engineering will present the plan to the public at one public hearing 1o engage public feedback on the draft final
plan.

Task 5D | Plan Adoption
HWC Engineering will present the plan for formal adoption of the plan at up to two meetings determined by the county.

Task 5k | Provide Final Deliverable
HWC Engineering will provide the approved plan in hard copy (10 copies) as well as one electronic copy (PDF format).
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INDIANA WEST

November 7 2016

IOCRA

One North Capitol, Suite 800,
indianapolis, IN 46204

Attention: Grant Services;

Subiject: LEDO Support of IOCRA Grant for an Economic Development Planning Study

{ represent the management of the local economic development organization: indiana West
Advantage, Inc. (IWA)}. 1WA is a non-profit corporation dedicated solely to the future economic
prosperity of Crawfordsvilie and Montgomery County, indiana.

Community economic development planning, which this proposed grant would fund, represents that
critical first step to ensuring our community’s goals and future economic aspirations are efficiently
achieved. The analytical techniques for synthesizing metrics, goals, responsibilities and timelines are
beyond the scope of local, well-meaning lay persons. Planning of this magnitude requires professional
leadership to insure practical, achievable results. I believe this grant will deliver that level of
responsible expertise.

In my estimation, economic development does not create jobs. Instead, it creates an environment
where planned growth is a legitimate expectation. The most vexing challenge of creating that
environment is leveraging locai resources for maximum value. I’m convinced that comprehensive
planning is a roadmap for identifying the best opportunities for creating the greatest value.

The IOCRA Economic Development Planning Study is the ideal comprehensive planning tool for
portraying our community’s vision for future prosperity.

Sincerely,

Tom Utley

Executive Director

T4
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F'o whom i1 may concern,

As incoming County Commissioner, my campaign platform was o recognize, appreciaie
and capitalize on the many virtues of our community. By identif ymg and cutlining the
opportunities we have, to grow and prosper, we set the stage for making Montgomery
County an even better place to visit, work, live and raise a '?amiéy

Montgomery County is full of potential. Our geographic location alone dri u
favorable options for growth and expansion. We are sity a;ed in the mi %‘f

231 and 174, Our neighbors to the north (Tippecanoe Co), east (Boons CO
and southeast (Hendricks Co), are three of the fastest gr owin ng counties in the state. We

acknowledge our window of opportunity is wide open.

of g v ary {comp) plan for the future of our community is more than a

path of capitalizing on our oppor{un ies. In fact it could likely ke %%*e single
ent--especially if we were to weigh in the perceptions of potentia

investors. In this highly competitive market, providing a detailed overview of our coumy,

that enables investors o clearly envision where they fit into the big picture, is essential

for securing long term community shareholders. Furthermore, the grand efforts of
elected officials. local agencies, and the multitude of volunteers representing numerous

organizations, currently become ineffective due to the lack of a clear focus for allocating

time and concentrating rescurces.

Conversely, the desire to produce a visual guide that allows for accurate placement, of
the various puzzle pieces that comprise cur county, falls clearly within the intended
scope of the IOCRA grant gufdeiénes With your support, Montgomery County is
committed to providing a visionary platform, from which all growth entities can launch. |
am grateful for the confidence my fellow citizens have placed with me, to work on Lhe;r
behalf, to secure the tools needed to advocate smart growth, and | appreciate your
consideration to champion our cause to do just that.

Respectiully,

John Frey

Custodian of the Land

WA Executive Board Member
County Commissioner Elect



November 8 2016

IOCRA

One North Capitol, Suite 600,

indianapolis, IN 46204

Attention: Grant Services:

Subject: LEDO Support of IOCRA Grant for an Economic Development Planning Study

Montgomery County Indiana has many things in its favor as a place to live and work.
Recreation areas and activities are plentiful. Manufacturing and agricultural occupations lead
the way in employment.

As in most things, there are opportunities for improvement in our County.

I retired from Nucor Steel Indiana in July 2015 after 28 years with the company. The last 12
years | was Vice President, General Manager.

l'was recruited at that time for a Steering Committee position representing our County,
investigating a possible Grant from the Lilly Endowment Foundation.

The Steering Committee, named the Wabash Heartland Innovation Network (WHIN) includes a
10 county surrounding Tippecanoe County.

As part of the research the Committee traveled to Columbus and Speedway Indiana. Also
visited were Greenville / Spartanburg S.C.

It became clear these communities were moving forward . They had motivated citizens,
involved Community Leadership and just as important, a clear vision of what the future could
hold for them.

Montgomery County is ready to move forward. Assistance is required to establish an overview
of the current situation. Options of possible paths forward need explored.

The hope of motivated citizens in our County is a Grant providing assessment , evaluation and
recommendations , which would assist in creation of a vision , Montgomery County 2020 and
Beyond.

Thank You,
Ron Dickerson
IWA President

WHIN Steering Committee
Nucor Steel VP/GM ( retired)

%l



January 4, 2017

Ms. Kristy Jerrell

Jerrell Consulting and Grant Administration Services LLC
1813 West Colonial Drive

Terre Haute, Indiana 47802

Re: Montgomery County Strategic Economic Development Plan
OCRA Planning Grant

Dear Ms. Jerrell:

l am writing to express HWC’s enthusiastic support for Montgomery County's grant application for a Strategic
Economic Development Plan.

While reviewing local issues and opportunities related to this plan, we recognized that there is a significant
need for in-depth planning in Montgomery County, and support the county’s efforts to complete that planning.

Montgomery County recognizes that they have very specific challenges and opportunities that they must

address as part of this planning effort. The two key issues that must be considered during this plan include:

e The three |-74 interchanges in the county offer significant opportunities for economic development, but the
a plan is needed to set priorities and identify how interchange development in different locations can
complement each other - and not compete with each other. Since there is already development at the US
231 interchange, and limited infrastructure to support development at the SR 25/Waynetown interchange,
this plan should include a focused review of potential opportunities at the SR 32 interchange.

e  Montgomery County does not have county-wide zoning jurisdiction. Since many industrial prospects
consider zoning an essential tool to protect their investment, there is local concern that the lack of zoning
is hindering county development. This plan will evaluate the need for and role of fand use management in
economic development planning. In turn, this information can be used by the County to begin a dialog
about the future direction of land use planning.

In addition to these two key issues, this plan will be used to help Montgomery County confront a challenge
common to many counties in Indiana; namely how do you grow and sustain your local economy in the face of
increasingly tight local budgets and an increasingly competitive economic development environment? The
approach county leaders and decision makers take to manage local economic development policy decisions
must be uniquely aligned with existing local assets, opportunities and constraints.

With this in mind, this plan will include several key components that will help Montgomery County identify the
strategy most likely to lead to economic success for Montgomery County.

First, you cannot know how to get where you want to go, untess you already know where you are. This seems
intuitive but many communities have no idea what assets they possess, what constraints impact their ability to
succeed, or what opportunities exist. Having an independent consultant provide this assessment will
Montgomery County a thorough understanding of their existing conditions and the factors that influence their
ability to achieve your maximum potential.

Second, economic development means different things to different stakeholders in in every community, and
Montgomery County is no exception. Traditionally, economic development has focused on building of wealth in
a community. Creating high wage jobs, building infrastructure to support assessed valuation growth and




Ms. Kristy Jerreli
Page 2 of 2

therefore tax base and finding ways to provide support and incentive to local business within the community
contribute to this growth.

More recently, economic development is beginning to focus on the development of quality of place as a means
to support traditional economic development efforts. While creating quality of life has always been an
important factor in economic development, the need to attract and retain a talented workforce for your
community and region has never been more important than now. All these factors are important to long-term
success. The key is finding the correct balance between such objectives as attracting new business,
supporting existing business retention and expansion, investing in urban cores, providing for new development
opportunities, supporting local entrepreneur efforts, training and growing a local and regional workforce, etc.

Thank you for your consideration of Montgomery County’s funding request.
Sincerely,

9 ,
i 7
// ¢ // -
i\/é% 7l |
[

Cory J. Whitesell, P.E.
Partner, Director of Planning



December 22, 2016

Dear IOCRA Grant Support:

i have been a resident of Montgomery County since the fall of 1970 when | moved to Crawfordsville to
attend Wabash College. | spent 38 years working for H-C Industries and its successor owners, Alcoa and
CSI, before retiring in late 2011. | held a variety of management positions including being President and
General Manager of H-C Industries from 1993-1995, and was the Global Business Director — Water
Business for CS! at the time of my retirement. During my entire career, | maintained my residence in
Crawfordsville while shuttling between positions based in Crawfordsville or the company’s Global
Headquarters in Indianapolis. My wife and | bought a new home in Crawfordsville in 2010 prior to my
retirement after making a conscious decision to stay in this community during retirement.

In short, | care deeply about this community. Although this community has been and continues to be a
great place o live and raise a family, its economic wellness has been in decline over the last few years. |
have been a member of the Board of Directors of Montgomery Economic Development since late 2004,
and decided that being a more active part of that organization in retirement would be one of the best
ways to contribute to the community’s future. | chaired a committee that worked for several months to
develop a new strategic plan for the organization in 2012, joined the Executive Committee as Board
Secretary in 2013, served as President of the Board in 2014-2015, and am currently serving as Vice-
President. During this time | have become even more aware of the statistics supporting my perception
of the decline in the community’s economic wellness as well as the need for a clear plan for its future.

| believe that we have a strong core of community leaders both in political offices as well as in various
other positions of influence in the community. We have a number of strong businesses and successful
local entrepreneurs. We have concerned citizens that want what’s best for their families and friends
and are willing to participate in making a difference. However, we need all of these people to better
understand the realities of economic development in the 21% century and what it will take for
Montgomery County to grow and succeed. We also need a clear vision for our future and a roadmap of
how to get there. '

| believe that receiving your support for our grant application to fund a professional Economic
Development Planning Study for Montgomery County will be a tremendous next step to jump starting
the process of developing and attaining our goals and ensuring the future of our community.

Thank you for your support.

Jeff Birk

IWA Vice-President
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joint venture between two Sz TIPS SEND US BUSINESS EXPANSION OR
- AR RELOCATION NEWS
Japan-based firms, Fukai Mfg.

Co., and Tovoda Iron Works Co.,

will result in Fukai Toyotetsu Indiana
Corporation locating its $73.5 million,
151,000 square foot, manufacturing
plant on 46 acres in Jamestown,
Indiana, creating up to 195 jobs by
2017.

The plant which will produce

automotive pillars, body structures and
frames for customers such as Subaru is
expected to be operational in spring of

2016. FTIC plans to hire manufacturing, maintenance,
information technology, distribution, engineering and quality
control associates.

"Fukai has been considering investing in the United States since

LD

http://www.areadevelopment.com/newsitems/9-12-2014/joint-automotive-venture-jamest. ..

10/31/2016



Two Japan-Based Firms [nvest $75.5 Million To Establish Automotive Parts Manufacturi... Page 2 of 4

2001 to help support the needs of our long-time customer
Subaru,” said Satoru Fukal, president of FTIC. "Toyotetsu already
has successful investments in the Midwest of the U.S. so it makes
sense for Fukai to enter into a joint venture with Toyotetsu to

combine Fukai’s customer relationships and Tovoteisu's

P

knowledge of the U.S. market. We are eager to begin this exciting
new veniure in Jamestown.”

As an incenfive, Indiana Economic Development Corporation
offered Fukai Tovotetsu Indiana Corporation up to $1.150 million
in conditional tax credits and up to $200,000 in fraining grants
based on the company’s job creation plans. In addition the IEDC
will provide up to $1,286,000 from the state’s Industrial
Development Grant Fund to Boone County. The town of

Jamestown and Boone County offered also additional incentives
at the request of the Boone County Economic Development
Corporation.

"Indiana continues to benefit from our strong relationships with
the Japanese business community,” said Lt. Governor Sue
Ellspermann. “We celebrate our friendship with Japan, with the
success of businesses like Fukai in our sister state Tochigi
Prefecture bringing jobs and investment back home to Indiana.”
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Auto parts supplier manufacturing jobs in Jamestown | Indiana Just Good News Pa

AUTO PARTS SUPPLIER MANUFACTURING JOBS IN
JAMESTOWN

Japanese auto parts maker Fukai Toyotetsu indiana Corporation (FTIC) is establishing a new
manufacturing plant in Jamestown. The company will invest §73.5 million in the facility, which will create

up to 195 jobs in the next three years.

A Japan-based joint venture between Fukal Mfg. Co. Lid. (Fukai) and Toyoda tron Works Co. Lid.. d/b/a
Toyotetsu, FTIC will construct and equip a 151.000-square-foot facility located on 40 acres of land at 1100
North Lebanon Street in Jamestown. The plant, which is expected to be operational in the spring of 2016, will
house heavy presses. as well as machinery tor the production of automotive pillars. body structures and

frames.

~Fukai has been considering investing in the United States since 2001 to help support the needs of our long-
time customer Subaru.” said Satoru Fukal, president of FTIC. ~Toyotetsu already has successful investments
in the Midwest of the U.S.. so it makes sense for Fukai to enter into a joint venture with Toyotetsu to combine
Fukai's customer relationships and Tovotetsu’s knowledge of the U.S. market. We are eager to begin this

exciting new venture in Jamestown.”

Fukai currently employs 500 associates at its Tochigi Pretecture tacility, and Toyotetsu employs more than
10.000 associates in Japan and throughout the world. FTIC will begin to hire manufacturing, maintenance.

information technology. distribution, engineering and quality control positions starting spring of 20135.

The Indiana Economic Development Corporation (IEDC) offered Fukai Toyotetsu Indiana Corporation up to
$1.150.000 in conditional tax credits and up to $200.000 in training grants based on the company s job
creation plans. These tax credits are performance-based, meaning until Hoosiers are hired. the company is not
eligible to claim incentives. Also. the [EDC will provide up to $1,286,000 from the state’s Industrial
Development Grant Fund to Boone County. The town of Jamestown and Boone County offered additional

incentives at the request of the Boone County Economic Development Corporation.

Source: IEDC Press Release (http://www.in.gov/activecalendar/EventList.aspx?

view=FEventDetails&eventidn=183590&information id=206033&type=&1rss=rss)

®  Auto Parts (Http://Indiana.justgoodnews.biz/Tag/Auto-Parts/) FTIC (Http:/indiana.justgoodnews.biz/Tag/Ftic/)

Fukai Toyotetsu indiana Corporation {Http://Indiana justgoodnews. biz/Tag/F ukai-Toyotetsu-Indiana-Corporation/)

investment (Http:/Indiana. justgoodnews.biz/Tag/investment/) Jamestown (Http://indiana justgocdnews.biz/Tag/Jamestown/)

Jobs (Hftp://indiana justgoodnews.biz/Tag/Jobs/ Manufacturing (Http://Indiana justgoodnews.biz/Tag/Manufacturing-News/)
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Events Calendar for INGOV Click here to Print

Entry Details

fIEDC] Japanese Auto Farts Supplier from Indiana’s Sister State Locates New Operations in Indiana

Start Dater 9/12/2014  Start Time: 1200 AM
End Date:  9/12/2014

Entry Description

JAMESTOWN, Ind. (Sept. 12. 2014; -~ Lt Covernor Sue
Ellspermann joined executives from Fukai Toyotetsu
indiana Corperation (FTiC) today to announce the
company's plans 1o iocate new manufaciuring operations
in Indiana, creating up to 195 new jobs by 2017

Lid. (Fukai) and Toyoda lron Works Co., Ltd, d/bla
Toyoletsu, FTIC will invest $73 5 million to construct and
equip a 151,000 square-fool facilily located on 40 acres
of land at 1100 North Lebanon Street in Jamestown. The
plant, which is expected to be operational in the spring of
2016, will house heavy presses as well as machinery for
the production of automotive pillars. body structures and
frames

BT
A Japan-based joint venture between Fukai Mg Co '
i

'

“Indiana continues to penefit from our strong
relationships with the Japanese business community.”
said Elispermann “On my trade mission to Japan earfier
this year. we discussed the opportunity of Fukat coming
to Indiana. They now join 240 Japanese business
facilities across the state amploying more than 44,000
Hoosiers. We celebrate our friendship with Japan. with
the success of businesses like Fukai in our sister staie
Tochigi Prefecture bringing jobs and investment back
hame to Indiana.”

Entry Type:
Press Release

Entry Category:
In follow up to Governor Mike Pence’s jobs mission last Announcements
year to Tachigi Prefecture, indiana’s Japanese sister
state. Ellspermann also visited Tochigi during her
international trade mission to Asia in June. There. she
met with Tochigi Governor Tomikazu Fukuda, who
informed her that Fukai's ieadership was considering
making a major investment in Indiana. This is the first
company with roots in Indiana’s sister state to invest in
Indiana.

iN.gov Category:
Business & Agricuiture

Agency Name
Economic Development Corporation, indiana

“Fukai has been considering investing in the United
States since 2001 to help support the needs of our fong-
time customer Subaru,” said Satoru Fukai, president of
FTIC. "Toyotetsu already has successful investments in
the Midwest of the U.S.| so it makes sense for Fukai to
enter into a joint venture with Toyotetsu to combine
Fukai’s customer retationships and Toyotetsu's
knowtedge of the U.S. market. We are eager to begin this
exciting new venture in Jamestown.”

Fukai currently employs 500 associates at its Tochigi
Prefecture facitity and Toyotetsu employs more than
10,000 associates in Japan and throughout the world
FTIC will begin to hire manufacturing, maintenance,
information technology, distribution, engineering and
quality control positions starting spring of 2015

The Indiana Economic Development Corporation (I£DC)
offered Fukai Toyotetsu indiana Corporation up to
$1,150,000 in conditional tax credits and up to $200,000
in training grants based on the company’s job creation
plans. These tax credits are performance-based.
meaning until Hoosiers are hired. the company is not
eligible to claim incentives. Also. the IEDC will provide up
10 $1,286.000 from the state’s Industrial Development
Grant Fund to Boone County. The town of Jamestown
and Boone County offered additional incentives at the
request of the Boone County Economic Development
Corporation

"The partnership during the entire process has been
remarkable,” said Bryce Huckstep, Jamestown town
council president. "Members of the town felt a deep and
genuine appreciation and connection with the members
of FTIC very early in our conversations. Alsc, to have
representatives from Boone County step up and support
Jamestown in this project has been outstanding. We are
proud to be part of the county. and proud tc welcome
such a wonderful company to our community.”

8B
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IEDC] Japanese Auto Parts Supplier from Indiana’s Sister State Locates New Operations... Page 2 of 2

About FTIC

FTIC was launched out of Japan as a joint venture
between Fukai Mfg. Co.. Ltd. (Fukai) and Toyoda fron
Works Co.. Lid. d/b/a Toyotetsu. Producing automotive
pillars. body structures and frame. FTIC supplies major
automotive companies across North America.

AboutiEDC

Created in 2005 to replace the former Department of
Commerce, the indiana Economic Development
Corporation is governed by a 12-member board chaired
by Governor Mike Pence. Vicior Smith serves as the
Indiana Secretary of Commerce and Enc Daden is the
president of the IEDC

The IEDC oversees programs enacted by the General
Assembly including tax crediis. workforce training grants
and public infrastructure assistance. All tax credits are
performance-based. Therefore. companies must first
invest in Indiana through job creation or capital
investrent before incentives are paid. A company whe
does not meet its full projections only receives a
percentage of the incentives proportional to its actual
investment. For more information about IEDC. visit

WWWJede in.goy.
230 -

Media Contacts:

Chris Felts (Fukai} - 317.231.7731 or
chrisiopher felts@btiaw com

Katelyn Hancock {IEDC) —317.234.2294 or
wahancock@ledc. in.gov

Contact Information:
Name: Katelyn Hancock
Phone: 317-234-2264
Email: kahancock@iedc in gov

Like | ' Share Be the first of your friends to like this.

Calendar Scftware powered by Active Calendar and Active Data Calendar
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MONTGOMERY COUNTY

ECONOMIC DEVELOPMENT PLANNING STUDY
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Photo 1 — A map of Montgomery County, Indiana. The County is divided into 11 townships and has a total
area of 505.44 square miles of which 504.61 square miles is land and 0.83 square miles is water.

Major highways consist of Interstate 74, US Routes 136 and 231, Indiana State Roads 25, 32, 47, 59 and
234 as well as CSX railroad and the Crawfordsville Municipal Airport.
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Indexed Employment Level

2010 2011 2012 2013 2014 2015

Niang e lontzomery County

Photo 2 - In recent years, Montgomery County has seen employment numbers grow at a rate faster than
Indiana as a whole. This is a testament to their currently thriving businesses, the relationship they have
between them and their local government, and the fantastic individuals that continue to work hard to provide
for their families here.

Indexed Pay
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=== Some tollegeor Ascciztedegree = Barhelor's degree or advanced dégrse

Photo 3 - Since 1998, wages have risen about 28% across all education levels in Montgomery County. The
County has become a great place of work for many people in Western Central Indiana, providing great jobs
with great pay.
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Maontgomery Caunty (Inner Circle} v Indiana [O uter) Employment end of

201504
150,335 , 5%

= Natural resources, Mining, &
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= Dther
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Photo 4 - Manufacturing is a huge part of Montgomery County. It's about a third of the workforce. Almost
three and a half times greater than the national average. This County is a great place for manufacturing
companies to do business and for distribution centers to ship our goods out for the entire world to enjoy.
The County is becoming more diverse too, as their business and professional have almost doubled in size
since 1996 and increasing by the day.
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Photo 5 - The City of Crawfordville, the County seat, area is comprised with a thriving manufacturing
industry and is home to some of the top manufacturing companies in the world. As early as 1950, the
companies including Nucor Steel, Alcoa CSI, Raybestos Product Company, Pace Diary Foods, and Penguin
Random House have established factories in the local proximity to Crawfordsville. The manufacturing
factories provide employment for a majority of the County’s population.
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Photo 6 - Agriculture is among the most profitable industries in the County, consisting of roughly 300,000
tillable acres. Their private farms and agricultural enterprises range from small, “grass roots” family farms
to large, 5,000+ acre operations yielding millions of bushels of grain annually. Local farming primarily
consists of raising corn and soybeans, with wheat, hay, garden plants, flowers, and produce to a lesser
degree. Local livestock operations and ranchers raise cattle, swine, sheep, goats, llamas, rabbits, poultry,
bees, and horses, in addition to the less-traditional fish and shrimp farms.

As an industry, agriculture also involves many supporting trades, adding to the overall impact of the
industry in our community. Farm implement dealerships, parts and supply distributors/retailers, seed
sales, feed sales, veterinary services, chemical companies, elevators, fuel suppliers, trucking companies,
machine shops, excavation/field tile services, ethanol production, the rail system, and aviation/the airport
are all examples of the vast resources that constitute ag-related businesses in Montgomery County. Their
proud agriculture heritage has afforded our community both the time and expertise to create a strong
infrastructure that includes easy access to state highways and interstates, a robust rail system, and airports
of all sizes for use in transporting ag-related commodities.

Ole.



Photo 7 — The County recognizes Wabash College as a unique asset to the community when portrayed as
an economic development tool. Wabash is one of the leading employers in the City of Crawfordsville. Its
850-plus students, their families, and the thousands of alumni who regularly attend athletic and other events
on campus each year drive a large volume of economic activity in Crawfordsville. Additionally, Wabash’s
presence and the economic activity of students, staff and faculty, parents, and alumni have long been a
factor in the vitality of the community, just as the vitality of the community is an important factor in the
success of the College in attracting and retaining faculty, staff, and students.



Photo 8 — Looking at the 74/32 Interchange in Montgomery County. Indiana. This area is the driving force
for the IOCRA Economic Development Planning Study — Planning Grant. This site was one of the several
sites that was considered for a new manufacturing plant to relocate from Japan.

In 2014, two Japan-based firms (Fukai Manufacturing and Toyoda Iron Works) bypassed this County site
due to the site not containing water or sewer utilities (not site ready) and located their manufacturing plant
in the Town of Jamestown which was site ready. This was a $73.5 million-dollars investment by these 2
firms in which the County missed out on at the 74/32 interchange. This also created upwards of 195 jobs
by this year 2017.

The County Commissioners realized that in order to be ready in the future and to not miss out on any other

opportunities for companies to locate in their County, they must complete a plan of attack/plan of direction
and study their County areas and to become site ready for future companies.
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Jennifer Andel
Montgomery County Auditor

January 11, 2017

Montgomery County Explanation of Fund Balances as of December 31, 2016
Provided by Jennifer Andel, Montgomery County Auditor

General Fund - $9,354.73

The purpose of this fund is to pay payroll, utilities, insurance and budgeted appropriations
approved by the Montgomery County Council and the Department of Local Government
Finance.

Rainy Day Fund - $734,279.16
This fund is used to pay for emergency equipment, repairs and other requested expenses as
approved by the Montgomery County Council.

Cumulative Capitol Development Fund - $17,656.74

The CCD fund is used to pay for building or bridge repairs or improvements or Sheriff vehicles
as approved by the Montgomery County Council and the Department of Local Government
Finance.

County Share Riverboat Revenue - $294,073.82
This fund is used to pay for liability insurance, capitol expenses and other items as appropriated
by the Montgomery County Council.

Signed this 11™ day of January, 2017 by:

100 East Main Street, Room 102 WwWw.montgomeryco.net Phone (765)364-6400
Crawfordsville, Indiana 47933 Fax (765)364-6404

Q5



9L0T/91/TT " T9%I9RU0T Y B0 L=oweNdapu Agiga( 1810 | =1diiqop=adA [ 1di; xdse-egynejoqaoping  1modal/3io sutjuoyr Aemared sdiny

1G2'049% 0% 0% 252'6.% 000'165% Gz0c
CVLLE6'LS 0% 000°'89¢'L$ £7/'88% 000'185% 202
06G'8€6'1$ 0% 000'89¢'1$ 065'L6$ 000°'¢.5% €202
529'046°19 0% 96¢'662'L$ 62€'901% 000'G95$ 2c0e
Lrl'eve'es 0% 8LZ'CL5 1S €6’ rL1S 000'95G% L20¢
AR R AA 0% 052'665'1$ £€6c'cel$ 000'8¥5$ 020¢
Zr9'08¢'C$ 0% 206'80L'1$ orL'ict$ 000'0¥S$ 61L0C
L06'6EG'CS 0% 196'698'1$ 0v6'6¢1$ 000'0¢5% 810¢
€0e'8eL'es 0% £62'850'CS 0L0'8Y1$ 000'22s% L10¢
065'1€2'2$ 0% 185'090'¢$ €96'651$ 000'615% 91L0¢
suopebigE 19eq BulpueIsing (8101 1Pa4Y) Xe| [e19pa4 sjusuifed asea 1S9403U] ‘ jediouiid Jea

"e1ep Siyg Ul SUOISSILIO

10 S40142 AU8 10y SjqIsuodsas Jou S| JUSLIeAS St "SIULUI JUDUILLIBAOL [EI0T JO JUSLILIEAIT U] AQ SSauaiajdiiod
40 Adeinooe 104 pagpne useq aAey Jou Aew Spoday 1goq  SeIUBISIP 1S 10/PUE SBIDLO JUSWLLISAOE [890)

Aq pariodai-yas sy Jusiupbeueyy 3gad Aemaien ur paueiuod ejeg pavodal Ajusiino aq jou Aew sygep Buipuelsino
swog ‘eouenss Jeye juewabeuey 1gaq Aemales ul sjgep 1odal 0) Yuow 8U0 SABY SHUN ‘gL-1-G O] Japun S1ON

Aunon Alewobiuopy
ALNNOD AYINODLINOW
nun Agigsq lejoL

a o | c:_iﬁ - w Pt T 40 EL N
| A JUSUIARISY JO $92.N0S |1V | JuawiAeday Jo 204n0S [ A ALNNOD AYIWODLNOW | 1N

&. togmm >,>m«_> i : e
L I~ Bc:oﬁ adAL yun omucoz_ A3unoD

Moday 3un Aq 3geq jejol :epjing Hoday

uoday nun Ag 3dqs( |e10] « HoT8Y 1599[88 « ispling noday

7 Jo | 9%y Kemareny sodoy nun Aq199(] @10,



910¢/91/C1

Op P

TT%MPA0T Y% B0 L=oweNidizpiu A¢gaciiero | =1dipiqap=adA | 1di; xdse-ecynejocr/oping poday/gio autjuolr Aemared) sdiy

S() &%a@@ P gmg@ﬁ@wm@.
O Ww@w @@@ ] BOC —— @@@mmg hy

7 Jo 798¢

¥ wvmm wﬁﬁw@uﬁﬂﬂ POOD Oy ﬂuﬂzmu& ) o0veCYD ,.,, 13 w/

ﬁgﬁ%w/w W AOOMIS

‘ M | 3
gy () S It
2oy m\ﬁmm/%@mj ,&@ﬂzﬂo& DRIV W‘A& ey /

vaﬁgw 4%§Jwv9®u

SO

0T

Bio sujjuoi Aemayeh

| 9bed NV 8€:Z¥'8 9102/91/Z 1 Hodey Aemares euelpu|

AT AL AT 0$ L00°S0L'7L$ vEZ'e8Y1$ 000°952°01L$ IVLOL
¥9G'GEES 0$ 0% ¥95'2$ 000'€EE3 €20z
vL'0L9% 0$ 0$ PrL'ZL$ 000'859$ z02

G2 0L9% 0$ 0% ¥G.'22$ 000'8v9% 1202
819'029% 0$ 0$ 819'z¢$ 000'8£9$ 002
925'049% 0$ 0% 8ze'ers 000'829% 6202
868'029% 0% 0$ 868'15$ 000'619% 8702
£2e'149% 0$ 0$ £2e'198 000'019% 1202
219°129$ 0$ 0$ 119'0L$ 000'109$ 97202 _

Kemareny suodoy 1un £q19a( (810,



STATS

Indiana's Public Data Utility

Property Tax Rates by County

Select a county and a year to view property tax rates within the county.

EMontgomery \/HzOlG v Get Data }

Learn more about the data »

2016 Property Tax Rates: Districts in
. Montgomery County, IN-—

. Summary Statistics for this County and the State

Property Tax Rates in Montgomery County, IN Property Tax Rates in State
Highest 3.8657 7.3398
Lowest 1.3157 0.8154
,///"/A—i‘ﬁ‘ : e e k
( Median - 2. 07 b 1.92
e — -

e =

Montgomery County Taxing Districts Detail

District Name Rate Rank County Homestead Credit

001 BROWN TOWNSHIP ' 1.6601 1355 NA
003 BROWN TOWNSHIP-LR CONSERVANCY 1.6601 1355 NA
004 NEW MARKET TOWN-BROWN TOWNSHIP 2.3119 710 NA
005 WAVELAND TOWN 2.1700 809 NA
006 WAVELAND TOWN-LR CONSERVANCY 2.1700 809 NA
007 CLARK TOWNSHIP 15722 1452 NA
009 LADOGA TOWN 2.4431 628 NA
011 COAL CREEK TOWNSHIP 1.3157 1748 NA

qg




012

013

015

016

017

018

019

020

022

023

024

025

027

028

029

030

031

032

034

036

037

WINGATE TOWN

NEW RICHMOND TOWN

FRANKLIN TOWNSHIP

DARLINGTON TOWN

MADISON TOWNSHIP

LINDEN TOWN

RIPLEY TOWNSHIP

ALAMO TOWN

SCOTT TOWNSHIP

NEW MARKET TOWN-SCOTT TOWNSHIP
SUGAR CREEK TOWNSHIP

UNION TOWNSHIP-N. MONTGOMERY S
UNION TOWNSHIP-S. MONTGOMERY S
UNION TOWNSHIP-CRAWFORDSVILLE
CRAWFORDSVILLE CITY-N. MONTGOM
CRAWFORDSVILLE CITY-S. MONTGOM
CRAWFORDSVILLE CITY-CRAWFORDSV
NEW MARKET-UNION TOWNSHIP
WALNUT TOWNSHIP

NEW ROSS TOWN

WAYNE TOWNSHIP

WAYNETOWN TOWN

aQ

2.4366

2.9405

1.4198

1.9701

1.5164

2.1531

1.6184

2.3076

1.5230

22214

1.3567

14751

1.6931

2.3932

2.59476

3.1656

3.8657

2.3937

1.5224

2.1175

1.3274

2.0176

636

[9%]
[
=

1658

974

1505

715

1487

770

1715

1568

1311

664

351

259

119

663

1489

876

1737

940

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA

NA



Notes
1. Property tax reform was enacted by the Indiana Legislature in 2008 which significantly affects the way
property taxes are calculated. For more information see the Department of Local Government Finance
website or the Indiana Local Government Information website from Purdue University.
2. With the 2002 reassessment, Indiana changed from "true tax value” to "market based value.” As a
result, rates will vary significantly from previous years. This does not necessarily indicate significant

changes in taxes levied.

3. Ranks are among 2,040 taxing districts so far reported.

4. These data are organized and made accessible on STATS indiana by the Indiana Business Research
Center at Indiana University's Kelley School of Business. However, the source agency for these rates is
the Indiana Deparitment of Local Government Finance, so specific tax-related questions should be

addressed to their office.
File produced: May 5, 2016

Source: STATS Indiana, using Indiana Department of Local Government Finance data

STATS Indiana is the statistical data utility for the State of indiana, developed and maintained since 1985 by
theIndiana Business Research Center at Indiana University's Kelley School of Business. Support is or has been
provided by the State of Indiana and the Lilly Endowment, the Indiana Department of Workforce Development
and indiana University.
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2012

IWA Accomplishments Over Last 5 Years

Major reorganization following the drafting of a white paper from community political leaders
New by-laws established

Strategic Plan developed by a special committee of community leaders

Assisted with the opening of Mervis Industries (new recycling business headquartered in IL)

New Executive Director hired
Obtained USDA Grant to establish a revolving loan fund for small business growth
Assisted with securing major expansion of Random House (book distribution center)

Established new workforce development programs
o Montgomery County Manufacturing Day
o Educators in Industry
Partnered with Wiley Farm owners to participate in Duke Energy & CSX Site Readiness Programs
Partnered with Wabash College on Lilly Grant initiative leading to new office co-location with other community
growth organizations
Hired a Business Liaison through a DOE Grant to promote workforce development and increased industry and
education partnership activities
Developed first ever Marketing/Sales Plan

Re-branded the organization as Indiana West Advantage through the work of a special task force
Established a new web site following the re-branding recommendations

Partnered with the Wiley Farm owners to fund and execute recommendations from the 2014 site readiness
evaluations

Partnered with Conexus to establish a new summer internship program for local students

Partnered with lvy Tech to establish a manufacturing training summer camp program

Established a new Deputy Director position to focus on workforce development and business retention
Worked with developers to build a shell building to attract new business prospects — initial agreement with
developer chosen in February could not be finalized and project was abandoned

Formed a new partnership with the Chamber of Commerce and hired a new Executive Director with leadership
responsibilities for both organizations

Supported the Wabash Heartland Innovation Network (WHIN) initiative to secure Lilly Grant funding for regional
economic development initiatives with leadership and funding

Established a new robotics summer camp program for local students

Assisted with securing a new business expansion (Safe Hiring Solutions headquartered in Danville, IN)

ol



Kristy Jerrell

From: Jeft Birk <birkjh@hotmail.com>

Sent: Thursday, January 5, 2017 2:21 PM

To: Kristy Jerrell

Ce: Ron Dickerson; Tom Utley

Subject: Reqguested 5 Year IWA Accomplishments
Attachments: IWA 5 Year Accomplishments - 2012-2016.docx
Kristy,

Happy New Year! | had not forgotten about your request. | hope the attached list will work for you. | know you wanted
some specific dollar figures but that would likely take considerable research. Some of the initiatives involved grant
money also so the accounting would be a little more challenging to sort out the net IWA contributions. The one dollar
figure that | recall with certainty was that our contribution to WHIN was $3,000 last year.

Please let me know if you need anything further from me. Thanks for all your help in securing the grant. Hopefully we
are getting close!

Regards,
leff

Sent from Mail for Windows 10



APPENDIX G:

INFRASTRUCTURE DOCUMENTATION

N/A
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LEGAL ADVERTISEMENT FOR REQUEST FOR QUALIFICATIONS FOR
PROFESSIONAL ENGINEERING SERVICES
Montgomery County, mdmna ,
i order to cornply with the Indiana Office of Communt ity and Rural Affairs (JOCRA) and related reguirements regarding competiiive
negotiation of planning services, Monfgomery County Is seeking Statements of Qualifications for the. provésion of planning technical
assistance relating fo an Economic Development Planning Study. :
The scope of services to be provided which are fundsd in part by a proposed | I0CRA Community Development Block
Grant= Planning Grant shalt include the completion of an Economic Development Planning S’cudy document which willbe a
formaited planning document o Include the following: (1) tile page, table of contents, numbered pages, a 2-4 page executive
summary, maps, phetographs andlor drawings sufficient 1o iilustrate the critical elements of the planning document, clear sasily
readable liustrations, tables, and maps, clear concise readable text with & minimum of professional jargon, sources clearly
indicated in tables and/or by footnote in text, and provide one digital copy and ten hard copies of the plan (in which one copy wil
pe submitted o IOCRA, (2) INTRODUCTION: Who commissioned the plan, Events that led (o the pl anning process, Purpose i
the plan, Soope of the plan, Process used in developmg the plan, Background of the sommunity to include Papulation analysis,
Community setling, Trends and projections and Economic Issues and factors, (3) EVALUATION OF EXISTING CONDITIONS:
(a) Economic Base Assessment to include analysis of the economic base and its positioning within the region including:
 Businesses within the commumty, Emé'epreneur ial efforis, Local frade sector, Local retail, I commercial and governmental
. semvices, m inoust: aai base of local economy, by Commumty Assets Assessments to molude anaiys&s of the etrengths aﬂd
, ' ‘ munity munities and how they impact the eoonom;oﬂiua’cso ;
; Comparative advamage Community vatoee and vision frade-off assessment, Labor fox e educat, n and fra A
- Opportunilies Assessment 1o Include Anatysas of the industrial clusters, supply chain factors, labor force and skills base and
oversll sttengths and weaknesses fo assess the advamages for aﬁractmg certain industries: Busmess growth and formation
po’sentfal and Land use constraints and opportumtxes gy Deveiapmenf Opportunities Assessmenf o Include Analysis of existing
assels and recommendataone {0 sustain and improve long term viability of these sssets and (e) SPECIFIC STUDY OF THE
T4/32 ENTERCHANGE 2 MILES OF ALREADY ESTABLISHED TEF AREA (4) ECONOMIC DEVELOPMENT VISION AND
STBRATEGIES in¢ luding Guides the creation and evaluation of ‘economic sirategies aswell as Vision for the local economy,
Economic development goats and objectives, and. Economic devel opmeﬂt stra’tegres {5} ECONOMEC DEVELOPMENT
RECOMMENDATEONS  Discussion of predeminant ideas, guzdmg principles and general recommendations of the following:
Economic diversity, Business developmenti potential, Redevelopment and revitalization, Labor force, education end training,
Regulatory processee Urban growth area, Besource areas and critical areas, Compliance with comprehenswe plan elemaenis,
(5) ECONOMIC DEVELOPMENT ACTION PLAN: Present speoﬂ‘zc action plan to implement the Economic Development Strategy
1o include Commumiy mf;astmoiure Business asszstance Business. retenﬁon expansion, formation, and recruitment, Process
and regulation, Commumoatton marketing and promotxon Managemem monitoring and accounting; Finaneing and mcemwes ,
Timeframes and mechanisms for evafua‘cton monitoring. and updating the plan, (6} APPENDECES o] mclude appropnate
supporing documentation. :
Monigomery County will il execute either a firnm, fixed priced conti act, or a cost rexmbursement type of contract for these servsoee that is
contingent on the final commitment of grant funding.
Pmspectxve offerors should note the successfu} propoeer must meet ihe following terms, and,condlttons:k
DACFRPart85 .36 , . ..
- Title VI of «he Civil Rig S Act of 1964
'Conﬂlct of nterest {24 CFH Part 57
~ Access iorecords. ~ ' .
- Execuiive Order i1246 E uai employment Opportumty
. Exscutive Order 12138 — Women Busmess nterpnse Pehcy'
Architectural Barrier Act of 1968. . .

e

Age Discrimination Act of 1975, o : .
. Section 3 clause ~ Housing and Urban Deve opment Act of 1968
f‘iG Section 504-Rehabilitation Act of 1973, ~
13. Retention and Custodial Reguirements (24 CFR Part 85 42}
12, Executive Order 11063
13 Affirmative Action Program / Plan.
14. Davis Bacon and Related Acts. :
Grant Support has a 10% MBE/WBE goal for.all projects funded w&th Commumty Development Block Grant Funds. The proposa\ must
include sufficient information regarding qual lifications and determine that the respondent is qualified and has relevant experience. Do not
inciude a proposed fee as this Is a qualification based selection process . The statement of qualifications should include the following:
1. A deseription of expemse experience and resources d&t’eetiy rel svani and available for the proposed project
2. A list of similar projects previously completed. ‘
3. A list of references. o
4 Resumes of professional staff members that wil work on ihts pro;ect
5. Name of person in charge of project:
6. Description of scope of semoes as per Descnptton of Semces Needed
7. A project timeline.
-8 Name, tille, address, and fe ephone mxmber of individuals wzth the authonty o negottate and bind 'che proposer
. contractually, and who may be contacted during the period of proposa evatuatlon ‘
Proposaﬁ evaluation criteria shall incl fude the following. and all items will be weighed the same. W!th a we:ght of 10 each seiectson
commitiee person will have the abilxty to assign a mumpie rating factor of 0-5 for each, with 5 bemg the best. In exampie the most
pomis possible for. any criteria will be 50 (5 X 10). The maxtmum amount of pomts possxble is 400, the selection commitiee will select
the 1op two (2) highest scoring f:rms o conduct mtemews gwen there are more than two (2) ﬂrms that respond with oroposa!s. Below
are the categorfes the proposals will be scored by: o e : . :

© © N mmewm

‘0, reiate mihe emjeot
. Anal ysis of narrative statement ©

8 Reference check : = !@‘ 7




Any interview evaluation process will follow in a similar r

txate persona qua{mcatxen 'aﬁd ‘pmfeSSi nal skms m‘ key mdawduaﬁ ) .
s prewous work of the fir )‘,; '
d as prekus Wark of ke perscmne!}

< i e’:c ) .
wner may eva[uate ﬁrm s abmtfes to form successfui workmg re a’tconsths and

 Kris y Jerre ‘dmmss‘fratcr Jerrei Consu tmg & Grant Admmxstrat&on Servsces
na 47802, no later man 4:00 P m. local ttme on Thursday, December 1,2016. Al propc}sa

‘ d clope as “Montgomery Coun’ty s Economic Developmemﬁ Planmng Study S00.7 Al
SO ks ustbe,submrﬁsd in bfack and whlte bound by sither 5 binder clip or staple. No. binders. color or bound copies will beﬂacce ied.
! d c fee for service, Each SOQ will be revgewed fcr comp eteness and clartty accardmg tothe above criteria. If necessary,

schedule wﬁh one or more oﬁers Tﬁe County reserves the nght o re}ect any and foralt
ty Emp oyer. The selected firmis 1e ly scheduled 1o be determined by the. County on
dditional information or danﬂcauon regarding the SOQ. #so, please coniactthe

fzweeﬁ 8 QG am and 4 30 pm. Eecai ﬁme Mﬂﬂday ’chm Fnday gt (812) 878~0826 or by
hspaxp 1031 1t

Q%



ATTACH COPY OF ADVERTISEMENT HERE

Prescribed by State Board of Accounts General Form No. 98P (Rev. 2009A)

................................................................ County, Indiana

PUBLISHER'S CLAIM

LINE COUNT
Display Master (Must not exceed two actual lines, neither of which shall
total more than four solid lines of the type in which the body of the
advertisement is set) -- number of equivalentlines L
Head -- number of lines
Body -- number of lines
Tail -- number of lines

COMPUTATION OF /C_HARGES o P
L1 lines, ...(Z.. columns wide equals(Z4% equivalent lines at .24 | 7§ SO
cents per line $ !\J oW/
Additional charges for notices containing rule or tabular work (50 per cent
of above amount) _ _ _ _ _ _ _ _ _ _ _ _
Charge for extra proofs of publication ($1.00 for each proof in excess

Of BWO ) S wesms ok
TOTAL AMOUNT OF CLAM ___________~~——— ===~ =========""~ s ..1719.59
DATA FOR COMPUTING COST &
Width of single column in picas...@ ................. Size of type...d....point.
Number of insertions........... | SRR

Pursuant to the provisions and penalties of IC 5-11-10-1, | hereby certify that the foregoing account is
just and correct, that the amount claimed is legally due, after allowing all just credits, and that no part of the same
has been paid. '

| also certify that the printed matter attached hereto is a true copy, of the same colunm width and type size,
which was duly published in said paper............ Lo, times. The dates of publication being as follows:

~

{ X

! —
...... ‘\,_,’CJL—(M%(Q{

Additionally, the statement checked below is true and correct:

...... Newspaper does not have a Web site.
..... Newspaper has a Web site and this public notice was posted on the same day as it was published in

the newspaper.
...... Newspaper has a Web site, but due to technical problem or error, public notice was posted on ................
...... Newpaper has a Web site but refuses to post the public notice. A ’

A I

Date Q&Q}QQfBQ ............... , ;O/@ Title....L.@%Cyk:./ CK KW}D({ [ —

/

PLEASE INCLUDE THIS NUMBER WITH YOUR REMITTANCE

N~ GV o 175"
A0 1005902

i\ 2 W) DT~

1O




B Complete items 1, 2, and 3. Alsd complete
itqm 4 if Restricted Delivery is des?ggf,lete

B Print your name and address on the reverse
so that we can return the card to you.

B Attach this card to the back of the mailpiece

or on the front if space permits. l

i
H
3

COMPLETE THIS SECTION ON DELIVERY
A. Signature

2 4%1/‘/2« M.,bé& Ngﬁg:rrzssee

Received by ( Printed Name)
’
_Qxcr oy Wilson

C. Date of Delivery

0-3(- 1}

1. Article Addressed to:

Paul 1. Cripe., Inc.
Attention: Alex Oak, MBE
3939 Priority Way South Dr.. Suite 200

D. Is delivery address different from item 12 [ Ye
=0

MW IIHIIIIIHIHIHiIIIHIIIIIIII

] B Complete ites 1 2,‘-_and 3 Also complete

Indianapolis, Indiana 46240 3. Service Type
Certified Mail O Express Mail
O Registered O Return Recsipt for Merchandise
O Insured Mail O c.o.b.
4. Restricted Delivery? (Extra Fe
2. Article Number - -
(Transfer from service labsi) 7015 OL40 ODBOZ2 5505 2510
PS Form 3811, February 2004 Domestic Return Receipt i 102595-02-M-1540

e —— = -

SENDER: COMPLETE THIS SECTION

item 4 if Restricted Delivery is desired. i
® Print your name and addréss on the reverse
so that we can return the card to you.
B Attach this card to the back of the mailpiece,
or on the front if space permits. i

COMPLETE THIS SECTION ON DELIVERY

1. Article Addressed to:

USI Consultants, Inc.
Attention: Daniel Woo, MBE
8415 East 56™ Street
Indianapolis, Indiana 46216

O Agent
P ) /\// I(/‘ [ Addressee
B. Recelved by ( Priated Name) C. Date of Delivery
—TCrY« ratw |19z (e

D. Is delivery address different from ftem 17 O Yes
If YES, enter delivery address below: o

0 T

3, Service Type
& Certified Mail ] Express Mail
[ Registered O Return Receipt for Merchandise

O insured Mail. = [0 C.O.D.

4. Restricted:DellVery? (Extra Fes) O Yes

2. Article Number
(Transfer from service label)

7015 OL40 0O0D2 9505 4057

PS Form 3811, February 2004

Domestic Return Receipt

102595-02-M-1540

\(O



SENDER: COMPLETE THIS SECTION

[ ] Complete items 1, 2, and 3. Also complete
" item 4 if Restricted Delivery is desired.
B Print your name and address on the reverse

"

COMPLETE THIS SECTION ON DELIVERY

[ Agent
[0 Addressee

A. Signature {
/)c{@u N~

so that we can return the card to you.
B Attach this card to the back of the mailpiece,
or on the front if space permits.

B. Received by ( Printed Name) C. Dat7 of Delj very

Lisa &ty 10/2),

1. Article Addressed to:

HWC Engineering
Attention: Eric Smith
601 S. 3 Street

D. s delivery address different from item 12 Yes”
If YES, enter delivery address below: o

DA A 00 O

Terre Haute. Indiana 47807

3. S}beType
Certified Mail

O Express Mail
O Registered O Retum Receipt for Merchandise
O Insured Mail O c.oD.

4. Restricted Delivery? (Extra Fes) O Yes

2. Article Number
(Transfer from service label)

PS Form 3811, February 2004

SENDER: COMPLETE THIS SECTION

| Complete items 1, 2, and 3. Also complete
item 4 if Restncted Delivery is desired.
B Print your name and address on the reverse

7015 OL40 0OOO2 9505 3081

Domestic Return Receipt

102595-02-M-1540

COMPLETE THIS SECTION ON DELIVERY

so that we can return the card to you.
B Attach this card to the back of the mailpiece,

A. Signa
% ’W O Agent
[J Addressee
B. nec.eiveé by ( Printed Name C. Date of Delivery
ZJ{ /0-2/-/6 ;

or on the front if space permits.

1. Article Addressed to:

Civil Engineering { :nsultants
Attention: Garth ? m Yes
1285 South Jackson 51_, suite B

D. Is dellve address different from item 1?2 [ Yes

¥ YES. enter delivery address below:

AR

Greencastle, Indiana 46135

3. Service Type
B Certified Mail  [J Express Mail
O Registered O Retumn Receipt for Merchandise
O Insured Mail O C.0.D.

4. Restricted Delivery? (Extra Fes) O Yes

2. Article Number

(Transfer from service label) 7015 DOk

40 0002 9504 91709

PS Form 3811, February 2004

Domestic Return Receipt

102595-02-M-1540 ¢



SENDER: COMPLETE THIS SECTION COMPLETE THIS SECTION ON DELIVERY
B Complete items:1
item 4 if Restricted

‘Shd 3. Also complete A\ Signaure
x [ 1/ E Agent
B Print your name and address on the reverse \_} Alidrossen

. So that we can return the card to you. rint Q. C..Offte of Delivery
W Attach this card to the back of the mailpiece, f( {
or on the front if space permits. ( // AV

o : D. Is delivery addness ifferent tm item 12 g}
. Article Addressed to: If YES, enter dehvery address below: No
. Ben Bontrager / Rob Barnes
7260 Shadeiand Station
rtified Mail [ Express Mail
O Registered O Return Receipt for Merchandise

socscsrnamnc | IO
Attention: i -/ R ’Imu"
Indianapolis. Indiana 46256 3. Senice Type
laé:e
O InsuredMail [ C.0.D.

4. Restricted Delivery? (Extra Fee) O Yes
2. Article Number
S bt it 7015 Ob40 0002 9505 4033
PS Form 3811, February 2004 f Domestic Return Receipt 102595-02-M-1540

SENDER: COMPLETE THIS SECTION COMPLETE THIS SECTION ON DELIVERY

B Complete items 1, 2, and 3. Also complete A. Signature =
item 4 if Restricted Delivery is desired. ./ Agent
® Print your name and address on the reverse i : pr [0 Addressee
so that we can return the card to you. @hece@ by ( Printed Name) C. Date of Delivery
B Attach this card to the back of the maiipiece,

or on the front if space permits.

D. Is delivery address different from item 12 O Ye§
1. Aticle Addressed to: If YES, enter delivery address below:

Attention: Lori Young, WBE

110 Commerce Drive T
Danville, Indiana 46122 [@Cortified Mall O Express Mal
O Registered O Return Recsipt for Merchandise
O insuredMail [ C.O.D.

Curry & Associates, Inc. I'"

4. Restricted Delivery? (Extra Fes) O Yes
2. Article Number =i AT = g
(Transter from ssnice labe) g2 70L5 OkL4O ODO2 9505 4040
| PS Form 3811, February 2004 Domestic Return Receipt 102595-02-M-1540 {

(]



LIST OF FIRMS SOLICITED

I, American Structurepoint, Inc.
Curry & Associates, Inc. - WBE
UST Consultants, Inc. - MBE
Paul I, Cripe. Inc. - MBE
HWC Engineering
Civil Engineering Consultants

[ NP R VE I N

MBE/WBE FIRMS SOLICITED

1. USI Consultants, Inc. - MBE
Paul I, Cripe, Inc. - MBE
Curry & Associates, Inc. - WBE

L b2

LIST OF FIRMS RESPONDING TO SOLICITATION
I.  American Structurepoint, Inc.
2. HWC Engineering

LIST OF FIRMS ON THE SHORT LIST
I. American Structurepoint, Inc.
2. HWC Engineering

LIST OF SCORING/SELECTION COMMITTEE MEMBERS & TITLES
1. Jim Fulwider, Montgomery County Commissioner President
'@m&%g\ Pllen, (C&N\h@& Diaciet - T HCicutodSalla
John Frey, IWA Board Member
Steve Loy, IWA Board Member
Ron Dickerson, IWA Board President
Jeff Birk, IWA Board Member

O s L2 o

IWA is the Indiana West Advantage which is the Economic Development organization of Montgomery
County.



JERRELL CONSULTIN

& GRANT ADMINISTRATION SERVICES, LLC
1813 West Colonial Drive
Terre Haute, Indiana 47802
Cell: (812) 878-0826
E-mail: jerreliconsultins@ma.rr.com

“Making a Big Difference in Small Communities”

December 10, 2016

TO: FIRMS SELECTED FOR INTERVIEWS
FROM: MONTGOMERY COUNTY
PROJECT: EONOMIC DEVELOPMENT PLANNING STUDY — PLANNING GRANT

RE: INTERVIEW SCHEDULE AND REQUIREMENTS

The firms listed below have been selected to be interviewed for the professional services relative to the above referenced
project.

Attached to this memo are the following:
. An Interview Score Sheet which will be used by the interviewers during the interview session.

2. Evaluation form for use by the evaluation group chairperson to compile the evaluation scores. The interviewers

will schedule 10 minutes between interviews for informal discussion of information presented during the
preceding interview. At the completion of the interviews, the committee will rank the firms interviewed in
accordance with their determination of which firm is most qualified and compatible to do the work. The firm
deemed to be most qualified will then be invited to negotiate the scope of work and activities and a contract to
provide the necessary professional services. If contract terms cannot be reached. the firm deemed the next most
qualified will be invited for contract negotiations.

Interviews will be held on TUESDAY, DECEMBER 20, 2016 at the IWA Office located at 200 S. Washington Street,
Crawfordsville, Indiana 47933.

The order and time of interviews are: (All times listed are local time).
Each Firm has a 20 minute presentation time with a 5 minute question/answer session time (25 minutes (otal)

Firm A: AMERICAN STRUCTUREPOINT, INC. Time: 1:00 pm to 1:25 pm
Firm B: HWC ENGINEERING Time: 1:35 pm to 2:00 pm

If you have any questions, please contact me, the project’s Grant Administrator, Kristy Jerrell, on my cell phone at (812)
878-0826.

Sincerely,
Kristy Jerrell

President / Certified Grant Administrator
Jerrell Consulting & Grant Administration Services LLC

i



Monigomery County Procurement Form 14
Economic Development Plan

Interview Evaluation and Scoring Form

Instructions for the Interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
o Weight column: 1-10 depending on value to the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.
e Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

Name of interviewer:

Name of Firm:

General Notes:

Revised — November 2011



Monigomery County Procurement Form 14
Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Categories Weight | X | Rating | = Total

1. Understanding of Project Requirements 10 X =
(Owner may evaluate firm’s analysis, preparation and
level of interest).

2. Design Approach / Methodology 10 X =
(Owner may evaluate firm or individual's creativity and
problem solving abilities).

3. Key Personnel and Roles 10 X =
(Owner may evaluate personal qualifications and
professional skills of key individuals).

4. Pertinent Experience, Firm 10 X =
(Owner may evaluate related projects presented as
previous work of the firm).

5. Pertinent Experience, Individual 10 X =
(Owner may evaluate related projects presented as
previous work of key personnel).

6. Consultant / in-House Resources 10 X =
{Owner may evaluate firm's abilities and importance of
consultant or in-house support services).

7. Technical Project Management 10 X =
(Owner may evaluate firm's abilities related to technical
functions such as project cost controls, construction
observation, time schedule, etc.).

8. Responsiveness to Owner’s Concern 10 X =
(Owner may evaluate firm’s abilities to form successful
working relationships and communications with the
owner).

9. Compensation 10 X =
(Owner may evaluate firm's method of determining
compensation. Compensation proposals are NOT
required at this time).

10. Sub-Consultant Selection 10 X =
(Owner may evaluate firm’'s method of hiring sub-
contractors).

11. Other Relevantlssyues | == X =
{Owner may evaluate importance of other relevant issues
by firm).

GRAND TOTAL

Revised -~ November 2011 2

G



Montgomery County
Economic Development Plan

Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm:

American Structurepoint, Inc.

Contact Person: | Brooke Thomas, Project Manager/ Benjamin Bontrager, Econ. Dev. Director

Project Description: Econdmic Development Planning Study — Planning Grant

Address: | 7260 Shadeland Station, Indianapolis, Indiana 46256

Phone: | 317-547-5580 Office

INDIVIDUAL EVALUATION

County Commissioner President

WEIGHT | X | RATING TOTAL

1. Firm’s history and resource capabilities 10 X 0

to perform required services. 3
2. Evaluation of assigned personnel. 10 X ‘Li Li ©C
3. Related experience (as appropriate). 10 X

- design services

- planning i

- feasibility studies '7’ i

- other L( C
4. Budget, cost controls, experience, and 10 X -

results. ‘*3 _ﬁ O
5. Familiarity with local experience and 10 X . >

results. 3 g o
6. Ability to relate to project. 10 X ’f/ i{ O
7. Analysis of narrative statement. 10 X L{ q

(One page) 0
8. Reference check (evaluation transfer from 10 X (_(O

reference check form).
Name of Reviewer: Jim Fulwider, Montgomery Grand Total:

U0

Revised — November 2011

11D



Montgomery County

Economic Development Plan Procurement Form 11

THE REFERENCE CHECK

Firm Being Checked: | American Structurepoint, Inc.

Project Referenced:

Person Contacted:

Phone:

References provided in firm’s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5 4 3 2 1
Excelient Good Average Fair Poor
1. What project did the firm perform ///
for you?
2. When was it completed? e

3. What was the scope of services?
(Design work, construction phase /
services, studies, other).

4. Was the project completed on /
schedule?

5. Was the budget, cost control and
financial administration within the /
planned controls and limitations?

6. Did the firm and (you) the owner
work well as a team in relation to
the project? /

7. Did the firm's personnel work well
with the committee/board’s staff

and on all of the project’s specific e
requirements’? /

8. How would you rate the value you
received to the cost of the firm'’s /
services?

9. What is your overall evaluation of )
the firm based on your 7/
experience?

10. Would you use this firm on a /;7’
similar project? / ;0

x}( ‘\
GRAND TOTAL Y /
Revised — November 2011 \‘\_///é 2



Montgomery County
Economic Development Plan

Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS

The following model is provided for your use as a
values assigned should be the same as those sta

ppropriate for your specific situation. The weights and rating
ted in the Request for Statements of Qualification and used

for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value f
the project. Use the weight column to indicate t
particular project. Rating column: 1-5 points.

Multiply the rating by the weight for each category

or each column. Weight column: 1-10 depending on value to
he level of importance (in your judgment), in each area, to the
In this column, you rate the firm based on each qualification.
and enter the total. Add all totals to establish the grand total.

Firm: | HWC Engineering

Contact Person: | Rex Dillinger

Project Description: | Economic Development Planning Study — Planning Grant

Address: | 135 N. Pennsylvania Street, Suite 2800, Indianapolis, IN 46204

Phone: | 317-796-4615 (Rex Diliinger Cell Phone)

INDIVIDUAL EVALUATION

County Commissioner President

WEIGHT | X | RATING | = TOTAL

1. Firm’s history and resource capabilities 10 X [_j = 1_‘

to perform required services. ‘ O
2. Evaluation of assigned personnel. 10 X 5 = 5 D
3. Related experience (as appropriate). 10 =

- design services

- planning

- feasibility studies LI .

- other Lﬁ 0
4. Budget, cost controls, experience, and 10 X L% = L!

results. | O
5. Familiarity with local experience and 10 X q = q 0

results. :
6. Ability to relate to project. 10 X Li = q ¢
7. Analysis of narrative statement. 10 X ' =

(One page) b S 0
8. Reference check (evaluation transfer from 10 X . = —

reference check form). ‘O bQ
Name of Reviewer: Jim Fulwider, Montgomery Grand Total:

Revised — November 2011

XK



Montgomery County = ement F 41
Economic Development Plan rocurement rorm

THE REFERENCE CHECK

Firm Being Checked: | HWC Engineering

Project Referenced:

Person Contacted:

Phone:

References provided in firm’s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5 4 3 2 1
Excellent Good Average Fair Poor

1. What project did the firm perform
for you?

2. When was it completed?

(Design work, construction phase
services, studies, other).

4. Was the project completed on
schedule?

5. Was the budget, cost conirol and
financial administration within the
planned controls and limitations?

3. What was the scope of services? /
/,

6. Did the firm and (you) the owner ,
work well as a team in relation to e
the project?

7. Did the firm’s personnel work well
with the committee/board’s staff
and on all of the project's specific 4
requirements?

8. How would you rate the value you

received to the cost of the firm’s e
services?

9. What is your overall evaluation of P
the firm based on your yd

experience?

10. Would you use this firm on a
similar project?

4
GRAND TOTAL L

Revised — November 2011



Montgomery County ’
Economic Development Pian Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications,

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each gualification.
Muitiply the rating by the weight for each category and enter the total. Add all iotals to establish the grand total.

Eirm: American Structurepoint, Inc.
irm:

Contact Person: | Brooke Thomas, Project Manager/ Benjamin Bontrager, Econ. Dev. Director
Project Description: | Economic Development Planning Study — Planning Grant

Address: | 7260 Shadeland Station, Indianapolis, Indiana 46256
Phone: | 317-547-5580 Office
INDIVIDUAL EVALUATION
WEIGHT | X | RATING = TOTAL

1. Firm’s history and resource capabilities 10 X i’j = s

to perform required services. | 5{( 51
2. Evaluation of assigned personnel. 10 X % = %/f/
3. Related experience (as appropriate). 10 X = .

- design services i LT

- planning L%; ay

- feasibility studies

- other
4. Budget, cost controls, experience, and 10 X I = };? s

results. i%’ T
5. Familiarity with loca! experience and 10 X -3 = ] é

results. Z A
6. Ability to relate to project. 10 X L{ = Lt {/
7. Analysis of narrative statement. 10 X : = AT

(One page) ' L
8. Reference check (evaluation transfer from 10 X % = %C

reference check form). *

Grand Total: DQ(QC,

Revised - November 2011



Montgomery County .
. . Procurement Form 11
Economic Development Plan

THE REFERENCE CHECK

Firm Being Checked: | American Structurepoint, inc.

Project Referenced:

Person Contacted:

Phone:

References provided in firm’s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5 4 3 2 1
Excellent Good Average Fair Poor
1. What project did the firm perform ~

for you?

2. When was it completed?

3. What was the scope of services?
(Design work, construction phase
services, studies, other).

4. Was the project completed on
schedule?

5. Was the budget, cost control and
financial administration within the /
planned controls and limitations?

6. Did the firm and (you) the owner
work well as a team in relation to s
the project?

7. Did the firm’'s personnel work well
with the committee/board’s staff )
and on all of the project’s specific /
requirements?

8. How would you rate the value you
received to the cost of the firm’s
services? /

9. What is your overall evaluation of

the firm based on your /
experience? /
10. Would you use this firm on a /
similar project? /
GRAND TOTAL M

Revised — November 2011 (b ]
2SI, J\\W\



Montgomery Couny Procurement Form 11
3

Economic Development Plan

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, o the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add alltotals to establish the grand total.

Firm: | HWC Engineering

Contact Person: | Rex Dillinger

Project Description: Economic Development Planning Study — Planning Grant

Address: | 135 N. Pennsylvania Street, Suite 2800, Indianapolis, IN 46204

Phone: | 317-796-4615 (Rex Dillinger Cell Phone)

INDIVIDUAL EVALUATION

WEIGHT | X | RATING = TOTAL
1. Firm’s history and resource capabilities 10 X J = e
to perform required services. | A
2 Evaluation of assigned personnel. 10 X ; = E;{;
3. Related experience (as appropriate). 10 X . =
- design services b
- planning
- feasibility studies
- other
4. Budget, cost controls, experience, and 10 X [l = L
results. o P
5. Familiarity with local experience and 10 X = L{ f
resulis. , i e
6. Ability to relate to project. 10 X Jﬁ = Lé [
7. Analysis of narrative statement. 10 X = 07,
(One page) " T
8 Reference check (evaluation transfer from 10 X - = i o
reference check form). V} V) C'

EAGE Grand Total: 5 —

=

Revised — November 2011
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Montgomery Count,
: Y Procurement Form 11
Economic Development Plan

THE REFERENCE CHECK

Firm Being Checked: | HWC Engineering

Project Referenced:

Person Contacted:

Phone:

References provided in firm's proposal or from others who have worked with the firm.

SANMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5 4 3 2 1
Excelient Good Average Fair Poor

1. What project did the firm perform
for you?

2. When was it completed?

3. What was the scope of services?
(Design work, construction phase
services, studies, other).

4. Was the project completed on
schedule?

IR ERNNAS

5. Was the budget, cost controf and
financial administration within the
planned controls and limitations?

6. Did the firm and (you) the owner
work well as a team in relation o
the project?

AN

7. Did the firm’s personnel work well
with the committee/board’s staff
and on all of the project's specific /
requirements?

8. How would you rate the value you
received to the cost of the firm’s
services? /

9. What is your overall evaluation of

the firm based on your /
experience?
10. Would you use this firm on a /
similar project? e
GRAND TOTAL ( 4 )
: 2

Revised — November 2011
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Montgomery County
Economic Development Plan

Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm:

American Structurepoint, Inc.

Contact Person: | Brooke Thomas, Project Manager/ Benjamin Bontrager, Econ. Dev. Director

Project Description: | Economic Development Planning Study — Planning Grant

Address: | 7260 Shadeland Station, Indianapolis, Indiana 46256

Phone: | 317-547-5580 Office

INDIVIDUAL EVALUATION

John Frey, IWA Board Member

WEIGHT | X | RATING TOTAL
1. Firm'’s history and resource capabilities 10 X el T
to perform required services. f) 5 2
2. Evaluation of assigned personnel. 10 -, f;z:‘
3. Related experience (as appropriate). 10 _
- design services é’
- planning ] )
- feasibility studies ' é o
- other
4. Budget, cost controls, experience, and 10 X L}; £
results. _/ J
5.  Familiarity with local experience and 10 X L £
results. 2 I
6. Ability to relate to project. 10 X fj; !5&;
7. Analysis of narrative statement. 10 X éf’ £
(One page) N J U
8. Reference check (evaluation transfer from 10 X Z'V T)
reference check form). i § -
Name of Reviewer: Grand Total:

S
)

“

Revised — November 2011
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Montgomery County
Economic Development Plan

Procurement Form 11

THE REFERENCE CHECK

Firm Being Checked: | American Structurepoint, inc.

Project Referenced:

Person Contacted:

Phone:

References provided in firm’s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5 4 3 4 1
Excellent Good Average Fair Poor

1. What project did the firm perform e

for you? v
2. When was it completed? Nl
3. What was the scope of services?

(Design work, construction phase e

services, studies, other). gv
4. Was the project completed on e

schedule? V

5. Was the budget, cost control and
financial administration within the V/
planned controls and limitations?

6. Did the firm and (you) the owner
work well as a team in relation to Ia
the project? Y

7. Did the firm’s personnel work well
with the committee/board’s staff
and on all of the project’s specific
requirements?

8. How would you rate the value you ~
received to the cost of the firm's y/
services?

9. What is your overall evaluation of ~
the firm based on your i/
experience?

10. Would you use this firm on a v
similar project?

GRAND TOTAL O

Revised — November 2011



Montgomery County
Economic Development Plan

Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm: | HWC Engineering

Contact Person: | Rex Dillinger

Project Description: | Economic Development Planning Study — Planning Grant

Address: | 135 N. Pennsylvania Street, Suite 2800, Indianapolis, IN 46204

Phone: | 317-796-4615 (Rex Dillinger Cell Phone)

INDIVIDUAL EVALUATION

John Frey, IWA Board Member

WEIGHT | X | RATING TOTAL
1. Firm’s history and resource capabilities 10 X =
to perform required services. 5 fy‘j
el w1
2. Evaluation of assigned personnel. 10 X 5 2/
3. Related experience (as appropriate). 10 X
- design services -
- planning ‘ A
- feasibility studies %7 </
- other
4. Budget, cost controls, experience, and 10 X ke Yy
results. 5 S C
5. Familiarity with local experience and 10 X 2 3
results. f? 6£’J
6. Ability to relate to project. 10 X j A0
7. Analysis of narrative statement. 10 X - =~
(One page) 5 éﬁ/
8. Reference check (evaluation transfer from 10 X d "
reference check form). j SLJ
Name of Reviewer: Grand Total:

Revised — November 2011
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Montgomery County

Economic Development Plan Procurement Form 11

THE REFERENCE CHECK

Firm Being Checked: | HWC Engineering

Project Referenced:

Person Contacted:

Phone:

References provided in firm's proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions )

5 4 3 2 1
Excellent Good Average Fair Poor

1. What project did the firm perform v

for you? v
2. When was it completed? v
3. What was the scope of services?

(Design work, construction phase e

services, studies, other). \\v
4. \Was the project completed on s

schedule? v

5. Was the budget, cost control and
financial administration within the S
planned controls and limitations”

6. Did the firm and (you) the owner
work well as a team in relation to Va
the project? v

7. Did the firm’s personnel work well
with the committee/board’s staff
and on all of the project’s specific ~
requirements? v

8. How would you rate the value you
received to the cost of the firm’s s
services? v

9. What is your overall evaluation of
the firm based on your v
experience?

10. Would you use this firm on a

similar project? v
GRAND TOTAL ? 0
Revised — November 2011 i Z



Montgomery County
Economic Development Plan

Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model.is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm:

American Structurepoint, Inc.

Contact Person: | Brooke Thomas, Project Manager/ Benjamin Bontrager, Econ. Dev. Director

Project Description: | Economic Development Planning Study — Planning Grant

Address: | 7260 Shadeland Station, Indianapolis, Indiana 46256

Phone: | 317-547-5580 Office

INDIVIDUAL EVALUATION

WEIGHT | X | RATING | = TOTAL
1. Firm’s history and resource capabilities 10 X R = L—( 6
to perform required services. S
2. Evaluation of assigned personnel. 10 X 4.3 ) = L& b
3. Related experience (as appropriate). 10 X =
- design services .
- planning q G
- feasibility studies )
- other ¥
4. Budget, cost controls, experience, and 10 X = %
results. £ ; Q
5. Familiarity with local experience and 10 X , = ~
results. { L{(/J
6. Ability to relate to project. 10 X of = U\Cl
7. Analysis of narrative statement. 10 X ; = {
(One page) 4 Q
8. Reference check (evaluation transfer from 10 X = L{ q
reference check form). 4 Y

Name of Reviewer:
Steve Loy, IWA Board Member

Grand Total: 3 Q k(

Revised — November 2011
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Montgomery County
Economic Development Plan

Procurement Form 11

THE REFERENCE CHECK

Firm Being Checked: | American Structurepoint, Inc.

Project Referenced:

Person Contacted:

Phone:

References provided in firm's proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5
Excellent

4
Good

3
Average

2
Fair

What project did the firm perform
for you?

When was it completed?

What was the scope of services?
(Design work, construction phase
services, studies, other).

Was the project completed on
schedule?

Was the budget, cost control and
financial administration within the
planned controls and limitations?

o

Did the firm and (you) the owner
work well as a team in relation to
the project?

Did the firm's personnel work well
with the committee/board’s staff
and on all of the project’s specific
requirements?

How would you rate the value you
received to the cost of the firm’s
services?

What is your overall evaluation of
the firm based on your
experience?

10.

Would you use this firmon a
similar project?

GRAND TOTAL

e

Revised ~ November 2011
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Montgomery County
Economic Development Plan

Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm: | HWC Engineering

Contact Person: | Rex Dillinger

Project Description: | Economic Development Planning Study — Planning Grant

Address: | 135 N. Pennsylvania Street, Suite 2800, Indianapolis, IN 46204

Phone: | 317-796-4615 (Rex Dillinger Cell Phone)

INDIVIDUAL EVALUATION

Steve Loy, IWA Board Member

WEIGHT | X | RATING TOTAL

1. Firm’s history and resource capabilities 10 X C’j =

to perform required services. o Q
2. Evaluation of assigned personnel. 10 "-zé < L(S
3. Related experience (as appropriate). 10 X

- design services

- planning us

- feasibility studies L

- other 4 (
4. Budget, cost controls, experience, and 10 X z,:’;

results. = O
5. Familiarity with local experience and 10 X

results. S 5 O
6. Ability to relate to project. 10 X f/ C:) O
7. Analysis of narrative statement. 10 X — L_( 5

(One page) 5
8. Reference check (evaluation transfer from 10 X JT (_(q

reference check form). .7/
Name of Reviewer: Grand Total:

324

Revised — November 2011




Meontgomery £ounty Procurement Form 11
Economic Development Plan

THE REFERENCE CHECK

Firm Being Checked: | HWC Engineering

Project Referenced:

Person Contacted:

Phone:

References provided in firm’s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add fo this list of questions.)

5 4 3 2 1
Excellent Good Average Fair Poor

1. What project did the firm perform =
for you?

2. When was it completed? (% e

3. What was the scope of services?
(Design work, construction phase
services, studies, other).

4. Was the project completed on
schedule?

5. Was the budget, cost control and
financial administration within the L
planned controls and limitations?

6. Did the firm and (you) the owner
work well as a team in relation to '
the project?

7. Did the firm's personnel work well
with the committee/board’s staff
and on all of the project’s specific
requirements?

8. How would you rate the value you
received to the cost of the firm’s
services?

9. Whatis your overall evaluation of
the firm based on your o
experience?

10. Would you use this firm on a

similar project? e G e b
GRAND TOTAL /i &

i November 2011 2



Montgomery County

Economic Development Plan Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm: American Structurepoint, Inc.
irm:
Contact Person: | Brooke Thomas, Project Manager/ Benjamin Bontrager, Econ. Dev. Director
Project Description: | Economic Development Planning Study — Planning Grant
Address: | 7260 Shadeland Station, Indianapolis, Indiana 46256
Phone: | 317-547-5580 Office
INDIVIDUAL EVALUATION
WEIGHT | X | RATING = TOTAL
1. Firm’s history and resource capabilities 10 X " =
to perform required services. v
2. Evaluation of assigned personnel. 10 X & =
3. Related experience (as appropriate). 10 X V% =
- design services
- planning 7
- feasibility studies
- other
4. Budget, cost controls, experience, and 10 X =
results. 4
5. Familiarity with local experience and 10 X /] = TN
results. b‘f 1L
6. Ability to relate to project. 10 X “ =
7. Analysis of narrative statement. 10 X 1 g = £
(One page) .
8. Reference check (evaluation transfer from 10 X 2 = By
reference check form). 2 J YV
Name of Reviewer: Grand Total: . £ i
Ron Dickerson, IWA Board President ’: 7
Revised — November 2011 1



Montgomery County

Economic Development Plan Procurement Form 11

THE REFERENCE CHECK

Firm Being Checked: | American Structurepoint, Inc.

Project Referenced:

Person Contacted: T b

Phone:

References provided in firm's proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5 4 3 2 1
Excelient Good Average Fair Poor

1. What project did the firm perform A

for you?
2. When was it completed? e
3. What was the scope of services? -

(Design work, construction phase v

services, studies, other).
4. Was the project completed on o

schedule? ’
5. Was the budget, cost control and P

financial administration within the e

planned controls and limitations?
6. Did the firm and (you) the owner -

work well as a team in relation to
the project?

7. Did the firm’s personnel work well
with the committee/board’s staff o
and on all of the project’s specific
requirements?

8. How would you rate the value you -
received to the cost of the firm’s o
services?

9. What is your overall evaluation of
the firm based on your

experience?
10. Would you use this firm on a /

similar project?

GRAND TOTAL

Revised ~ November 2011 2



Montgomery County
Economic Development Plan

Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm: | HWC Engineering

Contact Person: | Rex Dillinger

Project Description: | Economic Development Planning Study — Planning Grant

Address: | 135 N. Pennsylvania Street, Suite 2800, Indianapolis, IN 46204

Phone: | 317-796-4615 (Rex Dillinger Cell Phone)

INDIVIDUAL EVALUATION

Ron Dickerson, IWA Board President

WEIGHT | X | RATING = TOTAL
1. Firm’s history and resource capabilities 10 X P : = P
to perform required services. E
2. Evaluation of assigned personnel. 10 X ff =
3. Related experience (as appropriate). 10 X =
- design services ,
- planning 4 -
- feasibility studies 5
- other
4. Budget, cost controls, experience, and 10 X :g-',' = ’/Q
results. : Vi
5. Familiarity with local experience and 10 X fg-“l =
results. 7
6. Ability to relate to project. 10 X 2 =
7. Analysis of narrative statement. 10 X / =
(One page) 47
8. Reference check (evaluation transfer from 10 X [ =
reference check form). /
Name of Reviewer: Grand Total:

Revised — November 2011
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Montgomery County

Economic Development Plan Procurement Form 11

THE REFERENCE CHECK

Firm Being Checked: | HWC Engineering

Project Referenced:

Person Contacted:

Phone:

References provided in firm’s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

5 4 3 2 1
Excellent Good Average Fair Poor
1. What project did the firm perform
for you?
2. When was it completed? 7

3. What was the scope of services?
(Design work, construction phase
services, studies, other).

4. Was the project completed on
schedule?

5. Was the budget, cost control and
financial administration within the
planned controls and limitations?

6. Did the firm and (you) the owner
work well as a team in relation fo
the project?

7. Did the firm’s personnel work well
with the committee/board’s staff
and on all of the project’s specific
requirements?

8. How would you rate the value you
received to the cost of the firm’s
services?

9. What is your overall evaluation of .
the firm based on your
experience?

10. Would you use this firm on a
similar project?

GRAND TOTAL

Revised — November 2011 2



Montgomery County

Economic Development Plan Procurement Form 11

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS
The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm: American Structurepoint, Inc.
irm:
Contact Person: | Brooke Thomas, Project Manager/ Benjamin Bontrager, Econ. Dev. Director
Project Description: | Economic Development Planning Study — Planning Grant
Address: | 7260 Shadeland Station, Indianapolis, Indiana 46256
Phone: | 317-547-5580 Office
INDIVIDUAL EVALUATION
WEIGHT | X | RATING = TOTAL
1. Firm’s history and resource capabilities 10 X < = -
to perform required services. - “
2. Evaluation of assigned personnel. 10 X Y = -
3. Related experience (as appropriate). 10 X &f =
- design services
- planning Yo
- feasibility studies
- other
4. Budget, cost controls, experience, and 10 X & = tf ¢
results.
5. Familiarity with local experience and 10 X &f = b o
results. “
6. Ability to relate to project. 10 X <% = 5 e
7. Analysis of narrative statement. 10 X Iy = £ 5
(One page)
8. Reference check (evaluation transfer from 10 X L = &
reference check form). !
= o0 _—
Name of Reviewer: JE(F BTEK Grand Total: 240
Tom Utley WA Executive-Director
Revised — November 2011 1
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Montgomery County

Economic Development Plan

Project Referenced:

THE REFERENCE CHECK

Procurement Form 11

American Structurepoint, Inc.

Person Contacted:

Phone:

References provided in firm’s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions.)

o

5
Excellent

3
Average

Fair

Poor

What project did the firm perform
for you?

When was it completed?

What was the scope of services?
(Design work, construction phase
services, studies, other).

Was the project completed on
schedule?

Was the budget, cost control and
financial administration within the
planned controls and limitations?

Did the firm and (you) the owner
work well as a team in relation to
the project?

Did the firm's personnel work well
with the committee/board’s staff
and on all of the project’s specific
requirements?

How would you rate the value you
received to the cost of the firm's
services?

ol

What is your overall evaluation of
the firm based on your
experience?

10.

Would you use this firm on a
similar project?

GRAND TOTAL

Revised — November 2011




Montgomery County

Procurement Form 11

Economic Development Plan

Statement of Qualifications Evaluation

FOR SHORT-LISTING / INTERVIEWS

The following model is provided for your use as appropriate for your specific situation. The weights and rating
values assigned should be the same as those stated in the Request for Statements of Qualification and used
for the interviews, which you will do later. Complete a sheet for each firm submitting qualifications.

The highest number represents the most value for each column. Weight column: 1-10 depending on value to
the project. Use the weight column to indicate the level of importance (in your judgment), in each area, to the
particular project. Rating column: 1-5 points. In this column, you rate the firm based on each qualification.
Multiply the rating by the weight for each category and enter the total. Add all totals to establish the grand total.

Firm: | HWC Engineering
Contact Person: | Rex Dillinger
Project Description: | Economic Development Planning Study — Planning Grant
Address: | 135 N. Pennsylvania Street, Suite 2800, Indianapolis, IN 46204
Phone: | 317-796-4615 (Rex Dillinger Cell Phone) )
INDIVIDUAL EVALUATION
WEIGHT | X | RATING TOTAL
1. Firm’s history and resource capabilities 10 X ' + <5
to perform required services. -
2. Evaluation of assigned personnel. 10 5 * 5
3. Related experience (as appropriate). 10 X iS4
- design services -
- planning 5 ¢
- feasibility studies
- other
4. Budget, cost controls, experience, and 10 X gy 5
results. - T
5. Familiarity with local experience and 10 X Fe -~
results. ¥
6. Ability to relate to project. 10 & Yo
7. Analysis of narrative statement. 10 X o Yo
(One page)
8. Reference check (evaluation transfer from 10 X c & e
reference check form). ot T -
Name of Reviewer: ‘j&% Bre« Grand Total: > e,

Revised — November 2011



Montgomery County

Economic Development Plan Procurement Form 11

THE REFERENCE CHECK

Firm Being Checked: | HWC Engineering

Project Referenced:

Person Contacted:

Phone:

References provided in firm’'s proposal or from others who have worked with the firm.

SAMPLE QUESTIONS TO BE ASKED: (Owner may wish to add to this list of questions )

3 2 4

Excellent Average Fair Poor

1. What project did the firm perform
for you?

2. When was it completed?

3. What was the scope of services?
(Design work, construction phase
services, studies, other).

4. Was the project completed on V£
schedule? T

5. Woas the budget, cost control and
financial administration within the E 4
planned controls and limitations?

6. Did the firm and (you) the owner
work well as a team in relation to
the project?

7. Did the firm’s personnel work well
with the committee/board’s staff
and on all of the project’s specific AT ot
requirements? ‘

8. How would you rate the value you )
received to the cost of the firm’s
services?

9. Whatis your overall evaluation of
the firm based on your
experience?

10. Would you use this firm on a
similar project?

GRAND TOTAL z

Revised — November 2011




Montgomery County
Economic Development Plan Procurement Form 11

GROUP QUALIFICATIONS EVALUATION SUMMARY
SHORT-LISTING

The group evaluation form is provided for the chairperson of the evaluation group to evaluate the results of the

process. Use itto develop a short - list of firms who submitted qualifications down to the number desired (firms
to be interviewed.)

FIRM NAME American HWC Engineering
Structurepoint, Inc.

Jim Fulwider, Montgomery County

Commissioner President &Q@ & %@,

T . e ; .

@fum A@'&Qﬂ C(c\si%éﬁézuw Hovsive 3?% 36@
John Frey, IWA Board Member { e L{m
% o J

Steve Loy, IWA Board Member 5 @k&\ gb%f:;}
Ron Dickerson, IWA Board President 3 O Yoy @
1 D Bk, B Beod 3Co0 e

(i TIa\S

O £FRL —

Hel paond — NS % 2 ;%

Q | Toal L J
m‘ﬂwm

Revised — November 2011 3



Montgomery County Procurement Form 14

Economic Development Plan

Interview Evaluation and Scoring Form

instructions for the interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms,

Highest number represents the most value for each column.
o  Weight column: 1-10 depending on value to the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.
¢ Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

a R cﬁ_g..»‘ s . . ,‘ R
Name of Iinterviewer: | T -w. Ly lo) de

Name of Firm: | v ep iy Steiiwe Pant

General Notes:

s 3 Lr; TR ; A o . i
e R [ 8 eyl pravas i) G5 Mg g oAy A e yhat s
~ H -
Bro. e | Meybe 3 S
7’_m_w~M,W
- B £ % ) -
(ceclS & IFead ey
~ o T ,.5\ b}
&hg&‘.ji;iflf‘ IR
§ 3 i i
{\} Tt b (o w2 &S "
\ 304 [ {:Q v o P ot B ¢
2) (=1 maybe W
R ot i RO c_&iﬁ NS SN R ¥ = x57,
AL o ™A,
Awine o N ‘“ﬁ\‘ O e i
7
Revised — November 2011 1
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Montgomery County

Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Procurement Form 14

Categories

Weight

X | Rating | =

Total

Understanding of Project Requirements
(Owner may evaluate firm's analysis, preparation and
level of interest)

10

(’"“\f\

Design Approach / Methodology
{Owner may evaluate firm or individual’s creativity and
problem solving abilities).

-

Key Personnel and Roles
{(Owner may evaluate personal
professional skills of key individuals).

gualifications  and

i

(UN

Pertinent Experience, Firm
{Owner may evaluate related projecis presented as
previous work of the firm).

S
<D

w

Pertinent Experience, Individual
(Owner may evaluate related projecis presented as
previous work of key personnel).

Consultant / In-House Resources
(Owner may evaluate firm’s abilities and importance of
consultant or in-house support services).

Technical Project Management
(Owner may evaluate firm’s abilities related to technical
functions such as project cost controls, construction
abservation, time schedule, etc.).

10

Responsiveness to Owner’s Concern

{Owner may evaluate firm's abilities to form successful
working relationships and communications with the
owner).

Compensation

(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT
required at this time).

10

10.

Sub-Consultant Selection
(Owner may evaluate firm’'s method of hiring sub-
contractors).

10

11

. Other Relevant Issues

(Owner may evaluate importance of other relevant issues
by firm).

GRAND TOTAL

Revised — November 2011
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Monigomery County Procurement Form 14
Economic Development Plan

Interview Evaluation and Scoring Form

instructions for the Interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
e  Weight column: 1-10 depending on value to the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.
e Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

Name of Interviewer: | 3"\ Filwide

Name of Firm: H M’ Qﬂ

General Notes:

ey
[ .
;e §

Loowd hz, I3 :@ jA‘Z(V

(ﬂ 3“ ~ \\ s

Revised — November 2011 1



Monigomery County Procurement Eorm 14
Economic Developnient Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Categories Weight | X | Rating | = Total
1. Understanding of Project Requirements 10 A . = o
(Owner may evaluate firm’s analysis, preparation and ?ﬂ\% L, {‘
level of interest). ot A
2. Design Approach / Methodology 10 X o = 7
{Owner may evaluate firm or individual's creativity and [7 4 (
problem solving abilities). T

3. Key Personnel and Roles 10 X / ; =
(Owner may evaluate personal qualifications and [
professional skills of key individuals).

“N
‘f\\\

4. Pertinent Experience, Firm 10 X — = —
(Owner may evaluate related projecis presented as ey i) é
previous work of the firm). o -

5. Pertinent Experience, Individual 10 X o = s
(Owner may evaluate related projects presented as b, g (1
previous work of key personnel). —— -

—

o

¢
1

6. Consultant/ in-House Resources t
(Owner may evaluate firm's abilities and importance of /
consuliant or in-house support services).

=

7. Technical Project Management 10 X =
(Owner may evaluate firm’s abilities related to technical j
functions such as project cost controls, construction
observation, time schedule, efc.).

8. Responsiveness to Owner’'s Concern 10 X ,
{Owner may evaluate firm’s abilities to form successful [ f
working relationships and communications with the 27/6
owner).

9. Compensation {0 X
(Owner may evaluate firm’'s method of determining
compensation. Compensation proposals are NOT
required at this time).

10. Sub-Consultant Selection 10 X ( = o
(Owner may evaluate firm's method of hiring sub- oy ﬁ‘; C
contractors). ) e

11. Other Relevantissyes | o X . =
{Owner may evaluate importance of other relevant issues @5 fp”
by firm). g /

GRAND TOTAL Hya
Revised — November 2011 2



Montgomery County Procurement Eorm 14
Economic Development Plan

interview Evaluation and Scoring Form

Instructions for the Interviewers:

The guestions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
e Weight column: 1-10 depending on value to the project. Use the weight column to

indicate the level of importance (in your judgment), in each area, to the particular project.
¢ Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

Mame of Iinterviewer:

Name of Firm: [y

General Notes:

Revised — November 2011



Monigomery County

Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Procurement Form 14

Categories

Weight

X | Rating | = Total

Understanding of Project Requirements
(Owner may evaluate firm’s analysis, preparation and
level of interest).

10

Design Approach / Methodology
{Owner may evaluate firm or individual's creativity and
problem solving abilities).

10

(€8]

Key Personnel and Roles
(Owner may evaiuate personal qualifications and
professional skiils of key individuals).

10

Pertinent Experience, Firm
(Owner may evaluate related projects presented as
previous work of the firm).

Pertinent Experience, Individual
(Owner may evaluate related projecis presented as
previous work of key personnel).

10

Consultant / In-House Resources
(Owner may evaluate firm's abilities and importance of
consultant or in-house support services).

Technical Project Management
(Owner may evaluate firm’s abilities related to technical
functions such as project cost conirols, construction
observation, time schedule, efc.).

10

Responsiveness to Owner’s Concern

(Owner may evaluate firm's abilities to form successful
working relationships and communications with the
owner).

10

Compensation

(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT
required at this time).

10

. Sub-Consultant Selection

(Owner may evaluate firm's method of hiring sub-
contractors).

10

11.

Other Relevant Issues
{Owner may evaluate imporiance of other relevant issues
by firm).

GRAND TOTAL

Revised — November 2011
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Monitgomery County Procurement Eorm 14
Economic Development Plan

interview Evaluation and Scoring Form

Instructions for the interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
e  Weight column: 1-10 depending on value {o the project.. Use the weight column 1o
indicate the level of importance (in your judgment), in each area, to the particular project.
» Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

i)

T
Name of Interviewer: | ' ///lin 1]x gﬁ LN
AL VA4 IR VA 1R AL

LAV A g
73
e

T ey !

Name of Firm: ﬁ‘m W e G

General Notes:

Revised — November 2011



Montgomery County

Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Procurement Form 14

Categories

Weight

X | Rating | =

Understanding of Project Requirements
(Owner may evaluate firm's analysis, preparation and
level of interest).

10

Design Approach | Methodology
(Owner may evaluate firm or individual's creativity and
problem solving abilities).

10

Key Personnel and Roles
(Owner may evaluate personal gqualifications and
professional skills of key individuals).

Pertinent Experience, Firm
(Owner may evaluate related projects presented as
previous work of the firm).

10

Pertinent Experience, Individual
{Owner may evaluate related projects presented as
previous work of key personnel).

10

Consultant / In-House Resources
{Owner may evaluate firm’s abilities and importance of
consultant or in-house support services).

.
[

Technical Project Management
(Owner may evaluate firm's abilities related to technical
functions such as project cost confrols, construction
observation, time schedule, etc ).

10

Responsiveness to Owner’s Concern

(Owner may evaluate firm's abilities to form successful
working relationships and communications with the
owner).

10

Compensation

(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT
required at this time).

10

5, Eﬂx
C‘

16.

Sub-Consultant Selection
(Owner may evaluate firm's method of hiring sub-
contractors).

10

-

1.

Other Relevant Issues
(Owner may evaluate importance of other relevant issues
by firm).

GRAND TOTAL

Revised — November 2011



Montgomery County Procurement Form 14
Economic Development Plan

Interview Evaluation and Scoring Form

Instructions for the Interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
o  Weight column: 1-10 depending on value to the p?’@jec’i Use the weight column fo
indicate the level of importance (in your judgment), in each area, to the particular project.
e Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

Name of interviewer:

Mame of Firm:

General Notes:
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Montgomery County

Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Procurement Form 14

Categories

Weight

Understanding of Project Requirements
{Owner may evaluate firm’s analysis, preparation and
levetl of interest).

10

Design Approach / Methodology
(Owner may evaluate firm or individual's creativity and
problem solving abilities).

10

&

Key Personnel and Roles
(Owner may evaluate personal gquslifications and
professional skills of key individuals).

Pertinent Experience, Firm
(Owner may evaluate related projects presented as
previous work of the firm).

10

X

Pertinent Experience, individual
(Owner may evaluate related projects presented as
previous work of key personnel).

10

Consultant / in-House Resources
(Owner may evaluate firm's abilities and importance of
consultant or in-house support services).

Technical Project Management
(Owner may evaluate firm’s abilities related to technical
functions such as project cost controls, construction
observation, time schedule, etc)).

10

3

Responsiveness to Owner’s Concern

{Owner may evaluate firm’s abilities to form successful
working relationships and communications with the
owner).

10

Compensation

(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT
required at this time).

10

10.

Sub-Consultant Selection
(Owner may evaluate firm's method of hiring sub-
contractors).

10

o~
[ i

11.

Other Relevant Issues
(Owner may evaluate importance of other relevant issues
by firm).

GRAND TOTAL

7
!
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[ Y

Revised — November 2011




Monigomery County Procurement Form 14
Economic Development Plan

Interview Evaluation and Scoring Form

Instructions for the Interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
e  Weight column: 1-10 depending on value to the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.
¢ Rating column: 1-5 points. In this column, you rate the firm based on each gualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals io establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

. - Cal
Name of Interviewer: <\ T re

Name of Firm: »hé Wl

General Notes:
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Montgomery County

Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Procurement Form 14

Categories

Weight

X | Rating

Understanding of Project Requirements
{Owner may evaluate firm’s analysis, preparation and
level of interest).

10

Design Approach / Methodology
{Owner may evaluate firm or individual's creativity and
problem solving abilities).

Key Personnel and Roles
{(Owner may evaluate personal
professional skilis of key individuals).

qualifications and

10

Pertinent Experience, Firm
(Owner may evaluate related projects presented as
previous work of the firm).

10

Pertinent Experience, Individual
(Owner may evaluate related projects presented as
previous work of key personnel).

10

Consultant / In-House Resources
(Owner may evaluate firm’'s abilities and importance of
consultant or in-house support services).

Technical Project Management
{Owner may evaluate firm’s abilities related to technical
functions such as project cost controls, construction
observation, time schedule, etc.).

10

Responsiveness to Owner’s Concern

(Owner may evaluate firm’s abilities to form successful
working refationships and communications with the
owner).

10

/////

Compensation

(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT
required at this time).

10

10.

Sub-Consultant Selection
(Owner may evaluate firm's method of hiring sub-
contractors).

10

11

. Other Relevant Issues

(Owner may evaluate importance of other relevant issues
by firm).

Lory
%

GRAND TOTAL

Revised — November 2011
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Montgomery County Procurement Form 14
Lconomic Development Plan

interview Evaluation and Scoring Form

Instructions for the Interviewers:

The questions and categories for scoring may be maodified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
e  Weight column: 1-10 depending on value to the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.

¢ Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all fotals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

Name of Interviewer:

Name of Firm:

General Notes:

Revised — November 2011



Montgomery County Procurement Form 14
Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Categories Weight | X| Rating | = Total
1. Understanding of Project Requirements 10 X =
(Owner may evaluate firm’'s analysis, preparation and
fevel of interest). o

2. Design Approach / Methodology 10 X =
(Owner may evaluate firm or individual’s creativity and
problem solving abilities). By

3. Key Personnel and Roles 10 X =
(Owner may evaluate personal qualifications and
professional skills of key individuals).

4, Pertinent Experience, Firm 10 X =
(Owner may evaluate related projects presented as o
previous work of the firm).

5, Pertinent Experience, Individual 10 X =
(Owner may evaluate related projects presented as ‘
previous work of key personnel). + G

6. Consultant/in-House Resources 10 X =
(Owner may evaluate firm's abilities and importance of y
consultant or in-house support services). b

7. Technical Project Management 10 X =

{Owner may evaluate firm’s abilities related to technical
functions such as project cost controls, construction ’
observation, time scheduie, etc.). G

8. Responsiveness to Owner’s Concern 10 X =
(Owner may evaluate firm's abilities to form successful
working relationships and communications with the
owner). R

9. Compensation 10 X =
(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT - )
required at this time). < o

10. Sub-Consultant Selection 10 X =
(Owner may evaluate firm’'s method of hiring sub-
contractors).

11. Other Relevant issyes | = X , =
(Owner may evaluate importance of other relevant issues
by firm).

7/ N
GRAND TOTAL S0

Revised — November 2011 2
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Monigomery County Procurement Form 14
Economic Development Plan

Interview Evaluation and Scoring Form

Instructions for the Interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
¢ Weight column: 1-10 depending on value to the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.
o Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand fotal. The chairperson will combine ail of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

Name of Interviewer:

Name of Firm:

General Notes:

Pas

Revised -~ November 2011




Monigomery County Procurement Form 14
Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Categories Weight | X| Rating | = Total

s

Understanding of Project Reqguirements 10 X =
(Owner may evaluate firm’'s analysis, preparation and
levei of interest). = o

2. Design Approach ! Methodology 10 X =
(Owner may evaluate firm or individual's creativity and
problem solving abilities).

3. Key Personnel and Roles 10 X =
(Owner may evaluate personal qualifications and
professional skiils of key individuals). —

4. Pertinent Experience, Firm 10 X =
(Owner may evaluate related projects presented as |\ | | «
previous work of the firm). e

5. Pertinent Experience, Individual 10 X =
(Owner may evaluate related projects presented as =
previous work of key personnel). e

6. Consultant/in-House Resources 10 X =
(Owner may evaluate firm’s abilities and importance of
consultant or in-house support services). S

7. Technical Project Management 10 X =
(Owner may evaluate firm's abilities related to technical
functions such as project cost controls, construction
observation, time schedule, etc.).

8. Responsiveness to Owner’s Concern 10 X =
{Owner may evaluate firm’s abilities to form successful
working relationships and communications with the
OWnNEr).

9. Compensation 10 X =
{(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT
required at this time).

10. Sub-Consultant Selection 10 X =
(Owner may evaluate firm's method of hiring sub-
contractors).

11. Other Relevant Issyes | - X =
{Owner may evaluate importance of other relevant issues .
by firm). =

GRAND TOTAL

Revised — November 2011 2



Montgomery County Procurement Form 14
FEconomic Development Plan

interview Evaluation and Scoring Form

Instructions for the Interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
e Weight column: 1-10 depending on value fo the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.
e Rating column: 1-5 points. in this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

MName of Interviewer: ey

Name of Firm: 7 e Pl h

General Notes:
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Montgomery County Procurement Form 14
Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Categories Weight | X| Rating | = Total

1. Understanding of Project Requirements 10 X =
(Owner may evaluate firm's analysis, preparation and L
level of interest).

2. Design Approach / Methodology 10 X =
(Owner may evaluate firm or individual's creativity and ’"‘“ﬁ
problem solving abilities).

3. Key Personnel and Roles 10 X =
(Owner may evaluate personal gqualifications and RS
professional skills of key individuals).

4. Pertinent Experience, Firm 10 X
{Owner may evaluate related projecis presented as
previous work of the firm).

5. Pertinent Experience, Individual 10 X ‘ =
{Owner may evaluate related projects presented as
previous work of key personnel).

-

[an]

>
1

6. Consultant/ in-House Resources -
{Owner may evaluate firm’s abilities and importance of 5
consultant or in-house support services).

7. Technical Project Management 10 X =
(Owner may evaluate firm’s abilities related to technical i
functions such as project cost controls, construction L\
observation, time schedule, etc.).

8. Responsiveness to Owner’s Concern 10 X ' =
(Owner may evaluate firm’'s abilities to form successful 4_@’?
working relationships and communications with the
owner).

9. Compensation 10 X =
(Owner may evaluate firm's method of determining 5
compensation.  Compensation proposals are NOT
required at this time).

10. Sub-Consultant Selection 10 X . =
(Owner may evaluate firm’s method of hiring sub- 'ﬁi««gj
contractors).

11. Other Relevant issues | - X =
(Owner may evaluate importance of other relevant issues
by firm).

GRAND TOTAL | H[pV

Revised ~ November 2011 2
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Montgomery County Procurement Form 14
Economic Development Plan

Iinterview Evaluation and Scoring Form

instructions for the interviewers:

The questions and categories for scoring may be modified to meet the specific needs of the
applicant and project. The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number represents the most value for each column.
e Weight column: 1-10 depending on value to the project. Use the weight column to
indicate the level of importance (in your judgment), in each area, to the particular project.
¢ Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

At the completion of the interview, multiply the rating by the weight for each category and enter
the total. Add all totals to establish the grand total. The chairperson will combine all of the totals
for those pariicipating in the interview session on the Group Interview Evaluation Form.

%

Name of Interviewer: i;;@ﬂ E | %b&g O

Name of Firm: B ¢

General Notes:

Revised — November 2011
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Montgomery County

Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Procurement Form 14

Categories

Weight

X | Rating

Total

Understanding of Project Requirements
(Owner may evaluate firm’'s analysis, preparation and
level of interest).

10

\J"x

Design Approach / Methodology
(Qwner may evaluate firm or individual's creativity and
problem solving abilities).

10

J u‘&

Key Personnel and Roles
(Owner may evaluate personal
professional skills of key individuals).

qualifications and

10

-

Pertinent Experience, Firm
{Owner may evaluate related projects presented as
previous work of the firm).

Pertinent Experience, Individual
(Owner may evaluate related projects presented as
previous work of key personnet).

10

Consultant / iIn-House Resources
(Owner may evaluate firm’s abilities and importance of
consultant or in-house support services).

Technical Project Management
(Owner may evaluate firm’s abilities related to technical
functions such as project cost controls, construction
observation, time schedule, etc.).

10

Responsiveness to Owner’s Concern
{Owner may evaluate firm’s abilities to form successful
working relationships and communicationis with the

owner).

10

{«»«ﬁ

Compensation

(Owner may evaluate firm's method of determining
compensation.  Compensation proposals are NOT
required at this time).

10

10.

Sub-Consultant Selection
(Owner may evaluate firm's method of hiring sub-
contractors).

10

11.

Other Relevant Issues
(Owner may evaluate importance of other relevant issues
by firm).

GRAND TOTAL

Revised — November 2011 2



Mo
Economic Development Plun

Procurement Form 14

interview Evaluation and Scoring Form

instructions for the interviewers:

The questions and categories for s

g may be maodified to

y meet the specific
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applicant and project. The cate nj@ ries included on this form are typical examples of the criteria
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t the completion of the interview, multiply the r
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interview session on the Group Interview Evaluation Form.
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Name of Interviewer:

MName of Firm:
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fé/gnﬁl’?fgi/éﬁé&.gﬁ %,U%é’f@/ Procurement Earm 14
Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Categories Weight | X | Rating | = Total

1. Understanding of Project Requirements 10 X - =
{Owner may evaluate firm’s analysis. oreparation and
level of interast)

-

| 2. Design Approach ! Methodology 10 X o =
{Owner may evaluate firm or individual's creativity and L{ o
probiem solving abilities).

3. Key Personnel and Roles X ) =
(Owner may evaluate personal qualificats
professional skilis of key individuals)

4. Pertinent Experience, Firm 10 x , =
{Owner may evaluate related projer 5
previous work of the firm)

5. Pertinent Experience, Individual 10 X =
(Owner may evaluate related projects presented as r:,i Yo
previous work of key personnal). '

5. Consultant/ in-House Resources 10 X =
{Owner may evaluate firm’s abilities and importance of
consultant or in-house support services).

i
[

7. Technical Project Management 10 X =
{Owner may evaluate firm's abilities related to technical —y
functions such as project cost contrcls, construction - &
observation, time schedule, efc ).

8. Responsiveness to Owner’'s Concern 10 X =
{Owner may evaluate firm's abilities to form successful
working relationships and communications with the t%
owner).

¥
&

§. Compensation 10 X =
(Owner may evaluate firm's method of determining —_ -z
compensation.  Compensation proposals are NOT
required at this time).

1

o
I

10. Sub-Consultant Selection 10
(Owner may evaluate firm's method of hiring sub-
contractors)

]
Wy

11. Other Relevantissues | e X =
(Owner may evaluate importance of other relevant issues
by firm).

GRAND TOTAL el

o

Revised — November 2011
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Mos ery County Procurement Form 14

Economic @emfﬁpmem Plan

Interview Evaluation and Scoring Form

instructions for the Interviewers:

The guestions and categories for scoring may be modified to meet the specific needs of the
applicant and pr@ject The categories included on this form are typical examples of the criteria
used to evaluate firms.

Highest number repr e:;emf% the most value for each column.
e Weight column: 1-10 depend ;ng on value to *‘h@ pmge&:i Use the weight column to
indicate the level :“;f importance (in your judgment}, in each area, {o the particular project
s Rating column: 1-5 points. In this column, you rate the firm based on each qualification.

Al the completion of the interview, multiply the rating by the weight for each category and enter
the total Add all totals 1o es abz ish the gramj {otal. T%e chairperson will combine all of the totals
for those participating in the interview session on the Group Interview Evaluation Form.

b

R I

Mame of Interviewer: | JEF7T  BLR&

"

Name of Firm: {7! ot O

General Notes:

ooy

Revised — November 2011
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Monigomery County Procurement Foarm 14

Economic Development Plan

THE INTERVIEW: QUESTIONS AND SCORE SHEETS

Categories Weight | X | Rating | = Total

1. Understanding of Project Reguirements 10 X =
{Owner may evaluate firm's analysis. preparation and >
level of interest)

2. Design Approach | Methodology 10 X = )
(Owner may evaluate firm or individual's creativity and - o
problem solving abilifies).

3. Key Personnel and Roles 10 X - =
(Owner may evaluate personal gualifications  and oy
orofessional skiils of key individuals).

4. Periinent Experience, Firm 10 A . =
({Owner may evaiuate related projects presenied as o~ 55
previous work of the firm). -

5. Pertinent Experience, Individual 10 X ~ = |
(Owner may evaluate related projscts presenied as =~ g P
previous work of key personnel). -

8. Consultant/in-House Resources 10 X =
{Owner may evaluate firm's abilities and importance of £ <

N . R . . N ] E o
consuitant or in-house support services)

7. Technical Project Management 10 X =
(Owner may evaluate firm's abilities reiated to technical = =

. . \ L. 2 2
functions such as project cost controls. construction D -
observation, time schedule, efc)).

8. Responsiveness to Owner's Concern 10 X = ‘
(Owner may evaluate firm's abilities to form successful ¢ 45
working relationships and communications with the @/(

OWnerj

9. Compensation 10 X =
{(Owner may evaluate firm's method of determining »
compensation Compensation proposals are NOT “y
required at this time).

10. Sub-Consultant Selection 10 X =
(Owner may evaluate firm's method of hiring sub- _/,;:
contractors). .

11. Other Relevantlssues 1 - X =
(Owner may evaluate importance of other relevant issues
by firmj)

GRAND TOTAL 9 4

[N

Revised — November 2011
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Montgomery County Procurement Form 14

Economic Development Plan

GROUP INTERVIEW EVALUATION FORM

Enter the grand total for each firm as recorded by each interviewer on the score sheet.
After all entries are made and totaled, divide the combined group total for each firm by
the number of interviewers to determine grand totals for each firm. This is to equalize
scoring in the event all firms are not interviewed by all interviewers.

NOTE:

Combined Group Totals

FIRM NAME American Structrurepoint, Inc. HWC Engineering

1. Jim Fulwider, Commissioner President % &C %(&Q
- e T S g §, SV 2N o
| iesdsy Daon, g8 220 4O

John Frey, IWA Board Memb P

% ohn Frey oar ember %?QC/ %‘f\]{mw
qu Steve Loy, IWA Board Member 4;_,{ > q g‘i{@}
,5, Ron Dickerson, IWA Board President g@@ L{ N
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JERRELL CONSULTING

& GRANT ADMINISTRATION SERVICES, LLC
1813 West Colonial Drive
Terre Haute, Indiana 47862
Cell: (812) 878-0826
E-mail: jerrellconsulting@ma.rr.com

“Making « Big Difference in Small Communities”

December 20, 2016

TO: American Structurepoint
FROM: MONTGOMERY COUNTY
PROJECT: ECONOMIC DEVELOPMENT PLANNING STUDY

RE: SELECTION RESULTS

On behalf of the selection committee for Montgomery County’s Economic Development Planning Study — Planning
Grant Project, | want to thank you and your team members for your efforts in presenting your qualifications to our
panel.

This letter is to inform you that the committee has selected HWC Engineering to complete the planning study for the
above mentioned project.

Again, [ want to express our sincere gratitude for your firm for your interest in our community.

Sincerely,

Kristy Jerrell
President / Certified Grant Administrator
Jerrell Consulting & Grant Administration Services LLC

L&



JERRELL CONSULTING

& GRANT ADMINISTRATION SERVICES, LLC
1813 West Colonial Drive
Terre Haute, Indiana 47802
Celi: (812) 878-0826
E-mail: ierrellconsultine@ma.rr.com

“Muaking a Big Difference in Small Communities”

December 20, 2016

TO: HWC Engineering
FROM: MONTGOMERY COUNTY
PROJECT: ECONOMIC DEVELOPMENT PLANNING STUDY

RE: SELECTION RESULTS

On behalf of the Montgomery County selection committee, I want to thank you and your team members for your
efforts in presenting your qualifications for our project. You did a very good job.

The selection committee has chosen your firm to complete the Montgomery County Economic Development
Planning Study - Planning Grant Project. Congratulations! Please contact me at your earliest convenience so that
we can finalize the contract for your services. You may either call me at 812-878-0826 or send an email reply to
jerreliconsulting@ma.rr.com

We look forward to working with you on this vital County project.
Sincerely,

Kristy Jerrell
President / Certified Grant Administrator
Jerrell Consulting & Grant Administration Services LLC

A



HWC ENGINEERING
BMO Plaza
135 North Pennsylvania Street, Suite 2800
Indianapolis, IN 46204
(317) 347-3663

AGREEMENT TO PROVIDE SERVICES

This AGREEMENT is recognized as being established the day of 2017, by and
between HWC Engineering, inc., of Indianapolis, Indiana (hereinafter referred to as “HWC”) and Montgomery
County Commissioners (hereinafter referred to as “CLIENT”), concerning the following:

The Project Name, Location, and Address are:
Economic Development Plan
Montgomery County, Indiana

The CLIENT’s Name and Address is:
Montgomery County Commissioners
110 W. South Blvd
Crawfordsville, IN 47933

The Project’'s Designated CLIENT Representative and his/her contact information (including title, address,
phone number, fax number, and e-mail address) are:

Lori Dossett, Assistant

Montgomery County Commissioners

110 W. South Bivd

Crawfordsville, IN 47933

Phone: 765-361-2623 e —_

Fax: 765-3238

The Project’s Designated HWC Representative and his/her contact information (including title, address, phone
number, fax number and e-mail address) are:

Cory Whitesell, PE

Director - Planning Division

HWC Engineering

135 North Pennsylvania Street, Suite 2800

Indianapolis, IN 46204

Phone: 317-347-3663 Ext. 206

Fax: 317-347-3664

cwhitesell@hweengineering.com

The applicable HWC Project Number is: 2016-233
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Definitions
As used herein, the following words and their derivative words or phrases have the meanings indicated, unless
otherwise specified in the various sections of this Agreement.

Agreement: A contract duly executed and legally binding

Certify, Certification: HWC’s opinion, based upon HWC's observation of conditions, knowledge, information,
and beliefs. It is expressly understood that HWC's certification of a condition’s existence relieves no other
party of any responsibility or obligation he or she has accepted by agreement, coniract, or custom.

Estimate: An opinion of probable construction cost made by HWC. The accuracy of a probable construction
cost cannot be guaranteed.

Inspect, Inspection: The visual observation of construction to permit HWC to form an opinion as to whether the
contractor is performing the Work in a manner indicating that, when completed, the Work will be in accordance
with the Contract Documents. Such observations shall not be relied upon by any party from fulfillment of
customary and contractual obligations.

HWC: is to mean HWC Engineering, and any person(s) within its employ, legally authorized 1o represent the
interests of HWC, including officers, design professionals, project representatives, and project managers.

Project Designated Representative(s): HWC and CLIENT shall designate specific individuals to act as HWC's
and CLIENT's representatives with respect to the services to be performed or furnished by HWC and
responsibilities of CLIENT under this Agreement. Such individuals shall have the authority to transmit
instructions, receive information, and render decisions relative to the Project on behalf of each respective
party. HWC shall be entitled to rely on the CLIENT's Designated Representative as the single source for
communication and to effect decisions on behalf of the CLIENT.

CLIENT vs. Owner: For the purposes of this Agreement, unless otherwise specified herein, it is to be assumed
that the CLIENT is the Owner of the Project uniess otherwise specified.

Contractor: is to mean the Contractor under contract, or to be under contract, with the CLIENT to provide
construction services. Within the terms of this Agreement, HWC is not the contractor.

Project Administration Services
HWC shall provide the Professional Services set forth herein and within the subsequent exhibits beginning on
the date stated on page one or upon written notice to proceed by the CLIENT.

HWC shall perform or furnish professional engineering and related services in ali phases of the Project to which
this Agreement applies. HWC shall serve as the CLIENT's prime professional for the Project.

Laws, Codes, and Standards Compliance
HWC shall put forth reasonable professional efforts to comply with codes, regulations, covenants, and
ordinances in effect as of the Effective Date of this Agreement. Changes to these requirements after the
Effective Date of this Agreement may be the basis for modifications to CLIENT's responsibilities or to HWC's
scope of services, times of performance, or compensation.

Confidentiality
To the full extent permissible under the law, the CLIENT and HWC shall maintain in confidence and not disclose to
any person or entity, partnership, corporation or other business entity, all business documents and performance
records, notes, information, data, material, report, product, or process associated with services provided under this
Agreement, or any documentation marked CONFIDENTIAL by the CLIENT or HWC. These provisions shall not apply
to information in whatever form that comes into the public domain, nor shall it restrict HWC from giving notices
required by law or complying with an order to provide information or data when such order is issued by a court,
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administrative agency or other authority with proper jurisdiction, or if it is reasonably necessary for HWC to defend
itself from any suit or claim.

Having received verbal and/or written permission from the CLIENT, HWC may use certain non-proprietary Project
information within its marketing documents as deemed appropriate by the CLIENT and HWC.

HWC may be required to report on the past or current qualifications and/or performance of others engaged or
being considered for engagement directly or indirectly by the CLIENT, and to render opinions and advice in that
regard. Those about whom reporis and opinions are rendered may as a consequence initiate claims of libel or
slander against HWC. To help create an atmosphere in which HWC feels free 1o express its experience and candid
opinions in the interest of the CLIENT, the CLIENT agrees, to the fullest extent of the law, to indemnify and hold
harmiess HWC from any claim, liability or cost (including reasonable attorney's fees and costs of defense) for injury
or loss arising or allegedly arising from the professional opinions and reports rendered by HWC to the CLIENT of the
CLIENT's agents.

Certifications, Guarantees, and Warranties
The standard of care for all professional engineering and related services performed or furnished by HWC
under this Agreement will be the care and skill ordinarily used by members of HWC's profession practicing
under similar circumstances at the same time in the same locality. HWC makes no warranties, express or
implied, under this Agreement or otherwise, in connection with HWC's services.

HWC’s opinions of probable Construction Cost provided herein are to be made on the basis of HWC's
experience and qualifications and represent HWC's best judgment as an experienced and qualified
professional generally familiar with the industry. However, since HWC has no control over the cost of fabor,
materials, equipment, or services furnished by others, or over the Contractor's metheds of determining prices,
or over competitive bidding or market conditions, HWC cannot and does not guarantee that proposals, bids, or
actual Construction Cost will not vary from opinions of probable Construction Cost prepared by HWC,

HWC shall not be required to sign any documents, no matter by whom requested that would result in HWC
having to certify, guarantee, or warrant the existence of conditions whose existence HWC cannot ascertain.
The CLIENT also agrees not to make resolution of any dispute with HWC or payment of any amount due to HWC
in any way contingent upon HWC’s signing any such certification.

HWC shall not be required to execute any documents subsequent to the signing of this Agreement that in any
way might, in the sole judgment of HWC, increase HWC’s contractual or legal obligations or risks, or the
availability or cost of HWC’s professional or general liability insurance.

CLIENT Responsibilities
The CLIENT shall:

1. Provide full information as to his requirements for the Project

2. Assist HWC by placing at HWC's disposal all available information pertinent to the Project

3. Guarantee access to and make all provisions for HWC to enter public and private sites relative to the
Project

4. Examine all data, reports, and other documents prepared or presented by HWC and shall render in
writing decisions pertaining thereto so as not to delay the work of HWC

5. Provide such legal, accounting, and insurance counseling services as may be required for the Project

6. Obtain approval of governmental authorities having jurisdiction over the Project and such approvals
and consents from such other individuals or bodies as may be necessary for completion of the Project

7. Furnish, or direct HWC to provide at the CLIENT's expense, necessary additional services or other
services as required

8. Advertise for proposals from bidders, open the proposals at the appointed time and place, and pay for
costs incident thereto

9. Pay for permits, approvals, fees, and advertising of any legal notices. HWC shall assist the CLIENT in
applying for or obtaining such items as typically required by law for projects similar to the one for
which HWC’s services are being engaged. Such assistance consists of completing and submitting
forms as 1o the results of certain work included in the Scope of Services.
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CLIENT shall be responsibie for, and HWC may rely upon, the accuracy and completeness of all requirements,
programs, instructions, reports, data, and other information furnished by CLIENT to HWC pursuant to this
Agreement. HWC may use such requirements, reports, data, and information in performing or furnishing
services under this Agreement.

The CLIENT shall provide for HWC’s right to enter the property owned by the CLIENT and/or others in order for
HWC to fulfill the Scope of Services included hereunder. The CLIENT understands that the use of testing or
other equipment may unavoidably cause some damage, the correction of which is not part of this Agreement.
The CLIENT agrees to the fullest extent permitted by law, to indemnify and hold HWC and HWC’s
subconsultants harmiess from any claim, liability or cost (including reasonable attorney’s fees and costs of
defense) for injury or loss arising or allegedly arising from procedures associated with testing or investigative
activities or discovery of hazardous materials or suspected hazardous materials on said property.

CLIENT shall make decisions and carry out its other responsibilities in a timely manner and shall bear all costs
incident thereto so as not to delay the services of HWC.

CLIENT shalt not, throughout any pending project and for a period of one (1) year after final completion of all
projects for which HWC has provided services, solicit, contact or communicate with any employee of HWC for
the purpose of inducing such HWC employee to terminate his or her employment with HWC.

Time and Scheduie
Unless specifically identified in this Agreement, HWC’s services and compensation will be for a reasonable
period of time for completion of the Project.

HWC acknowledges the importance to the CLIENT of the CLIENT's project schedule and agrees to put forth
reasonable efforts in performing the services with due diligence under this Agreement in a manner consistent
with that schedule, as provided in Exhibit C hereto. The CLIENT understands, however, that HWC's
performance must be governed by sound professional practices.

If in this Agreement, specific periods of time for rendering services are set forth or specific dates by which
services are to be completed are provided, and if such periods of time or dates are changed through no fauit
of HWC, for reasons including but not limited to delay of state or municipal agencies in approvals or other
governmental decisions regarding the Project, or delay in site or land acquisition, the rates and amounts of
compensation provided herein shall be subject to equitable adjustment. If CLIENT has requested changes in
the scope, extent, or character of the Project, the rates and amounts of compensation, and time of
performance of HWC's services shall be adjusted equitably.

if the Project is suspended for more than thirty (30) calendar days in the aggregate, through no fault of HWC,
and/or in whole or in part by CLIENT, HWC shall be compensated for services performed and charges incurred
prior to receipt of notice to suspend, and, upon resumption, an equitable adjustment in fees to accommodate
the resulting demobilization and remobilization costs.

In the event of such suspension, or if HWC's services are extended by Contractor’s actions or inactions for
more than sixty (60) calendar days beyond the original scheduled completion date through no fault of HWC,
there shall be an equitable adjustment in the Project schedule based on the delay caused by the suspension or
the Contractor.

In the event the Project is suspended for more than ninety (90) days in the aggregate, HWC may, at his or her
option, terminate this Agreement upon giving notice in writing to the CLIENT. HWC shall be entitled to full
payment for services rendered to the date of voluntary termination.

Delays
HWC is not responsible for delays caused by factors beyond HWC's reasonable control, including but not
limited to delays because of strikes, lockouts, work slowdowns or stoppages, accidents, acts of God, failure of
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any governmental or other regulatory authority to act in a timely manner, failure of the CLIENT to furnish timely
information or approve or disapprove of HWC's services or work product promptly, or delays caused by faulty
performance by the CLIENT or by contractors at any level. When such delays beyond HWC's reasonabie contro!
ocecur, the CLIENT agrees that HWC is not responsible for damages, nor shall HWC be deemed to be in default
of this Agreement.

Insurance
HWC shall procure and maintain insurance as follows:

1. Professional liability insurance for claims arising from the negligent performance of professional
services under this Agreement, which shall be either: General Office Coverage or Project Specific
Professional Liability Insurance, with a per occurrence limit of not less than $2,000,000.00. The
Professional Liability Insurance shall contain prior acts coverage sufficient to cover all Services
performed by HWC, and Worker's Compensation, disability benefit, or any other similar employee
benefit laws, including bodily injury, occupational sickness or disease of an employee;

Commercial General Liability Insurance, with a per occurrence limit of not less than $1,000,000.00;
Additionally, HWC shall reguire its Consultants to maintain Commercial General Liability and
Comprehensive Automobile Liability coverage.

N

w

CLIENT shall procure and maintain insurance as follows:
1. Commercial General Liability Insurance, with a per occurrence limit of not less than $5,000,000.00

CLIENT shall cause HWC and HWC’s Consultants to be listed as additional insured on any general liability or
property insurance policies carried by CLIENT which are applicable to the Project.

CLIENT shall require Contractor o purchase and maintain general liability and other insurance as specified in
the Contract Documents and to cause HWC, HWC's Consultants and CLIENT to be listed as additional insured
with respect to such liability and other insurance purchased and maintained by Contractor for the Project.

CLIENT and HWC shall each deliver to the other certificates of insurance evidencing the coverage indicated in
this Agreement. Such certificates shall be furnished prior to commencement of HWC's services and at
renewals thereafter during the life of the Agreement.

All policies of property insurance shall contain provisions to the effect that HWC's and HWC’s Consultants’
interests are covered and that in the event of payment of any [oss or damage the insurers will have no rights of
recovery against any of the insured’s or additional insured’s there under.

Indemnification
To the fullest extent permitted by law, CLIENT shall indemnify and hold harmless HWC, HWC's Consultants and
Subcontractors, and the officers, directors, partners, employees, of each and any of them from and against any
and all claims, costs, losses, and damages (including but not limited to all fees and charges of engineers,
architects, attorneys, and other professionals, and all court or arbitration or other dispute resolution costs)
caused by the negligent acts or omissions of CLIENT or CLIENT's officers, directors, partners, employees, and
CLIENT's consultants, contractors and/or subcontractors with respect to this Agreement or the Project.

To the fullest extent permitted by faw, HWC shall indemnify and hold harmless CLIENT, CLIENT'S officers,
directors, partners, and employees from and against any and all costs, losses, and damages (including but not
limited to all fees and charges of engineers, architects, attorneys, and other professionals, and all court or
arbitration or other dispute resolution costs) caused by the negligent acts or omissions of HWC or HWC’s
officers, directors, partners, employees, and HWC'’s consultants with respect to this Agreement or the Project.

In addition to the indemnity of this Agreement, and to the fullest extent permitted by law, CLIENT shail
indemnify and hold harmless HWC, HWC's Consultants and Subcontractors and the officers, directors,
partners, employees of each and any of them, from and against all costs, losses, and damages (including but
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not limited to all fees and charges of engineers, architects, attorneys, and other professionals, and all court or
arbitration or other dispute resolution costs) caused by, arising out of or resulting from the presence of
asbestos, toxic materials, or any other hazardous, toxic or dangerous environmental condition, on or about the
Project site, whether known or unknown to CLIENT, provided that nothing in this Article shall obligate CLIENT to
indemnify any individual or entity from and against the consequences of that individual's or entity's own
negligence or willful misconduct.

The CLIENT agrees to extend any and all liability limitations and indemnifications and entities HWC retains for
performance of services under this Agreement, including but not limited to HWC’s officers and employees and
their heirs and assigns, as well as HWC's subconsultants and their officers, employees, heirs and assigns.

Limitation of Liability

In recognition of the relative risks and benefits of the Project to both the CLIENT and HWC, the risks have been
allocated such that the CLIENT agrees, to the fullest extent permitted by law, to limit the liability of HWC and
HWC's officers, directors, pariners, employees, shareholders, owners and subconsultants for any and all
claims, losses, costs, damages of any nature whatsoever or claims expenses from any cause or causes,
including attorneys' fees and costs and expert-witness fees and costs, so that the total aggregate liability of
HWC and HWC's officers, directors, partners, employees, shareholders, owners and subconsultants shall not
exceed HWC's total fee for services rendered on this Project. it is intended that this limitation apply to any and
all liability or cause of action however alleged or arising, unless octherwise prohibited by law.

Termination
The obligation to provide further services under this Agreement may be terminated for cause, by either party
upon 14 days written notice in the event of substantial failure by the other party to perform in accordance with
the terms hereof through no fault of the terminating party; provided, however, that this Agreement will not
terminate as a result of such substantial faiture if the party receiving such naotice begins, within seven days of
receipt of such notice, to correct its failure to perform and proceeds diligently to cure such failure.

The obligation to provide further services under this Agreement may be terminated by HWC upon fourteen (14)
calendar days written notice if HWC believes that HWC is being requested by CLIENT to furnish or perform
services contrary to HWC’s responsibilities as a licensed professional; or if HWC’s services for the Project are
delayed or suspended for more than ninety (90) days for reasons beyond HWC’s control. HWC shall have no
liability to CLIENT on account of such termination.

The obligation to provide further services under this Agreement may be terminated by CLIENT for convenience,
upon thirty (30) calendar day’s written notice to HWC. Upon receipt of such notice, HWC shall have fourteen
(14) calendar days within which to complete tasks whose value would otherwise be lost, to prepare notes as to
the status of completed and uncompleted tasks, to assemble Project materials in orderly files, and, to the
extent necessary, demobilize personnel and eqguipment from the Project.

The CLIENT shall reimburse HWC for all expenses reasonably incurred by HWC in connection with the
termination of this Agreement, including but not limited to demobilization, reassignment of personnel, and
space and equipment costs.

In the event of any termination, HWC will be entitled to invoice CLIENT and will be paid in accordance with this
Agreement for all services performed or furnished and all Reimbursable Expenses incurred through the
fourteen (14) days after the effective date of termination. Additionally, in the event of termination by CLIENT
for convenience or by HWC for cause, HWC, in addition 1o invoicing for those items identified above, shall be
entitled to invoice CLIENT and shall be paid a reasonable amount for services and expenses directly
- attributable to termination, both before and after the effective date of termination, such as reassignment of
personnel, costs of terminating agreements with HWC's Consultants, and other related close-out costs, using
methods and rates for such costs and services as are provided in this Agreement.

—
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Dispute Resolution
HWC and CLIENT agree that any controversy, claim, counterclaim, or other dispute arising out of or relating to
this Agreement, or any alleged breach thereof, provided that the amount in controversy is in excess of Five
Thousand Dollars ($5,000.00), shall first be submitted by the parties to pre-arbitration mediation, under the
indiana Rules for Alternative Dispute Resolution and with a mediator agreed to by the parties, prior to and as a
condition precedent to arbitration, litigation or any other binding action or recourse under law.

Submission of a dispute under this Agreement to mediation wilf be a condition precedent to filing arbitration or
litigation regarding any dispute (when the amount in controversy is in excess of $5,000) arising out of or
related to this Agreement. Failure to comply with this condition precedent shall be in contravention of the
parties express intention to implement these alternative means of dispute resolution and constitute a breach
of this clause.

Mediation shall be conducted by the parties within 120 days after either party has invoked this clause and
notified the other party of its intention to mediate. If the mediation does not result in settlement of the dispute
or if a party has waived its right to mediate any issues in dispute, then any unresoclved controversy or claim
arising out of or relating to this Agreement or breach thereof shall be determined by mandatory and binding
arbitration administered by the American Arbitration Association in accordance with its Construction Industry
Arbitration Rules. The award rendered by the arbitrator or arbitrators shall be final, and judgment may be
entered upon it in accordance with applicable Indiana law in any court having jurisdiction thereof.

Any award shall not exceed the amount either claimed or counterclaimed. There shall be no punitive or
consequential damages awarded under arbitration and the parties waive their right to claim the same.

Each party shall bear its own costs and expenses of the mediation and/or arbitration.

Except as may be required by law, neither party may disciose the content or results of any mediation or
arbitration without prior written consent of both parties.

if one party has filed litigation which is otherwise covered by this dispute resolution clause and which has not
been subject to mediation and/or arbitration as per this clause, the other party may properly seek to dismiss or
stay the litigation at its discretion for the purpose of conducting mediation or arbitration.

Information Provided by Others

HWC shall indicate to the CLIENT the information needed for rendering of services hereunder. The CLIENT
shall provide to HWC such information as is available to the CLIENT and the CLIENT's consultants and
contractors, and HWC shall be entitled to rely upon the accuracy and completeness thereof. The CLIENT
recognizes that it is impossible for HWC to assure the accuracy and completeness and sufficiency of such
information, either because it is impossible to verify, or because of errors or omissions which may have
occurred in assembling the information the CLIENT is providing. Accordingly, the CLIENT agrees, to the fullest
extent permitted by law, to indemnify and hold HWC and HWC's subconsultants harmless from any claim,
liability or cost (including reasonable attorney’s fees and costs of defense) for injury or loss arising or allegedly
arising from errors, omissions or inaccuracies in documents or other information provided by the CLIENT to
HWC.

Document Ownership, Copyrights, and Allowed Document Uses
All reports, plans, specifications, computer files, field data, notes and other documents and instruments
prepared by HWC as instruments of service shall remain the property of HWC. HWC shall retain all common
faw, statutory and other rights, including the copyright thereto.

Unless otherwise indicated, with respect to this Project, all Documents are instruments of service. HWC shall
retain an ownership and property interest therein (including the right of reuse at the discretion of HWC),
whether or not the Project is completed.
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The CLIENT acknowledges HWC's construction documents as instruments of professional service.
Nevertheless, the plans and specifications prepared under this Agreement shall become the property of the
CLIENT upon completion of the work and payment in full of all monies due to HWC. The CLIENT shall not reuse
or make any modifications 1o the plans and specifications without the prior written authorization of HWC. The
CLIENT agrees, to the fullest extent permitted by law, to indemnify and hold HWC harmless from any claim,
liability of cost (including reasonable attorney’s fees and defense costs) arising or allegedly arising out of any
unauthorized reuse or modification of the construction documents by the CLIENT or any person or entity that
acquires or obtains the plans and specifications from or through the CLIENT without written authorization from

HWC.

HWC may rely upon copies of CLIENT-furnished data in the performance of its services as defined within this
agreement and the agreement Exhibits. The CLIENT-furnished data may be in any acceptable format including
electronic media formats such as text, data, graphics, or other types furnished by the CLIENT and acceptable to
HWC.

Copies of Documents that may be relied upon by CLIENT are limited to the printed copies (also known as hard
copies) that are signed or sealed by HWC. Files in electronic media format of text, data, graphics, or of other
types that are furnished by HWC to CLIENT are only for the convenience of CLIENT. Any conclusion or
information obtained or derived from such electronic files will be at the user’s sole risk.

CLIENT may make and retain copies of Documents for information and reference in connection with use on the
Project by CLIENT. Such Documents are not intended or represented to be suitable for reuse by CLIENT or
others on extensions of the Project or any other Project. Any such reuse or modification without written
verification or adaptation by HWC, as appropriate for the specific purpose intended, shall be at CLIENT's sole
risk and without liability or legal exposure to HWC or to HWC’s Consultants. CLIENT shall indemnify and hold
harmless HWC and HWC’'s Consultants from all claims, damages, losses, and expenses, including attorney’s
fees arising out of or resulting there from.

if there is a discrepancy between the electronic files and the hard copies, the hard copies govern. Any
verification or adaptation of the Documents for extensions of the Project or for any other Project shall entitle
HWC to further compensation at rates to be agreed upon by CLIENT and HWC.

Right to Retain Subconsultants
HWC may employ such consultants as HWC deems necessary to assist in the performance or furnishing of the
services. HWC shall not be required to employ any Consultant unacceptable to HWC.

Environmental and Health Hazards
CLIENT represents to HWC that to the best of its knowledge a hazardous environmental condition does not
exist. CLIENT has disclosed to the best of its knowledge to HWC the existence of all Asbestos, PCB’s,
Petroleum, Hazardous Waste, or Radioactive Material located at or near the Site, including type, quantity and
location.

if a hazardous environmental condition is encountered or alleged, HWC shall have the obligation to notify
CLIENT and, to the extent of applicable Laws and Regulations, appropriate governmental officials.

It is acknowledged by both parties that HWC's scope of services does not include any services related to
asbestos or hazardous or toxic chemicals.

In the event HWC or any other party encounters a hazardous environmental condition, HWC may, at its option
and without liabitity for consequential or any other damages, suspend performance of services on the portion
of the Project affected thereby until CLIENT: (i) retains an appropriate specialist consuttani(s) or contractor(s)
to identify and, as appropriate, abate, remediate, or remove the hazardous environmental condition; and (ii)
warrants that the Site is in full compliance with applicable Laws and Regulations.
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CLIENT acknowledges that HWC is performing professional services for CLIENT and that HWC is not and shall
not be required tc become an “arranger,” “operator,” “generator,” or “transporter” of hazardous substances,
as defined in the Comprehensive Environmental Response, Compensation, and Liability Act of 1990 (CERCLA),
which are or may be encountered at or near the Site in connection with HWC's activities under this Agreement.

if HWC’s services under this Agreement cannot be performed because of a hazardous environmental condition,
the existence of the condition shall justify HWC’s terminating this Agreement for cause on 30 days notice.

Changed Conditions

The CLIENT shall rely on HWC’s judgment as to the continued adequacy of this Agreement in light of
occurrences or discoveries that were not originally contemplated by or known to HWC. Should HWC cali for
contract renegotiation, HWC shall identify the changed conditions necessitating renegotiation and HWC and
the CLIENT shall promptly and in good faith enter into renegotiation of this Agreement. In establishing fees for
the new work to be performed, HWC shall utilize the same fee schedule as already agreed upon, as shown in
Exhibit D. If terms cannot be agreed 1o, the parties agree that either party has the absolute right to terminate
this Agreement.

Defects in Service
The CLIENT shall promptly report to HWC any defects or suspected defects related to HWC's work or services of
which the CLIENT hecomes aware, so that HWC may take measures to minimize the consequences of such a
defect. The CLIENT warrants that HWC will impose a similar notification requirement on all contractors under
contract to the CLIENT and shall require all subcontracts at any level to contain a like requirement. Failure by
the CLIENT, and the CLIENT's contractors or subcontractors to notify HWC, shall relieve HWC of the costs of
remedying the defects above the sum such remedy would have cost had prompt notification been given.

Specifications of Materials

The CLIENT understands and agrees that products or building materials which are permissible under current
building codes and ordinances may, at some future date, be banned or limited in use in the construction
industry because of presently unknown hazardous characteristics. The CLIENT agrees that if the CLIENT
directs HWC to specify any product or material, after HWC has informed the CLIENT that such product or
material may not be suitable or may embody characteristics that are suspected of causing or may cause the
product or material to be considered a hazardous substance in the future, the CLIENT waives all claims as a
result thereof against HWC. The CLIENT further agrees that if any product or material specified for this Project
by HWC shall, at any future date be suspected of or discovered to be a health or safety hazard, then the CLIENT
shall waive all claims as a result thereof against HWC.

In addition, the CLIENT agrees, to the fullest extent permitted by law, to indemnify and hold HWC harmless
from any damage, liability or cost (including reasonable attorney’s fees and defense costs) arising in any way
from the specification or use of any products or materials which, at any future date, become known or
suspected health or safety hazards, whether unknown to HWC during the term of this Agreement or of which
HWC has warned the CLIENT, excepting only those damages, liabilities or costs attributable to the sole
negligence or willful misconduct of HWC.

Additional Services
If additional engineering or other services, not listed within the “Scope of Services” related section(s) of this
agreement are requested in writing by the CLIENT, HWC shall receive payment for such extra work, either by a
lump sum fee determined and agreed to by the CLIENT and HWC prior to the commencement of such work and
in writing, or on an hourly basis plus reasonabie expenses as specified on the attached “Hourly Rate and
Reimbursable Expenses Schedule” included herein as Exhibit D.

Fees, Invoicing, and Payment Terms
For Professional Services, CLIENT shall pay HWC as set forth herein Exhibit C.

HWC shall submit monthly invoices to the CLIENT for the estimated portion of the total services actually
completed at the time of the billing. The value of the lump sum services work completed is determined by
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multiplying the percentage of work completed by the total fee established. The notto-exceed services shall be
billed utilizing the described payroll costs and reimbursable expenses.

Records of HWC's costs pertinent to HWC's compensation under this Agreement shall be kept in accordance
with generally accepted accounting practices. To the extent necessary 1o verify HWC's charges and upon
CLIENT's timely request, copies of such records will be made available to CLIENT at cost.

In the event that the hourly rate portions of this Agreement are not completed in the same calendar year as
indicated within the effective date of this Agreement, the CLIENT and HWC agree to amend the hourly rate fees
10 the HWC updated hourly fee schedule established by HWC for the year in which work is completed and
subsequently invoiced.

Invoices are due and payable within 30 days of receipt. If the CLIENT objects to any portion of an invoice, the
CLIENT shail notify HWC in writing within ten (10) calendar days of receipt of invoice. The CLIENT shall identify
the specific cause of the disagreement and shall pay when due that portion of the invoice not in dispute.
Interest as stated below shall be paid by the CLIENT on all disputed invoiced amounts resolved in HWC's favor
and unpaid for more than thirty (30) calendar days after date of submission. Payment of any invoice by the
CLIENT to HWC shall be taken to mean that the CLIENT is satisfied with HWC’s services and is not aware of any
deficiencies in those services.

Payments to HWC shall not be withheld, postponed or made contingent on the construction, completion or
success of the project or upon receipt by the CLIENT of offsetting reimbursement or credit from other parties
causing Additional Services or expenses. No withholdings, deductions, or offsets shall be made from HWC's
compensation for any reason unless HWC has been found to be legally liable for such amounts.

If the CLIENT fails to make any payment due HWC for services and expenses within thirty (30) days after
receipt of HWC’s invoice, the amounts due HWC will be increased at the rate of 1.5% per month from the
thirtieth day from invoicing. Payments will be credited first to interest and then to principal.

If the CLIENT fails to make payments when due and HWC incurs any costs in order to collect overdue sums
from the CLIENT, the CLIENT agrees that all such collection costs incurred shall immediately become due and
payable to HWC. Collection costs shall include, without limitation, legal fees, coliection agency fees and
expenses, court costs, collection bonds and reasonable HWC staff costs at standard billing rates for HWC's
time spent in efforts to collect. This obligation of the CLIENT to pay HWC’s collection costs shall survive the
term of this Agreement or any earlier termination by either party.

In addition, HWC may, after giving fourteen days written notice to the CLIENT, suspend services under this
Agreement until HWC has been paid in full all amounts due for services, expenses, and other related charges.
HWC shall have no liability whatsoever to the CLIENT for any costs or damages as a resutt of such suspension
caused by any breach of this Agreement by the CLIENT.

If the CLIENT fails to make payment to HWC in accordance with the payment terms herein, this shall constitute
a material breach of this Agreement and shall be cause for termination by HWC.

Payment of invoices is in no case subject to unitateral discount or set-offs by the CLIENT, and payment is due
regardless of suspension or termination of this Agreement by any party.

Excluded Services
Other services available from HWC and applicable to the Project have been made known and explained to the
CLIENT. Where HWC has deemed a service needed or advisable, HWC has made its opinion known to the
CLIENT, and the CLIENT has confirmed his or her opinion that such services are not requested of HWC and/or
that the CLIENT has made or shall make arrangements to obtain those services from a source other than HWC.
These excluded services are identified in Exhibit A.

HWC
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The CLIENT hereby agrees, to the fullest extent permitted by law, 1o indemnify and hoid HWC harmless from
any claim, liability or cost (including reasonable attorney’s fees and costs of defense) for injury or 10ss arising
or allegedly arising from HWC’s failure to perform a service listed above and excluded at the CLIENT's direction.

E-Verify
Pursuant to IC 22-5-1.7-11, HWC shall enroll in and verify the work eligibility status of all newly hired
employees of HWC through the E-Verify Program ("Program”). HWC is not required to verify the work eligibility
status of all newly hired employees through the Program if the Program no longer exists.

1. HWC and its Subcontractors shall not knowingly employ or contract with an unauthorized alien or
retain an employee or contract with a person that HWC or its Subcontractor subsequently learns is an
unauthorized afien. If HWC violates this Section, Client shall require HWC to remedy the violation not
later than thirty (30) days after Client notifies HWC. If HWC fails to remedy the violation within the
thirty (30) day period, Client shall terminate the contract for breach of contract. If Client terminates the
contract, HWC shall, in addition to any other contractual remedies, be liable to Client for actual
damages. There is a rebuttable presumption that HWC did not knowingly employ an unauthorized
alien if HWC verified the work eligibility status of the employee through the Program.

2. If HWC employs or contracts with an unauthorized alien but Client determines that terminating the
contract would be detrimental to the public interest or public property, Client may allow the contract to
remain in effect until Client procures a new contractor.

3. HWC shall, prior to performing any work, require each Subcontractor to certify to HWC that the
Subcontractor does not knowingly employ or contract with an unauthorized alien and has enrolled in
the Program. HWC shall maintain on file a certification from each Subcontractor throughout the
duration of the Project. If HWC determines that a Subcontractor is in violation of this Section, HWC
may terminate its contract with the Subcontractor for such violation. Such termination may not be
considered a breach of contract by HWC or the Subcontractor.

Investment in lran Disclaimer

Pursuant to Indiana Code 5-22-16.5-11, service providers who have dealings with the government of Iran are
deemed to be Non-responsible bidders for the purposes of submitting an offer in response to a solicitation;
submitting a bid, offer, or proposal relating to a public works project; or entering into a contract to provide
supplies or services with the state or a political subdivision. Pursuant to L.C. 5-22-16.5-9, the Indiana
Department of Administration shall develop and update a list of service providers the Department determines
to be engaged in investment activities in Iran. The undersigned, on behalf of HWC, being first duly sworn,
deposes and states that HWC is not currently on the list kept by the Indiana Department of Administration, and
has not engaged in any activity which will cause HWC to be added to said list.

Additional Terms
Nothing contained therein shall be deemed or construed to create an obligation on the part of either party to any
third party, nor shall any third party have a right to enforce against either party any rights under this Agreement,
other than a duly authorized assignee of the parties.

The parties may not assign or transfer this Agreement or any of its rights or obligations hereunder without the prior
written consent of the other. The rights and privileges under this Agreement shall inure to the benefit of the
parties’ respective successors and assigns.

Any notice contemplated herein or required or permitted to be given hereunder shall be in writing and shall be
deemed to be given when delivered personally or sent by registered or certified mail, postage prepaid, return
receipt requested to the parties at the addresses set forth in the preamble of this Agreement, or to such other
address as either party may have last specified by written notice to the other.

The parties are independent entities. Neither party shall represent itself as an employee or subcontractor of the
other, nor is this Agreement or any related documents intended to be construed so as to make either party an
employee or subcontractor of the other. Except as otherwise provided in this Agreement, neither party shall have
the ability to bind the other to any agreement for payment of goods or services, nor shall it represent to any person

- HWC
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that it has such ability. All expenses incurred by the parties hereto are their respective sole responsibility, unless
otherwise provided for in this Agreement.

All of the parties hereto agree that in the interpretation, performance or resolution of any disputes or claims arising
under this Agreement, the law of the State of Indiana shall govern, notwithstanding any state's choice of law rules
to the contrary.

This Agreement, and all other referenced exhibits which form a part of this Agreement, constitutes the entire
agreement between the parties with respect to the subject matter hereof and shall be deemed to supersede all
prior and contemporaneous agreements, representations, and understandings, whether written or orai, and the
same shall be deemed to have been merged into this Agreement. No other promises or inducements have been
made o the parties except those that are included in this Agreement. No amendment or modification to this
Agreement shall have any force or effect unless it is in writing and signed by the duly authorized officers of the
parties.

The prevailing party in any court action or arbitration under this Agreement shall be entitled to recover reasonable
attorney's fees incurred in the enforcement of this Agreement.

The failure of either party hereto to insist in any one or more instances upon the performance of any of the
provisions of this Agreement or to pursue its rights hereunder shail not be construed as a waiver of any such
provisions or the relinquishment of any such rights.

The subject headings of the sections of this Agreement are for convenience only, and shall not affect the
construction or interpretation of any of its provisions.

The parties hereto stipulate and agree that each and every paragraph, term and provision of this Agreement shall
be considered severable. The invalidity, illegality or unenforceability of any paragraph, term or provision of this
Agreement shall in no way affect the validity, legality and enforceability, operation, or effect of the remaining
paragraphs, terms or provisions hereof, and this Agreement shall be construed in all respects as if the invalid,
illegal or unenforceable provision was omitted.

All express representations, indemnifications, or limitations of liability included in this Agreement will survive its
completion or termination for any reason.

Each party agrees to execute and deliver to the other party and will do, execute, acknowledge and deliver, or cause
to be done, executed, acknowledged and delivered, all such further acts, deeds, conveyances, mortgages,
assignments, transfers and assurances as such party may reasonably require for purposes of effectuating this
Agreement.

This Agreement may be executed in multiple counterparts, each one of which shall constitute an original. This
Agreement may be executed by facsimile signature. The party so executing this Agreement shall deliver an original
of such facsimile signature.

Not withstanding any other provision of this Agreement, neither HWC nor the CLIENT shall be liable to the other for
any consequential damages incurred due to the fault of either HWC or the CLIENT or whether it was committed by
the CLIENT or HWC, their employees, agents, subconsultants or subcontractors. Consequential damages include,
but are not limited to, loss of use and loss of profit.

it is intended by the CLIENT and HWC that HWC's services in connection with the Project shall not subject HWC's
individual employees, officers or directors to any personal legal exposure for the risks associated with this project.
Therefore, and not withstanding anything to the contrary contained herein, the CLIENT agrees that as the CLIENT's
sole and exclusive remedy, any claim, demand or suit shall be directed and/or asserted only against HWC
Engineering, an Indiana Corporation, and not against any of HWC’s Professional employees, officers, or directors.

Economic Development Plan
Montgomery County, Indiana
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The attached Federal and State Third-Party Contract Provisions (Exhibit E) as used with CDBG assisted
professional services contracts are hereby incorporated and made an integral part of this Agreement. In said
provisions, the word "contractor” shali mean "Engineer” as used and identified in this Agreement.
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement, the Effective Date of which is

indicated on page 1.

“CLIENT”

Montgomery County Commissioners

By:

Printed: Phillip Bane

Title:  Montgomery County Commissioner

Date:

By:

Printed: Terry Hockersmith

Title:  Montgomery County Commissioner

Date:

By:

Printed: Jim Fulwider

Titte:  Montgomery County Commissioner

Date:

CLIENT's Designated Representative is:

Name: Lori Dossett, Assistant
Phone: (765) 361-2623
Fax: (765)361-3238

“HWC”

HWC Engineering

By:

Printed: Edward P. Jolliffe
Title: President

Date:

HWC’s Designated Representative is:

Name: Cory Whitesell, PE
Phone: 317-347-3663 Ext. 206
Fax: 317347-3664

Economic Development Plan
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EXHIBIT A
Scope of Services

Montgomery County
Economic Development Plan
Montgomery County, Indiana

January 2047

GENERAL

In general, the scope of services for this project consists of developing an Economic Development Plan for
Montgomery County, Indiana. Work will include a complete analysis of existing conditions, establishing economic
development vison and goals, creating a development plan to improve land use and support development at and
around the I-74/SR 32 interchange, and establishment of a work plan to identify key strategies necessary to
implement plan recommendations. The study area will include a general review of all of Montgomery County,
but special focus will be given to areas where economic growth potential is the greatest, specifically at and
around the I-74/SR 32 interchange.

The project is being funded with a Planning Grant from the Indiana Office of Community and Rural Affairs.

A detailed scope of work follows:

TASK 1: INFORMATION GATHERING & VISION DEVELOPMENT
TASK 1A - PRELIMINARY INFORMATION GATHERING/COORDINATION

HWC Engineering will review existing projects/policies and collect additional data as required to gain a
detailed understanding of economic characteristics, land use, infrastructure and local government
development processes and regulations currently in place in Montgomery County. Research will be
conducted from a variety of sources including the U.S. Census Bureau, indiana Business Research
Center, U.S. Bureau of Economic Analysis, US. Department of Labor, the Indiana Department of
Workforce Development, and local geographic information systems as well as staff interviews.
Montgomery County shall furnish all previously completed and related studies, plans, and information
collected as they pertain to the project.

TASK 1B - ECONOMIC DEVELOPMENT VISION DEVELOPMENT

HWC Engineering will facilitate an exercise with the Working Group to establish the key elements of an overall
economic development vision for Montgomery County. HWC Engineering will review previous and current plans
1o help inform this process, but the final vision will be unique to this planning effort. Findings will provide a
foundation for the development of the rest of the plan.

TASK 1C - GOAL DEVELOPMENT & SWOT EXERCISES

HWC Engineering will facilitate an exercise with a Working Group selected by Montgomery County to assist in
identifying the key goals that will be the foundation for the land use and the strategic economic development
plan. HWC Engineering will also facilitate an exercise focusing on SWOT (strengths, weaknesses,
opportunities and threats) of the study area to identify key existing community assets and their utilization,
identify community needs and opportunities, understand Montgomery County’s position regionally, and
understand any competitive advantages for the county.

HWC
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TASK 2:

TASK 1 SUMMARY

Meetings: One Working Group meeting to outline vision, develop/identify key issues and assets,
and perform SWQT analysis

Deliverables: Meeting summary

PREMILINARY PLANNING ANALYSIS
TASK 2A - KEY STAKEHOLDER INTERVIEWS

Once the process begins to outline the vision and goals, it is important to ensure the alignment of these
with the broader community. In order to do this, HWC Engineering will engage up to eight (8) individual
or group stakeholder meetings with community stakeholders to receive their input. These conversations
are intended to enrich the initial thinking, as well as uncover items and proposals that had not previously
been known. Meetings will be held in person, in groups, or over the phone.

Montgomery County will identify the stakeholders to interview, and these may include, but are certainly
not limited to:

e Business leaders - to better ascertain the business and workforce climate, identify barriers to
productivity, and determine steps that need to be taken to improve the business climate

e Education and workforce development practitioners - to better understand issues and linkages
within the workforce development support network

e« Property owners - 1o better understand the perspective of significant property owners

e Public officials - to better understand similarities and differences in regional and local issues and
needs

e Real estate and development community - to understand current market supply and market demand
forces in regard to commercial and industrial properties.

TASK 2B - PRELIMINARY ANALYSIS OF DATA

HWC Engineering will analyze collected data, reports, policies, etc. as it pertains to economic
development and land use in the study area 1o inform the planning process. Areas of focus will include:

e Demographics (community profile)

e« History and character (significant history of Montgomery County and unique character that will
contribute to the vision)

e  Workforce profile, capacity, and engagement

e Local quality of life elements (parks, recreation and greenways)

e Land use policies

e Economic development/growth policies

e Analysis will also be completed to understand where there may be gaps between current
commercial and industrial markets and future market potential for the county.

TASK 2 SUMMARY
Meetings: Up to eight (8) stakeholder meetings/interviews
Deliverables: Meeting Summaries, Workforce/Demographic Profiles

HWC
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TASK 3: PLAN DEVELOPMENT
TASK 3A -DRAFT ECONOMIC DEVELOPMENT PRINCIPLES

HWC Engineering will identify key development principles that are applicable to Montgomery County
based on the vision and goals that are established as part of this planning effort. This part of the plan
will review a variety of key elements and offer an analysis of local issues and opportunities related to
each. Categories of analysis will include, but are not limited to:

Infrastructure availability and constraints

Current and recommended local regulatory policies
Community asset utilization

Community fand use policies and classifications
Funding sources and applicability

Higher education

Quality of place elements

Local and state economic development tools
Marketing and messaging to support economic development
10. Public/private Partnerships

11. Targets for business attraction

12. Geographic targets for development

13. Regional and state relationships

14. Local collaboration

COND G W=

TASK 3B: 1-74/SR 32 INTERCHANGE LAND USE PLAN

As development/redevelopment occurs at along 1-74, it is important that this development reflect the
community’s desire to develop a proper “gateway” into Montgomery County. It will be important to
determine expectations for how development activities in this area impact the vision for that gateway,
and what will be required to enforce those expectations. For this work plan, HWC Engineering will
develop a recommended land use plan for the interchange and the areas surrounding it. HWC
Engineering will also review various development considerations to determine the suitability of the
proposed economic at the interchange. This includes previously identified wetlands, drainage,
topography, documented environmental considerations (Phase 1 Environmental review is not included),
and transportation access, historical considerations, site size and commonly identified floodplains.

HWC Engineering will then review the condition and capacity of existing utilities relative to serving the
site, including water, sanitary sewer and storm. A meeting will be held with local utility departments as
part of this review. Electric, gas and telecom companies will be contacted to determine their
infrastructure capacity as well. Recommendations will be made for extension of utilities to the site, if
necessary.

Private developers and site selection specialists will be engaged to assess market potential for the
interchange to set reasonable expectations regarding the potential future scope and timeline of
development of the interchange.

TASK 3C: PUBLIC INPUT MEETING

HWC Engineering will conduct an input meeting that is advertised and open to the public to gather public
input and feedback to help inform the planning process and help achieve pubic consensus behind the
economic development plan. This meeting will include a brief presentation to attendees followed by a
facilitated discussion of economic development issues. This meeting will be scheduled to occur directly
before/after a working group meeting.

HWC
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TASK 4:

TASK 5:

TASK 3 SUMMARY
Meetings: One meeting with Working Group 1o review tools/strategies, and one (1) public input
meeting to discuss initial plan elements and to solicit broader public input.  Both

meetings will be scheduled on the same day.

Deliverables: Associated plan chapters and meeting summaries.

STRATEGIC IMPLEMENTATION PLAN DEVELOPMENT

TASK 4A - IMPLEMENTATION PLAN DEVELOPMENT

Implementation is the hardest, but most important, part of any planning process. In order to help assist in
the implementation of the activities and goals established by this planning process, HWC Engineering will
develop a detailed roadmap of how to proceed in the implementation of the final plan. This roadmap will
include specific strategies based on issues identified by the planning process and will, as best as
possible; be prioritized, attached to a timeline, assigned a party responsible for activation, identify a way
to measure completion (accountability) as well as develop an understanding of the resources that would
be reguired for implementation.

TASK 4 SUMMARY:

Meetings: One (1) Working Group meeting to discuss proposed strategies

Deliverables: Final strategies document

FINAL REVIEW AND ADOPTION
TASK B5A - DRAFT PLAN DEVELOPMENT

HWC Engineering will prepare a consolidated draft of the final plan elements and distribute a draft version
of the final plan for review and comment from the Working Group.

TASK 5B - FINAL PLAN DEVELOPMENT

Based on feedback on draft plan identified in TASK bA, a final plan will be compiled and presented for
review/comment. A committee meeting will be held to review the final draft and to prioritize the work
plan/implementation plan.

The Economic Development Plan will be formatted as a separate report, independent of the Montgomery
County Comprehensive Plan. However, it will take into account the current Comprehensive Plan and will
be designed to integrate into the current plan if desired.

TASK 5C - PUBLIC MEETING

HWC Engineering will present the plan to the public at one (1) public hearing to engage public feedback
on the draft final plan.

TASK 5D - PLAN ADOPTION

HWC Engineering will present the plan for formal adoption of the plan at one meeting with the County
Commissioners. This will also serve as the formal public hearing required for the grant.
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TASK 5E - PROVIDE FINAL DELIVERABLE

HWC Engineering will provide the approved plan in hard copy (10 copies) as well as one (1) electronic
copy (pdf format).

TASK 5 SUMMARY:

Meetings: One (1) meeting with Working Group to discuss draft plan, one (1) public presentation
and one (1) County Commissioner meeting for adoption.

Deliverables: Draft Plan (10 copies and electronic), Approved Final Plan (5 hard copies and
electronic)
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EXHIBIT B

SCOPE OF SERVICES FROM THE SOQ AD IN THE NEWSPAPER

The scope of services to be provided which are funded in part by a proposed IOCRA Community
Development Block Grant— Planning Grant shall include the completion of an Economic
Development Planning Study document which will be a formatted planning document to include
the following: (1) title page, table of contents, numbered pages, a 2-4 page executive summary,
maps. photographs, and/or drawings sufficient to illustrate the critical elements of the planning
document, clear easily readable illustrations, tables, and maps, clear concise readable text with a
minimum of professional jargon, sources clearly indicated in tables and/or by footnote in text, and
provide one digital copy and ten hard copies of the plan (in which one copy will be submitted to
IOCRA. (2) INTRODUCTION: Who commissioned the plan, Events that led to the planning process,
Purpose of the plan, Scope of the plan, Process used in developing the plan, Background of the community
to include Population analysis, Communily setting, Trends and projections and Economic issues and
factors, (3) EVALUATION OF EXISTING CONDITIONS: (a) Economic Base Assessment to include
analysis of the economic base and its positioning within the region including: Businesses within the
community, Entrepreneurial efforts, Local trade sector, Local retail, commercial and governmental
services. and Industrial base of local economy, (b) Communiiy Asseis Assessments to include analysis of the
strengths and weaknesses of the community/communities and how they impact the economic situation:
Community and County infrastructure, Comparative advantage, Community values and vision trade-off
assessment, Labor force, education and training, (¢} Economic Opportunities Assessment (o include
Analysis of the industrial clusters, supply chain factors. labor force and skills base. and overall strengths
and weaknesses to assess the advantages for attracting certain industries: Business growth and formation
potential and Land use constraints and opportunities, (d) Development Opportunities Assessment to include
Analysis of existing assets and recommendations to sustain and improve long term viability of these assets
and (e) SPECIFIC STUDY OF THE 74/32 INTERCHANGE: 2 MILES OF ALREADY
ESTABLISHED TIF AREA, (4) ECONOMIC DEVELOPMENT VISION AND STRATEGIES
including Guides the creation and evaluation of economic strategies as well as Vision for the local
economy, Economic development goals and objectives, and Economic development strategies, (5)
ECONOMIC DEVELOPMENT RECOMMENDATIONS: Discussion of predominant ideas, guiding
principles and general recommendations of the following: Economic diversity, Business development
potential, Redevelopment and revitalization, Labor force, education and training, Regulatory processes,
Urban growth area, Resource areas and critical areas, Compliance with comprehensive plan efements, (5)
ECONOMIC DEVELOPMENT ACTION PLAN: Present specific action plan to implement the Economic
Development Strategy to include Community infrastructure, Business assistance, Business retention.
expansion, formation, and recruitment, Process and regulation, Communication, marketing and promotion,
Management, monitoring and accounting, Financing and incentives, Timeframes and mechanisms for
evaluation, monitoring and updating the plan, (6) APPENDICES to include appropriate supporting
documentation.
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EXHIBIT C
Fee & Schedule
Montgomery County

Economic Development Plan
Montgomery County, Indiana

January 2047
FEE:
Task Compensation | Compensation
Type
Task 1: Information Gathering and Vision Development $3,500.00 Lump Sum
Task 2: Preliminary Planning Analysis $5,500.00 Lump Sum
Task 3: Plan Development $11,000.00 Lump Sum
Task 4: Strategic Implementation Plan Development $4,000.00 Lump Sum
Task 5: Final Review and Adoption $12,000.00 Lump Sum
Total Lump Sum Not-to-Exceed $36,000.00
SCHEDULE:
Task Schedule

Task 1: Information Gathering and Vision Development jan-Feb 2017

Task 2: Preliminary Planning Analysis Feb-Mar 2017

Task 3: Plan Development Mar-Apr 2017

Task 4: Strategic Implementation Plan Development April-May 2017

Task 5: Final Review and Adoption May-June 2017
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EXHIBITD

HWC Engineering
2047 Hourly Billing Rates

POSITION HOURLY RATE
Principal $201.00
Senicr Project Manager $196.00
Project Manager $155.00
Project Engineer $125.00
Landscape Architect $120.00
Designer/Technician $100.0C
Draftsman $90.00
Clerical Support $75.00
Construction Inspection Manager $115.00
Construction Inspector | $105.00
Construction Inspector i $95.00
Survey Lead $420.00
Survey Crew Leader $98.00
Survey Crew Member | $80.00
Survey Crew Member II $57.00
Intern $56.00

REIMBURSABLE EXPENSES

e Direct Travel Expense - including mileage (the current rate allowed by the IRS), air fare, car rental,
lodging, meals, large blueprint and copying runs, efc.

e Large format black and white prints at $.375 per square foot.

e Plots at $2.00 per square foot.

e Black and white copies at $.10 per sheet.

e Color copies at $.50 per sheet

e CD’s at $25.00 each.

e Actual cost of long distance telephone calls, expense charges, photographs and postage.

¢ Expenses will be billed at cost plus a 10% administrative fee.

¢ Hours worked in excess of 8 hours per day or 40 hours per week will be billed at an overtime
rate of 1.5 times the rates listed for non-exempt employees.




EXHIBITE

FEDERAL AND STATE THIRD-PARTY CONTRACT PROVISIONS

CDBG-ASSISTED NON-CONSTRUCTION CONTRACTS

(Reguired by Title 24 of the Code of the Federal Register as well as other selected contract provisions
required by the Indiana Office of Community and Rural Affairs for CDBG-assisted grants/activities )

The following Federal Regulations, Contract Provisions and Clauses are incorporated into this agreement
in their entirety, and made an integral part hereof.

1. Egual Employment Opportunity (Executive Order 11246 dated 9/24/65, as amended by
Executive Order 11375 dated 10/13/67):

The contractor hereby agrees that it will incorporate or cause to be incorporated into any contract for
professional services, or modification thereof, as defined in the regulations of the Secretary of Labor at 41
CFR Chapter 60, which is paid for in whole or in part with funds obtained from the federal government or
borrowed on the credit of the federal government pursuant to a grant, contract, loan insurance or
guarantee or undertaken pursuant to any federal program involving such grant, contract, loan insurance
or guarantee, the following equal opportunity clause:

During the performance of this contract, the contractor agrees as follows:

A. The confractor will not discriminate against any employee or applicant for employment because of
race, color, religion, sex or national origin. The contractor will take affirmative action {o ensure that
applicanis are empioyed, and that employees are treated during empioyment without regard to their race,
color, religion, sex or national origin. Such action shall include, but not be limited to the following:
employment, upgrading, demotion or transfer; recruitment or recruitment advertising; fayoff or termination;
rate of pay or other forms of compensation; and selection for training, inciuding apprenticeship. The
contractor agrees o post in conspicuous places, available to employees and applicants for employment,
notices to be provided setting forth the provisions of this nondiscrimination.

B. The contractor will, in all solicitations or advertisements for employees placed by or on behalf of the
contractor, state that all qualified applicants will receive considerations for employment without regard to
race, color, religion, sex or national origin.

C. The contractor will send to each labor union or representative of workers with which he has a
collective bargaining agreement or other contract or understanding, a notice to be provided advising the
said labor union or workers’ representatives of the contractor’'s commitments under this section, and shall
post copies of the notice in conspicuous places available to employees and applicants for employment.

D. The contractor will comply with all provisions of Executive Order 11246 of Sepiember 24, 1965, as
amended by Executive Order 11375, and with the rules, regulations and relevant orders of the Secretary
of Labor.

E. The contractor will furnish all information and reporis required by Executive Order 11246 of
September 24, 1965 and by rules, regulations, and orders of the Secretary of Labor, or pursuant thereto,
and will permit access to his books, records and accounts by the administering agency and the Secretary
of Labor for purposes of investigation to ascertain compliance with such rules, regulations and orders.

F. In the event of the contractor's non-compliance with the nondiscrimination clauses of this contract or
with any of the said rules, regulations or orders, this contract may be canceled, terminated or suspended
in whole or in part and the contractor may be declared ineligible for further government contracts or
federally assisted construction contracts in accordance with procedures authorized in Executive Order
11246 of September 24, 1965, and such other sanctions may be imposed and remedies invoked as
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provided in Executive Order 11246 of September 24, 1965, or by rule, regulations, or order of the
Secretary of Labor, or as otherwise provided by law.

G. The contractor will include the portion of the sentence immediately preceding paragraph A
and the provisions of paragraphs A through G in every subcontract or purchase order unless exempted
by rules, regulations, or orders of the Secretary of Labor issued pursuant to Section 204 of Executive
Order 11246 of September 14, 1965, so that such provisions will be binding upon each subcontractor or
vendor. The contractor will take such action with respect fo any subcontract or purchase order as the
administering agency may direct as a means of enforcing such provisions, including sanctions for non-
compliance: Provided, however, that in the event a contractor becomes involved in, or is threatened with,
litigation with a subcontractor or vendor as a result of such direction by the administering agency the
contractor may request the United States to enter into such litigation to protect the interests of the United
States.

H. The contractor further agrees that it will be bound by the above equal opportunity clause with respect
to its own employment practices when it participates in federally assisted construction work: Provided,
that if the applicant so participating is a state or local government, the above equal opportunity clause is
not applicable to any agency, instrument or subdivision of such government which does not participate in
work on or under the contract.

{.  The contractor agrees that it will assist and cooperate actively with the administering agency and the
Secretary of Labor in obtaining the compliance of contractors and subcontractors with the equal
opportunity clause and the rules, regulations, and relevant orders of the Secretary of Labor, that it will
furnish the administering agency and the Secretary of Labor such information as they may require for the
supervision of such compliance, and that it will otherwise assist the administering agency in the discharge
of the agency’s primary responsibility for securing compliance.

J.  The contractor further agrees that it will refrain from entering into any contract or contract modification
subject to Executive Order 11246 of September 24, 1965, with a contractor debarred from, or who has
not demonstrated eligibility for, government contracts and federally assisted construction contracts
pursuant to the executive order and will carry out such sanctions and penalties for violation of the equal
opportunity clause as may be imposed upon contractors and subcontractors by the administering agency
or the Secretary of Labor pursuant to Part [I, Subpart D of the executive order. In addition, the appticant
agrees that if it fails or refuses to comply with these undertakings, the administering agency may take any
or all of the following actions: Cancel, terminate or suspend in whole or in part this grant (contract, loan,
insurance, guarantee); refrain from extending any further assistance to the applicant under the program
with respect to which the failure or refund occurred until satisfactory assurance of future compliance has
been received from such applicant; and refer the case to the Department of Justice for appropriate
proceedings.

2. Minority and Women Business Enterprise Policy (Iindiana Office of Community and Rural

Affairs):

The contractor agrees to ensure that disadvantaged business enterprises as defined in 13 CFR 124.103
have the maximum opportunity to participate in the performance of contracts and subcontracts financed in
whole or in part with Federal funds provided under this agreement. In this regard all recipients or
contractors shall take all necessary and reasonable steps in accordance with 13 CFR 124.103 to ensure
that disadvantaged business enterprises have the maximum opportunity to compete for and perform
contracts. The contractor shall not discriminate on the basis of race, color, national origin, or sex in the
award and performance of this contract. The contractor shall establish and pursue a 10% goal for
participation in the proceeds of this contract.

During the performance of this contract, the contractor agrees to comply with Executive Order 12138
entitled “Women Business Enterprise Policy” which includes, but is not limited to, creating or supporting
new programs responsive to the special needs of women business enterprises, establishing incentives to
promote business or business-related opportunities of women business enterprises, collecting and
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disseminating information in support of women business enterprise in ensuring to women business
enterprises knowledge of any ready access to business-related services and resources.

3. Compliance in the Provision of Training, Employment and Business Opporiunities:

A. The work to be performed under this contract is on a project assisted under a program providing
direct federal financial assistance from the Department of Housing and Urban Development through the
Indiana Office of Community and Rural Affairs and is subject to the requirements of Section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 USC, 1701u. Section 3 requires that to
the greatest extent feasible, opportunities for training and employment be given to lower income residents
of the project area and contracts for work in connection with the project be awarded to business concerns
which are located in, or owned in substantial part by persons residing in the area of the project.

B. The parties to this contract will comply with the provisions of said Section 3 and the regulations
issued pursuant thereto by the Secretary of Housing and Urban Development set forth in 24 CFR 135,
and all applicable rules and orders of the Department issued thereunder prior to the execution of this
contract. The parties to this contract certify and agree that they are under no contractual or other
disability which would prevent them from complying with these requirements.

C. Compliance with the provisions of Section 3, the regulations set forth in 24 CFR Part 135, and all
applicable rules and orders of the Department issued hereunder prior to the execution of the contract,
shall be a condition of the federal financial assistance provided to the project, binding upon the applicant
or recipient for such assistance, its successors and assigns. Failure to fulfill these requirements shall
subject the applicant or recipient, its contractors and subcontractors, its successors and assigns to those
sanctions specified by the grant or loan agreement or contract through which federal assistance is
provided, and to such sanctions as are specified by 24 CFR Part 135.

4. Title VI Civil Rights Act of 1964:

During the performance of this contract, the contractor, for itself, its assignees and successors in interest
(hereinafter referred to as the “contractor”), agrees as follows:

A. The contractor, with regard to the work performed by it during the contract, shall not discriminate on
the grounds of race, color, sex or national origin in the selection and retention of subcontractors, including
procurements of materials and leases of equipment. The contractor shall not participate either directly or
indirectly in the discrimination prohibited by Section 21.5 of the Regulations, including employment
practices.

B. In all solicitations either by competitive bidding or negotiation made by the contractor for work to be
performed under a subcontract, including procurements of materials or leases of equipment, each
potentiat sub-contractor or supplier shall be notified by the contractor of the contractor’s obligations under
this contract and the regulations relative to nondiscrimination on the grounds of race, color, sex, or
national origin.

C. The contractor shall provide all information and reports required by the Regulations or directives
issued pursuant thereto, and shall permit access to its books, records, accounts, their sources of
information and its facilities as may be determined by the Indiana Office of Community and Rural Affairs
or the United States Department of Housing and Urban Development to be pertinent to ascertain
compliance with such regulations, orders and instructions. Where any information is required or a
contractor is in the exclusive possession of another who fails or refuses to furnish this information, the
contractor shall so certify to the awarding agency, the Indiana Office of Community and Rural Affairs, or
the United States Department of Housing and Urban Development, as appropriate, and shall set forth
what efforts it has made to obtain the information.

D. In the event of the contractor's noncompliance with the nondiscrimination provisions of this contract,
the Indiana Office of Community and Rural Affairs or the United States Department of Housing and Urban
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Development shall impose such confract sanctions as it may determine to be appropriate, including, but
not limited to:

(1) Withholding of payments to the contractor under the contract until the contractor complies; and/or,
(2) Canceliation, termination or suspension of the contract, in whole or in part.

E. The contractor shall include the provisions of paragraph (A) through (E) in every subcontract,
including procurements of materials and leases of equipment, unless exempt by the Regulations, or
directives issued pursuant thereto. The contractor shall take such action with respect to any subcontract
or procurement as the Indiana Office of Community and Rural Affairs or the United States Department of
Housing and Urban Development may direct as a means of enforcing such provisions including sanctions
for noncompliance; provided, however, that in the event the contractor becomes involved in, or is
threatened with, litigation with a subcontractor or supplier as a result of such direction, the contractor may
request the Indiana Office of Community and Rural Affairs to enter into such litigation to protect the
interests of the State of Indiana, and, in addition, the contractor may request the United States
Department of Housing and Urban Development to enter into such litigation o protect the interests of the
United States.

5. Title VIl Civil Rights Acts of 1968 (as applicable):

The contractor shall comply with Title Vi Civil Rights Acts of 1968 which prohibits discrimination in the
sale or rental of dwellings (as defined), discrimination in the financing or housing, blockbusting, and
discriminatory advertising; and makes it unlawful to deny any person access to, or membership or
participation in, any multiple listing service or real estate broker organization for discriminatory reasons.

6. Section 109 Housing and Urban Development Act of 1974 (as applicable):

The contractor provides that no person in the United States shall on the grounds of race, color, national
origin or sex be excluded from participation in, be denied the benefits of, or be subjected to discrimination
under any program or activity funded in whole or in part under this title.

7. Section 504 Rehabilitation Act of 1973:

A. The contractor will not discriminate against any employee or applicant for employment because of
physical or mental handicap in regard to any position for which the employee or applicant for employment
is qualified. The contractor agrees to take affirmative action to employ, advance in employment and
otherwise treat qualified handicapped individuals without discrimination based upon their physical or
mental handicap in all demotion or transfer, recruitment, advertising, layoff or termination rates of pay or
other forms of compensation, and selection for training, including apprenticeship.

B. The contractor agrees to comply with the rules, regulations, and relevant orders of the Secretary of
Labor issued pursuant to the Act.

C. In the event of the contractor’s non-compliance with the requirements of this clause, actions for non-
compliance may be taken in accordance with the rules, regulations, and relevant orders of the Secretary
of Labor issued pursuant to the Act.

D. The contractor agrees to post in conspicuous places, available to employees and applicants for
employment, notices in a form to be prescribed by the Indiana Office of Community and Rural Affairs,
provided by or through the contracting officer. Such notices shall state the contractor’s obligation under
the law fo take affirmative action to employ and advance in employment qualified handicapped
employees and applicants for employment, and the rights of applicants and employees.

E. The contractor will notify each labor union or representative of workers with which it has a collective
bargaining agreement or other contract understanding, that the contractor is bound by the terms of
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Section 504 of the Rehabilitation Act of 1973, and is committed to take affirmative action to employ and
advance in employment physically and mentally handicapped individuals.

F. The contractor will include the provisions of this clause in every subcontract or purchase order of
$2,500 or more unless exempted by rules, regulations, or orders of the Secretary issued pursuant to
Section 504 of the Act, so that such provisions will be binding upon each subconiractor with respect to
any subcontract or purchase order as the Director of the Office of Federal Contract Compliance Programs
may direct to enforce such provisions, including action for non-compliance.

8. Fair Housing Amendments Act of 1988 (as applicable):

The contractor shall comply with Fair Housing Amendments Act of 1988 which Amends Title VIII of the
Civif Rights Act of 1968 that prohibits discrimination on the basis of race, color, religion, sex or national
origin in the sale, rental and financing of dwellings. The 1988 Amendments Act extends coverage of the
1968 Act to persons with disabilities and families with children. In addition, the 1988 Amendments
establish certain design and construction requirements for new multi-family housing built for first
occupancy on or after March 13, 1991,

9. Age Discrimination Act of 1975:

The contracior shall comply with the Age Discrimination Act of 1975 which provides that no person, on
the basis of age shall be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program or activity receiving federal financial assistance.

10. Americans With Disabilities Act of 1990:

The contractor shall comply with the Americans With Disabilities Act of 1990 which provides that no
person, on the basis of handicap, shall be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity receiving federal financial assistance.

11. Certification of Nonsegregated Facilities:

The contractor certifies that he/she does not maintain or provide for his/her employees any segregated
facility at any of his/her establishments, and those under his/her control. He/she certifies further that
he/she will not maintain or provide for employment segregated facilities at any of his/her establishments,
and he/she will not permit employees to perform their services at any location under his/her control where
segregated facilities are maintained. The contractor agrees that a breech of this certification is a violation
of the Equal Opportunity Clause of the contract. As used in this certification, the term “"segregated
faciliies” means any waiting rooms, work areas, rest rooms and wash rooms, restaurants and other
eating areas, parking lots, drinking fountains, recreation or entertainment areas, transportation and
housing facilities provided for employees which are segregated by explicit directive or in fact segregated
on the basis of race, color, religion or national origin because of habit, local custom, or otherwise. He/she
further agrees that (except where he/she has obtained identical certifications from proposed
subcontractors for specific time periods) he/she will obtain identical certification from proposed
subcontractors prior to the awards of subcontracts exceeding $10,000 which are not exempt from the
provisions of the Equal Opportunity Clause; that he/she will retain such certification in his/her files; and
that he/she will forward this nofice to such proposed subconfractors (except where proposed
subconiractors have submitted identical certifications for specific time periods).

12. Retention and Access Reguirements For Records (24 CFR Part 85.42):

A. The contractor shali comply with Retention and Access Requirements For Records (24 CFR Part
85.42) and State of Indiana records access and retention requirements, to wit:

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall
be retained for a period of five (5) years, with the following qualifications:
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(1) If any litigation, claim, negotiation, audits or other action is started before the expiration of the
five-year period, the records shall be retained until ali litigation, claim or audit findings invoiving
the records have been resolved, or the five-year period, whichever is later.

(2) Records of nonexpendable property acquired with federal funds shall be retained for five years
after final disposition of such property.

(3) When records are transferred to or maintained by the federal sponsoring agency, the five-year
retention required is not applicable to the grantee.

B. The five-year retention period starts from the date of issuance of a "Certification of Completion”
respective to the grant by the Indiana Office of Community and Rural Affairs.

C. The Indiana Office of Community and Rural Affairs shall request transfer of certain records fo its
custody from grantees when it is determined that the records possess long-term retention value.
However, in order to avoid duplicate record-keeping, the Indiana Office of Community and Rural Affairs
may make arrangements with grantees to retain any records that are continuously needed for joint uses.

D. The Indiana Office of Community and Rural Affairs, the United States Department of Housing and
Urban Development, and the Comptroller General of the United States, or any of their duly authorized
representatives, shall have access to any pertinent books, documents, papers and records of grantee and
sub-grantees to make audits, examinations, excerpts and transcripts.

E. Unless otherwise required by law, Indiana Office of Community and Rural Affairs shall not place
restrictions upon grantees that will limit public access to the records of grantees that are pertinent to a
grant except when the agency can demonstrate that such records must be kept confidential and would
have been excepted from disclosure pursuant to the Freedom of Information Act (5 USC 552) if the
records had belonged to the grantor agency.

13. Conflict of Interest (24 CFR 85.36 and 24 CFR 570.611):

The contractor shall maintain a written code or standards of conduct which shall govern the performance
of their officers, employees or agents engaged in the award and administration of contracts supported by
federal funds. No employee, officer or agent of the grantee shall participate in selection, or in the award
or administration of a contract supported by federal funds if a conflict of interest, real or apparent, would
be involved. Persons covered under this section include any person who is:

(a) An employee, agent, consultant, officer, or elected or appointed official of the grantee, any
designated public agency or any subrecipient agency that is receiving CDBG funds from the
Indiana Office of Community and Rural Affairs;

(b) Any member of his/her immediate family;
(c) His or her partner; or

(d) An organization which employs, or is about to employ, any of the above, has a financial or other
interest in the firm selected for award.

The contractor’s officers, employees or agents shall neither solicit nor accept gratuities, favors or anything
of monetary value from contractors, potential contractors, or parties to subagreements funded with CDBG
funds. To the extent permitted by state or local law or regulations, such standards of conduct shall
provide for penalties, sanctions, or other disciplinary actions for violations of such standards by the
grantee’s officers, employees, or agents or by contraciors or their agents.

No persons described in (a) through (d) above who exercise or have exercised any functions or
responsibilities with respect to CDBG-assisted activities, or who are in a position to participate in a
decision making process or gain inside information with regard to such activities, may obtain a financial
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interest in any contract, or have a financial interest in any contract, subcontract, or agreement with
respect to the CDRG-assisted activity, or with respect to the proceeds from the CDBG-assisted activity,
either for themselves or those with whom they have business or immediate family ties, during their fenure
or for a period of one (1) year thereafter.

14. Remedies/Sanctions or Breach of Contract Terms:

Upon written notice, the grantee may withhold payments to the contractor if the contractor shall fail to
fulfill in a timely and proper manner its obligations to grantee under this contract, or if the contractor shall
violate any of the conditions of this contract. The grantee shall in its written notice to contractor fully
describe the nature of failure or violation by contractor, the corrective action required of contractor, and,
the grantee shall allow the contractor thirty (30) days from the date of notification to correct such failure
and/or violation. If such failure or violation is corrected by the contractor within thirty (30} days from the
date of notification, then the grantee shall process payment(s) to the contractor. If such failure or viclation
is not corrected within thirty (30) days from the date of this notification, then the grantee may proceed fo
terminate this contract.

15. Termination of Contract for Cause - 24 CFR 85.43 (All Contracts in Excess of $10,000):

If the contractor shall fail to fulfill in a timely and proper manner his/her obligations under this confract, or
if the contractor shall continue fo violate any of the covenants, agreements, or stipulations of this contract,
foliowing notices by the grantee and allowances for corrective actions specified in Paragraph 14 above,
the grantee shall thereupon have the right to terminate this contract by giving written notice to the
contractor of such termination and specifying the effective date thereof, at least thirty (30) days before the
effective date of such termination. In such event, all finished or unfinished documents, data, studies,
surveys, drawings, maps, models, photographs and reports prepared by the contractor under this confract
shall, at the option of the grantee, become the property of the grantee and the contractor shall be entitled
to receive just and equitable compensation for any work satisfactorily completed hereunder. In the event
the contractor disputes grantee's election to terminate this contract for cause under this paragraph,
contractor may pursue equitable relief or remedy.

16. Termination for Convenience - 24 CFR 85.44 (All Contracts in Excess of $10,000):

The grantee may terminate this contract for its convenience, at any time, by giving at least thirty (30) days
notice in writing to the contractor. If the contract is terminated by the grantee as provided herein, the
grantee agrees to pay the contractor, no later than thirty (30) days following the date of the written notice
of contract termination by grantee. In such event, alil finished or unfinished documents, data, studies,
surveys, drawings, maps, models, photographs and reports prepared by the contractor under this contract
shall, at the option of the grantee, become the property of the grantee and the contractor shall be entitled
to receive just and equitable compensation for any work satisfactorily completed hereunder.

17. Changes to Contract:

The terms and conditions of this coniract may be changed at any time by mutual agreement of the
parties. Such modification shall be effective upon the signing by both parties of an addendum to this
contract encompassing those changes. Where the addendum changes the compensation or time of
performance, it shall also describe the change in scope, character or complexity of the work that is the
basis for the change.

18. Contractor to Furnish Necessary Personnel Resources:

A. The contractor represents that it has, or will secure at its own expense, all personnel required in
performing the services specified in this contract. Such personnel shall not be employees of or have, as
individuals, any contractual relationship with the grantee.
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B. All of the services required hereunder will be performed by the contractor or under its supervision and
all personnel engaged in the work shall be fully qualified and shall be authorized or permitted under State
and Local law to perform such services.

C. With the exception of the work described as being subcontracted within the contract, if any, none of
the work or services covered by this contract shall be subcontracted without the prior approval of the
grantee. Any additional work or services subcontracted hereunder shall be specified by written contract
or agreement and shall be subject to each provision of this contract.

19. Reports and Information:

The contractor, at such times and in such forms as the grantee or the Indiana Office of Community and
Rural Affairs may require, shall furnish grantee and/or the Indiana Office of Community and Rural Affairs
such periodic reports as it may request pertaining to the work or services undertaken pursuant to this
contract, the costs and obligations incurred or to be incurred by grantee in connection therewith, and any
other matters covered by this contract.

20. Records and Audits:

The contractor shall maintain accounts and records, including personnel, property and financial records,
adequate to identify and account for all costs pertaining to this contract and such other records as may be
deemed necessary by the grantee to assure proper accounting for all funds applicable to this contract.
These records will be made available for audit purposes to the grantee or any authorized representative,
and will be retained for five years after the expiration of this contract unless permission to destroy them is
granted.

21. Copyright and Patent Rights:

No reports, maps, or other documents produced in whole or in part under this contract shall be the
subject of an application for copyright by or on behalf of the contractor. The US Department of Housing
and Urban Development, the indiana Office of Community and Rural Affairs and the grantee shall
possess all rights to invention or discovery, as well as rights in data which may arise as a result of the
confractor’s services.

22. Compliance with State and Local Laws:

The contractor specifically agrees that in performance of the services herein enumerated, contractor and
his/her employees/agents will comply with any applicable State, and Local Statutes, ordinances and
regulations at the time this agreement is executed.

23. Disclosure Reports (HUD Reform Act of 1989 - 24 CFR Part 4.9):

Section 2 of the HUD Reform Act of 1989 requires that if the grantee receives $200,000 or more in
federal CDBG funds during a federal fiscal year, (October 1 - September 30), 2 HUD disclosure report
must be completed for each contract funded in whole or in part with federal CDBG funds. A copy of all
such Disclosure Reports must be submitted by the grantee o the Grant Support Office of the Indiana
Office of Community and Rural Affairs within ten (10) days after contract execution. In order for the
grantee to comply with this federal requirement, the grantee will provide to the contractor the prescribed
format of Part IV to the HUD Disclosure Report, and the contractor agrees to furnish the grantee a
cempleted Part IV to the HUD Disclosure Report within seven (7) days of execution of the agreement
between contractor and grantee. Within such Part IV of the prescribed HUD Disclosure Report, the
contractor will provide the grantee with the following minimum information:

a. The name of all persons who are proprietors, partners, directors or officers of the contractor and
thereby have a pecuniary inferest in the proceeds of the CDBG-assisted contract;
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b. The social security account number of all proprietors listed in a. above, or the federal identification
number of the partnership or corporation which is subject fo the CDBG-assisted contract, as
applicable;

c. The type of participation each individual named in a. above will have in the CDBG-assisted contract.
Such participation may be listed in the Part IV of the HUD Disclosure Report as “direct’, or “passive”,
whichever applies to such proprietor, partner, director or officer, as applicable; and,

d. The financial interest of the named individual as set forth in a. above; such interest to be expressed in
dollar terms or in terms of percentage of ownership of the proprietorship, partnership, or corporation
which is to receive federal CDBG funding under this contract.

24. Compliance with Copeland “Anti-Kick Back” Act:

fn carrying out this agreement, the contractor agrees to comply with the requirements of the Copeland
“Anti-Kick Back” Act (18 USC 874) as supplemented in US Department of Labor regulations 29 CFR Part
3, respective to all contracts and subgrants for construction or repair services.

25. Compliance with Davis-Bacon Act;

In carrying out this agreement, the contractor agrees to comply with the requirements of the Davis-Bacon
Act (40 USC 276a to 276a-7) as supplemented in US Department of Labor regulations 29 CFR Part 5,
respective to construction contracts in excess of $2,000 awarded by grantees and subgrantees.

26. Compliance with Sections 102 and 107 of the Contract Work Hours and Safety Standards Act:

In carrying out this agreement, the contractor agrees to comply with the requirements of the Contract
Work Hours and Safety Standards Act (40 USC 327-333) as supplemented in US Department of Labor
regulations 29 CFR Part 5, respective to construction contracts in excess of $2,000 awarded by grantees
and subgrantees, and $2,500 for other contracts which involve the employment of mechanics or laborers.

27. Compliance with Clean Air and Water Acts (applicable to all contracts over $100,000):

In carrying out this agreement, the contractor agrees to comply with the requirements of the Federal
Clean Air Act (42 USC 7401 et seq.), and the Federal Water Pollution Control Act (33 USC 1251 et seq.),
as amended. Such statutes and regulations prohibit the use under non-exempt Federal contracts, grants
or loans of facilities included on the Environmental Protection Agency’s List of Violating Facilities. The
provision shall require reporting of violations to the grantor agency and to the US Environmental
Protection Agency.

28. Conservation:

in carrying out this agreement, the contractor agrees to comply with the requirements of mandatory
standards and policies relating to energy efficiency which are contained in the State of Indiana’s energy
conservation plan issued in compliance with the federal Energy Policy and Conservation Act (PL 94-163,
89 Statutes 871).

29. Drug-Free Workplace Requirements:

In carrying out this agreement, the contractor agrees to comply with the requirements of the Drug-Free
Workplace Act of 1988 (42 U.S.C. 701) and to certify that contractor will comply with drug-free workplace
requirements in accordance with the Act and with HUD rules found at 24 CFR part 24, subpart F.
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